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香港吸煙與健康委員會（委員會）於 2019 年與

職業安全健康局及香港電台第一台合辦「香港無煙領

先企業大獎」，並獲逾80間不同業界的商會及組織全

力支持，鼓勵各行各業一同持續宣揚無煙文化，為吸

煙僱員與市民提供戒煙支援平台。委員會期望透過匯

聚大小企業及機構的力量，就如齒輪般於社區內環環

相扣，將無煙信息於不同崗位上傳遞得更遠，惠及更

多員工、客戶及社會大眾，攜手推動無煙香港。

委員會與多個戒煙服務機構合作，協助企業建立

無煙工作環境及訂定無煙政策，為吸煙僱員及持分者

舉辦多元化無煙活動及提供不同的戒煙服務，以鼓勵

更多吸煙人士儘早戒煙，實踐健康生活。

Hong Kong Council on Smoking and Health (COSH) 
organized the “Hong Kong Smoke-free Leading Company 
Awards” together with the Occupational Safety and 
Health Council and Radio 1 of Radio Television Hong 
Kong in 2019. Thanks to the relentless effort and support 
of over 80 major commerce chambers and associations, 
different sectors were encouraged to promote a smoke-
free culture and provide a supportive platform for the 
smoking employees and members of the public to kick 
the habit. The Awards aimed to unite the power of all 
enterprises and organizations to penetrate smoke-free 
messages among employees, customers and people 
from all walks of life in order to strive for a smoke-free 
Hong Kong. 

Partnering with various smoking cessation service 
providers, COSH assisted businesses in setting up 
smoke-free workplaces and policies, organizing diverse 
activities and providing different smoking cessation 
services to motivate smokers to embrace a smoke-free 
lifestyle.

Since 2011, the Awards has attracted participation 
of over 1,000 companies and organizations from different 
industries. The Awards in 2019 scaled new height with 
more than 530 companies participating, a 10% increase 
as compared with the Awards in 2016. Over 130,000 
employees from a wide variety of industries were 
benefited, including banking, property management, 
retail, logistics, transportation, construction and 
government departments, etc. 

△

	委員會與多個戒煙服務機構合作，為企業提供適切的戒煙服
務，支援吸煙員工儘早戒煙及提高其成功率。

	 COSH partnered with smoking cessat ion service 
providers to  provide appropr iate  ass istance for 
businesses in helping their smoking staff to quit for a 
higher success rate. 

Concerted efforts of business community to 
create a smoke-free Hong Kong

△

	委員會針對吸煙率較高之行業度身訂造不同宣傳推廣活動。
	 COSH organized programmes tailored for industries with 

high smoking prevalence.

自 2011 年起，過往三屆「香港無煙領先企業大

獎」共獲逾千間大小企業的支持及參與。今年大獎再

創高峰，吸引超過530多間來自不同行業的企業及機

構踴躍參加，較 2016 年上升一成，受惠員工人數超

過 13 萬人，為歷年之冠。行業的分佈亦更為廣泛，

包括銀行、物業管理、零售、物流、運輸、建築及政

府部門等，成績令人鼓舞。

With growing consciousness of staff health among 
the employers, the businesses have been implementing 
sustainable smoke-free policies on all fronts. After rounds 
of assessment and meeting by the independent Judging 
Panel on 16 December 2019, two companies will receive 
the Triple Gold Awards for their continuous commitment; 
14 companies will receive the Gold Awards, and two 
of them will also receive the Outstanding Smoke-
free Community Involvement Awards for recognition 
of remarkable contribution in spreading smoke-free 
messages in the community; 16 companies will receive 
the Silver Awards and over 490 companies will be 
awarded the Certificates of Merit for recognition of their 
support to smoke-free culture.
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隨著僱主重視員工健康及無煙生活的意識日漸

提高，企業的持續無煙措施亦愈趨成熟，成效更見

顯著。經過評估及獨立評審團於 2019 年 12 月 16 日

進行的最後評審，最終兩間企業獲頒「三年卓越金

獎」，以表揚其持續推行無煙措施的貢獻；14 間企

業獲頒「金獎」，其中兩間企業在社區推廣無煙文化

的表現出眾，同時奪得「傑出無煙社區參與大獎」；

16 間企業獲頒「銀獎」；以及逾 490 間企業獲頒「優

異獎」，以嘉許其推動無煙文化的傑出表現。

大獎簡介

��

△

	過往三屆「香港無煙領先企業大獎」反應熱烈，共獲逾千間大小企業的支持及參與，足見各行各業對無煙文化的重視。
	 Last three Awards received overwhelming responses from over 1,000 companies and organizations.

Awards Introduction
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陳漢儀醫生 太平紳士

Dr Constance CHAN, JP
衞生署署長
Director of Health

香港吸煙與健康委員會多年來不遺餘力，積極參與控煙工作。經過政府和各界多年努力，15 歲

及以上人士的吸煙率已由八十年代超過 20%，大幅降低至現時 10% 左右。香港整體的吸煙率得以

持續下降，實在令人鼓舞。

自2007年起，室內工作間已被定為禁煙區。工作間作為僱員每日逗留時間