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Concerted efforts of business community to
create a smoke-free Hong Kong
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COSH partnered with smoking cessation service
providers to provide appropriate assistance for
businesses in helping their smoking staff to quit for a
higher success rate.
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Hong Kong Council on Smoking and Health (COSH)
organized the “Hong Kong Smoke-free Leading Company
Awards” together with the Occupational Safety and
Health Council and Radio 1 of Radio Television Hong
Kong in 2019. Thanks to the relentless effort and support
of over 80 major commerce chambers and associations,
different sectors were encouraged to promote a smoke-
free culture and provide a supportive platform for the
smoking employees and members of the public to kick
the habit. The Awards aimed to unite the power of all
enterprises and organizations to penetrate smoke-free
messages among employees, customers and people
from all walks of life in order to strive for a smoke-free
Hong Kong.

Partnering with various smoking cessation service
providers, COSH assisted businesses in setting up
smoke-free workplaces and policies, organizing diverse
activities and providing different smoking cessation
services to motivate smokers to embrace a smoke-free
lifestyle.

Since 2011, the Awards has attracted participation
of over 1,000 companies and organizations from different
industries. The Awards in 2019 scaled new height with
more than 530 companies participating, a 10% increase
as compared with the Awards in 2016. Over 130,000
employees from a wide variety of industries were
benefited, including banking, property management,
retail, logistics, transportation, construction and
government departments, etc.
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COSH organized programmes tailored for industries with
high smoking prevalence.
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Awards Introduction

With growing consciousness of staff health among
the employers, the businesses have been implementing
sustainable smoke-free policies on all fronts. After rounds
of assessment and meeting by the independent Judging
Panel on 16 December 2019, two companies will receive
the Triple Gold Awards for their continuous commitment;
14 companies will receive the Gold Awards, and two
of them will also receive the Outstanding Smoke-
free Community Involvement Awards for recognition
of remarkable contribution in spreading smoke-free
messages in the community; 16 companies will receive
the Silver Awards and over 490 companies will be
awarded the Certificates of Merit for recognition of their
support to smoke-free culture.
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Last three Awards received overwhelming responses from over 1,000 companies and organizations.
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Secretary for Food and Health
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For the protection of public health, the Government has over the years pushed forward
with work in tobacco control, to discourage smoking, contain the proliferation of tobacco use
and protect the public from exposure to secondhand smoke as far as possible. With concerted
efforts by the Government and other stakeholders, daily smoking prevalence in Hong Kong has
significantly dropped from over 20% in the 1980s to around 10% at present. The Government has
also laid down the target of further reducing smoking prevalence to 7.8% by 2025, which could
only be achieved with the continuous joint efforts from every sector of the community to deepen
the smoke-free culture.

In recent years, Hong Kong Council on Smoking and Health has been organizing the Hong
Kong Smoke-free Leading Company Awards to encourage the business sector to proactively
promote a smoke-free workplace. | am pleased to see over 530 companies participating in the
Awards this year and they have successfully established a healthy smoke-free workplace which
benefits more than 130,000 employees. Companies are paying more attention to their employees’
health and actively fulfilling their social responsibility to spread the smoke-free messages,
creating a win-win-win situation amongst employees, businesses and the community. | would
like to express my gratitude to all participating companies for their creativity in putting forward
various smoke-free policies, and congratulate the award winners for establishing good examples
as smoke-free businesses. | would also encourage the business sector to continuously support
our tobacco control policies and join hands with us to achieve a smoke-free Hong Kong for
safeguarding public health.
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Director of Health
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Hong Kong Council on Smoking and Health has spared no effort on tobacco control over
the years. Through the years of hard work by the Government and the community, the smoking
prevalence in those aged 15 years or above has dropped significantly from over 20% in 1980s to
now around 10%. Hong Kong's achievements in tobacco control are encouraging.

Since 2007, all indoor areas in workplace are required by law to be smoke-free. Workplace
being one of the locations where employees spend most of their time every day, this policy
can effectively protect workers from smoking and enhance productivity. According to the latest
statistics released by Census and Statistics Department, male aged 40-49 who are the working
population, had the highest daily cigarette smoking prevalence. As such, companies carry an
important role in promoting the smoke-free culture in Hong Kong. In particular, all the award
participating companies have made strenuous efforts in promoting a smoke-free workplace and in
encouraging their staff to quit smoking.

| express my sincere gratitude to the Hong Kong Council on Smoking and Health for its full
support in tobacco control and promoting smoke-free workplace among companies which aim to
achieve a smoke-free Hong Kong.
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Chairman, Hong Kong Council on Smoking and Health
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To safeguard public health, Hong Kong Council on Smoking and Health (COSH) has organized
the “Hong Kong Smoke-free Leading Company Awards” (the Awards) since 2011 to motivate different
companies and organizations to advocate a smoke-free culture. The Awards has successfully
encouraged a great number of smoking employees, customers, stakeholders and members of the
public to live a healthy lifestyle. This year, the "Outstanding Smoke-free Community Involvement Award"
was introduced to commend those companies for their accomplishments in disseminating smoke-free
messages and creating a supportive atmosphere for smoking cessation in the community.

The number of applications hit a record high this year. Over 530 companies participated, spreading
smoke-free messages to more than 130,000 employees and doubling the number of beneficiaries in
the last Awards. Many of the award-receiving companies have joined COSH’s programmes tailored
for industries with high smoking prevalence in the past few years, such as "Smoke-free Construction
Force", "Smoke-free Catering Force" and "Smoke-free Drivers Club". Their continuous participation
proves the effectiveness of these programmes.

The Awards was held successfully with the concerted efforts of different stakeholders. My heartfelt
gratitude to the Honourable Patron, Prof Sophia CHAN (Secretary for Food and Health) and the judging
panel, as well as our co-organizers, Occupational Safety and Health Council and Radio 1 of Radio Television
Hong Kong. Besides, COSH would also like to thank the tremendous support of some 80 supporting
organizations from different industries in promoting the Awards among their members and the smoking
cessation service partners in providing professional assistance to smoking employees. COSH hopes that
the Awards can create a synergy in every stratum of society to make Hong Kong a smoke-free city.
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Executive Director, Occupational Safety and Health Council
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The Occupational Safety and Health Council (OSHC) is pleased to co-organize the Hong Kong
Smoke-free Leading Company Awards again this year. It is encouraging to see more companies
have joined the smoke-free campaign. Apart from motivating their staff to quit smoking, these
companies have organized different recreational activities to assist their staff in managing work
stress and to stay away from smoking. Creating a smoke-free workplace together with a healthy
lifestyle could help build a positive corporate image, and also benefit all employee’s health
resulting with a win-win situation for all. OSHC is committed to promoting employees’ physical
and mental health, which at the same time would raise the productivity and competitiveness of the
company. Our recent initiatives in creating a safe, healthy and happy workplace include promotion
of stress management and mental first aid, prevention of infectious diseases and managing
violence in the workplace, etc.

The Outstanding Smoke-free Community Involvement Award is newly introduced this year to
commend companies for their exemplary achievements. The Award shares the same vision with
our “Safe Community Program” which is a community-based approach to build a community in
which everyone could work and live safely and healthily. | hope the awardees would share their
fruitful experience with others to attract more support for a smoke-free tomorrow for Hong Kong.
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Deputy Director of Broadcasting (Programmes)
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Radio Television Hong Kong (RTHK) makes an effort to promote the message “Healthy Hong
Kong” by launching different programmes and activities across multi-media platforms, aiming at
encouraging people to care for and take control of their health and performing smoking prevention
as well as smoke-free education. Throughout the years, RTHK and Hong Kong Council on
Smoking and Health have been vigorously advocating a smoke-free culture. We invited singers
Stephanie CHENG, Ken HUNG, Mag LAM and other energetic performers to join the project “Strive
For Life" Concert in echoing the “World No Tobacco Day” on 31 May 2019 to encourage the public
to say no to cigarettes, as well as support their family and friends to replace smoking by healthy
habits.

With tremendous support and companions from the general public and business sectors,
together, we can promote a smoke-free Hong Kong. Socially-responsible enterprises play a
particularly significant role in promoting and disseminating smoke-free messages among their
employees, customers, the general public and other stakeholders. | would like to express my
heartfelt gratitude and congratulations to all the winners of the Hong Kong Smoke-free Leading
Company Awards in building a smoke-free, healthy Hong Kong.
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Judging Panel
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HONG KONG COUNCIL ON SMOKING AND HEALTH
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Prof Samuel WONG, Associate Dean (Education) of Faculty of Medicine & Professor and Director
The Jockey Club School of Public Health and Primary Care, The Chinese University of Hong Kong
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Prof LAM Tai-hing, BBS, JP, Chair Professor of Community Medicine & Sir Robert Kotewall Professor in Public Health
School of Public Health, The University of Hong Kong

oooooooooood
Bonnie YAU, Executive Director, Occupational Safety and Health Council

0000o0oooooooog MH
Antonio KWONG, MH, Chairman, Hong Kong Council on Smoking and Health

ooooOoOOooooogd
David HO, Head, Chinese Programme Service, Radio Television Hong Kong
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Dr FUNG Ying, Head, Tobacco and Alcohol Control Office, Department of Health
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Prof Patrick WONG, BBS, JP, Chairman, Quit-Winners Club
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Hong Kong Council on Smoking and Health organized the Hong Kong Smoke-free Leading Company Awards for
the fourth time, with an aim to unite all businesses from different industries to drive forward the development of a smoke-
free culture. | am delighted that there is increasing recognition of the Awards. This
year, a record high of over 530 companies from various industries participated in the
Awards, including banking, retail, transportation, public utilities, as well as government
departments. Nearly 30 large corporations with more than 1,000 employees joined
the Awards and their smoke-free policies benefited more employees. COSH will spare
no effort to assist companies in developing and promoting smoke-free policies on a
continuous basis, especially for industries with high smoking prevalence. Diversified
smoke-free publicity programmes will be tailor-made to meet the needs of these
industries and promote smoking cessation services for a win-win-win situation for
employees, companies and our society.
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Antonio KWONG, MH

0o o (L
Chairman, Hong Kong Council on Smoking and Health
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The Hong Kong Smoke-free Leading Company Awards has grown in popularity over the past years. There is an
increasing participation from a wider range of industries. | am glad to see that businesses are investing resources in
developing smoke-free policies and creative measures for long-term. Many people in Hong Kong are working for long
hours. It is vital for businesses to provide an environment that motivates and supports
their employees to quit. Besides, the Government also subsidizes various smoking
cessation organizations to provide a wide range of comprehensive cessation support for
both companies and smokers. Professional counseling and tailored cessation schemes
are provided to accommodate the needs. In order to achieve the target of reducing
smoking prevalence to 7.8% by 2025, the Government will continue to strengthen the
ties between different stakeholders in the community and enhance public education to
safeguard public heath.
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Dr FUNG Ying
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Head, Tobacco and Alcohol Control Office
Department of Health
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As a socially responsible mass media, Radio Television Hong Kong has been working closely with COSH to enhance
the public awareness on smoking hazards through radio and television programs. Apart from inviting tobacco control
experts to share information on tobacco harms, we also assisted companies in
organizing various smoke-free campaigns to help employees overcome their nicotine
addiction, including meditation workshops and street workouts, in order to prevent
smoking uptake and increase promotion synergy of smoking cessation. | am pleased to
see the participating companies’ smoke-free policies have become more advanced and
involved a wide range of mass public which successfully strengthen public support for a
smoke-free healthy lifestyle. We look forward to seeing more companies implementing
creative measures to establish a comprehensive network for smoke-free community.
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David HO
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Head, Chinese Programme Service, Radio Television Hong Kong
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Containing the proliferation of tobacco use is life-saving. To protect the public health, it is essential to spread smoke-
free messages among individuals, families, corporations and the community. The high participation in 2019 Awards has
proven that employers in Hong Kong have become more aware of employees’ health. With policy breakthroughs, many
companies have integrated the smoke-free culture into their routine operations and
administrative works. They are active in promoting smoking cessation activities and
signing smoke-free charters with customers, distributors and business partners. Also, it is ¥ \
great to see that many companies actively engaged on the advocacy of tobacco control '
policies in Hong Kong which strengthen the public health regime. The rapid growth of
new smoking products in recent years is alarming and has become a new challenge,
| sincerely hope that corporations can enhance smoke-free education and promotion
among all stakeholders on a continuous basis and tide over the difficult times together.
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Prof LAM Tai-hing, BBS, s

Public Health, School of Public Health
The University of Hong Kong
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Since the full implementation of “smoke-free workplace” legislation in 2007, the public awareness on being smoke-
free has greatly improved. Companies have realized that promoting a smoke-free culture could bring huge benefits and
sustainable development for the business. They are willing to spare more resources in
encouraging smoking cessation. This year, a winning company made donations to a
charity if the staff was willing to extinguish the cigarettes. This meaningful campaign
successfully encouraged staff to live a smoke-free lifestyle and support the community
at the same time. | am an ex-smoker and understand the difficulty in overcoming
the withdrawal symptoms at the beginning. | was lucky to have constant reminder
and encouragement from cessation nurses, so | live smoke-free now. | will suggest
companies can proactively approach professional service providers for advices and
introduce rewarding schemes to attract more smoking staff to kick the habit.
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Prof Patrick WONG, BBS, JpP
1 ™
Chairman, Quit-Winners Club
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With the success of civil education, the mass public are more aware of the public health issues and support a
smoke-free culture in general. Meanwhile, enterprises’ sustainable smoke-free policy helps improve health of employees
significantly, minimize the economic costs due to sick leaves and medical insurance, as well as reduce the healthcare
expenses in the society. Concluding the outstanding policies carried out by the winning
companies this year, there is a direct correlation between the effectiveness of the policy
and the level of support from the senior management. The management leads the
company in advocating a smoke-free culture and staff is motivated to engage in smoke-
free activities. Besides, enterprises set up smoke-free task forces to develop long-term
strategy and review constantly to ensure the measures can be effectively implemented,
setting a good role model in the industries.
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Prof Samuel WONG

Associate Dean (Education) of Faculty of Medicine & Professor and Director
The Jockey Club School of Public Health and Primary Care
The Chinese University of Hong Kong

Judging Panel
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According to the Survey on the Occupational Safety and Health of Construction Workers, the rate of industrial accident
occurrence of smokers doubled the rate of non-smokers. Industrial accidents could be reduced and productivity could
be enhanced through implementation of smoke-free policies in the workplace. A caring
corporate culture is the key success factor for a smoke-free company. There are plenty
of examples demonstrated by the winning companies, for instance, setting up smoke-
free chat group on social media can engage non-smokers showing support to quitters
and create a supportive atmosphere for smoking cessation, hence increase the success
rate. | strongly believe that sustainable smoke-free measures are critical in fostering
occupational safety. In the future, we hope that more businesses can establish smoke-
free policies for long-term in order to provide a platform to support smoking staff to go
smoke-free and embrace a healthy lifestyle.
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Bonnie YAU
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Executive Director, Occupational Safety and Health Council
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Triple Gold Award
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Belle organized workshops to help
staff understand how smoking harms
the cardiovascular function.
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Innovative ideas to influence young staff to curb smoking
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Karen LEE
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Belle launched a set of WhatsApp
stickers and interactive mini-games to
disseminate smoke-free messages.

Frontline staff in the retail industry greets and maintains
close contact with customers on a daily basis. It is essential to
develop a smoke-free culture and encourage staff living smoke-
free. To uphold a high standard of service, Belle International
("Belle") has been promoting smoking cessation among her
young staff since 2012 and was awarded the"Triple Gold Award"
this year.

In 2019, Belle introduced a set of smoke-free WhatsApp
stickers incorporating popular slang words. Karen LEE, Director
of Human Resources — HK & Macao Region, shared that Belle
encouraged staff to send the stickers via social networks and
disseminate smoke-free messages among their peers. This
helped motivate their colleagues and friends with smoking habit
to make quit attempts with mutual support and encouragement.

Belle also created smoke-free online interactive games with
prizes and promoted through online platforms during the World
No Tobacco Day to raise public awareness on smoking hazards.

Health information such as myths of e-cigarettes and quitters’
experiences are constantly shared on an e-Platform circulating
"SoBelle Story" with Belle’s staff. Since 2013, Belle has been
co-organizing health talks and workshops with the smoking
cessation service providers, The Lok Sin Tong Benevolent Society,
Kowloon and Tung Wah Group of Hospitals, to arouse staff health
consciousness. In view of the growing trend of new tobacco
products, Belle will continue to advocate sustainable smoke-free
policy and implement innovative measures to avoid renormalization
of smoking behaviour among the young generation.
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Richform sent representative to share
views at Legislative Council in support
of Government proposal to strengthen
tobacco control measures.
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Triple Gold Award
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Richform organized different smoke-
free fitness activities to meet the needs
of staff.
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Promoting smoke-free policies at workplace

is the best and profitable investment for a
Small and Medium Enterprise.
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Terence LAU
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Smoke-free posters were displayed in
the office to highlight the importance
of smoking cessation.

Richform Holdings Limited

Leading SMEs to advocate a smoke-free culture and fulfil social responsibility

Richform Holdings Limited ("Richform") is dedicated
to being a smoke-free pioneer among Small and Medium
Enterprises since 2013 and was awarded the Triple Gold
Award this year. Richform has spared no effort in motivating
other SMEs to promote a smoke-free culture by sharing their
successful experiences at the "Caring SME Alliance" meeting
and "Family-Friendly Employer Award Scheme" seminar.
Terence LAU, Business Sustainability Manager, shared that
Richform cares the health and welfare of customers and
staff. By implementing smoke-free measures and creating
a supportive atmosphere for smoking cessation, Richform
believed SMEs can fulfil their corporate social responsibility
while making a profit.

In recent years, Richform actively participated in different

campaigns organized by COSH such as "Smoke-free Channel"
and other World No Tobacco Day Programmes. In particular,
Richform takes a proactive stance in advancing the tobacco
control measures in Hong Kong including the enlargement of
pictorial health warnings in 2017 and the total ban on alternative
smoking products in 2019.

Besides, Dr Jimmy LAU, Chief Executive Officer provides
complimentary Chinese medical consultation for staff and
encourages smoking cessation. Dr Lau also leads the smoke-
free working group to plan, implement and regularly review
smoke-free policies, as well as customize measures that
accommodate the needs of staff. Looking ahead, Richform will
continue to promote smoke-free messages with others and
strive for a smoke-free Hong Kong in joint hands.
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Gold Award & Outstanding Smoke-free Community Involvement Award
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CLP Power set up a "Quit to Win"
recruitment booth to promote smoking
cessation.
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Awareness on tobacco hazards were
aroused through "SHE Day".
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CLP Power cares about employee’s wellbeing
and healthy social life when developing the
smoke-free policies.
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Connie LAM
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CLP Power organizes diversified recreation
and sports activities to encourage a healthy
and smoke-free attitude.

Encouraging employees to stay away from tobacco for a brighter future

Since 1991, CLP Power Hong Kong Limited ("CLP Power")
has been implementing smoke-free workplace policy before the
indoor smoking ban came into effect. CLP Power introduced a
regular "Work-Life Balance Month" campaign in October every
year aiming to increase staff awareness on physical wellbeing
and mental health. Connie LAM, Director of Human Resources,
added that staff is encouraged to maintain a work-life balance
and embrace a smoke-free lifestyle with family. Alongside this,
CLP Power launched smoking cessation programmes, including
"Quit to Win" recruitment activities and "Quit Smoking Warriors".
Participants were empowered by non-smokers and strengthened
their determination to quit.

"CLP Power Safety, Health & Environment Day" ("SHE Day")
is held every year at Black Point Power Station in Lung Kwu Tan

as an annual signature event since the late 1980s. Starting from
2014, CLP Power has strengthened the health promotion by
adding "Hazards of Smoking" as a regular theme in the event and
disseminated smoke-free messages to over 5,000 employees,
contractors and families every year through a wide variety of
booths and activities.

This year, CLP Power received the Gold Award as well as
the Outstanding Smoke-free Community Involvement Award for
the outstanding performance in spreading smoke-free messages
among the mass public. Connie LAM attributed the success to
the tremendous support and involvement of top management.
Moving forward, CLP Power will take into account the staff’s
opinions and review the plans for health and smoke-free
initiatives.
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Gold Award & Outstanding Smoke-free Community Involvement Award
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Alarming 3D demonstration of
damaged organs was exhibited at the
construction site.
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Smoke-free messages were disseminated
through game booths in Gammon Family
Fun Day.
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We never stop trying every mean to tailor
smoke-free policies and cater for our
employees.
o000
Jenny PONG
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Registered nurses provided health checks
and quit tips to workers and contractors at
the sites.

A dedicated healthcare team discourages smoking in construction industry

Gammon Construction Limited ("Gammon") is committed
to promoting the importance of safety and health among
construction workers. A dedicated healthcare team comprised
of registered nurses visits the sites regularly to understand the
smoking habits and conduct health checks with an aim to reduce
smoking rate since 2011. In collaboration with The Lok Sin
Tong Benevolent Society, Kowloon, over 1,000 health talks and
activities were organized. The company received both the Gold
Award and the Outstanding Smoke-free Community Involvement
Award.

Jenny PONG, Director of Human Resources, highlighted
that construction workers seldom had the chance to acquire
knowledge on tobacco harms in the past. Alarming 3D
demonstrations of damaged organs were exhibited at the site

to visualize the smoking effects. The company also constantly
broadcasts videos and animations on smoking hazards to
raise employees’ awareness. "Many South Asians have joined
the industry nowadays, so the healthcare team added English
subtitles for the videos to spread the messages effectively." she
said.

To motivate more smokers to kick the habit, Gammon has
launched a reward program and set different goals for the quitters
to achieve in one year. The company also organizes a Family
Fun Day every year to promote the benefits of healthy lifestyles
and develop a positive smoke-free attitude among youngsters to
over 3,500 employees, contractors as well as their families. Hong
Kong is the home base of Gammon and the company will pursue
its mission to lead the industry to build a smoke-free culture.
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Employees were encouraged to kick the
smoking habit through doing exercises.
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ARA (Fortune) will fulfil the corporate social
responsibilities in the hope that the smoke-
free culture can penetrate in Hong Kong.
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An enormous smoke-free banner was
displayed at the designated smoking
area to promote the benefits of smoking
cessation.
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A series of eye-catching smoke-free
posters were designed by employees
and put up near restrooms.
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Advocating a smoke-free culture to every corner of Hong Kong

ARA Asset Management (Fortune) Limited ("ARA (Fortune)")
has spared no effort in promoting the importance of a smoke-
free lifestyle since 2003 and was awarded the Triple Gold Award
in 2016, ARA (Fortune) got the Gold Award again this year.
ARA (Fortune) collected data on employees’ smoking habit
every six months and tailored smoke-free initiatives to cater
their needs. ARA (Fortune) has also extended the scope of
smoke-free measures and reached tenants, local customers
and tourists in recent years.

To safeguard public health from secondhand and third-hand
smoke, ARA (Fortune) displayed enormous smoking cessation
banners on the corridors, footbridges and designated smoking
area to promote the benefits of quitting smoking. In view of the
limitations and challenges to perform regular inspection and

enforcement, sensory trilingual announcement systems were
set up at smoking hot spots such as footbridges, restrooms and
corridors to remind the public on compliance with the Smoking
(Public Health) Ordinance. Justina CHIU, Chief Executive Officer
and Executive Director highlighted that ARA (Fortune) has formed
a support group led by ex-smokers to share quit tips and review
the smoking cessation scheme regularly. Meanwhile, ARA
(Fortune) set up smoke-free corner and encouraged smoking
employees to overcome cravings by doing exercises, for
example, formed staff team to join "Smoke-free Run" in 2019 and
promoted daily office exercise time at 3pm.

In the future, ARA (Fortune) will join hands with all
stakeholders to advocate a smoke-free culture and implement
the successful initiatives in other malls.
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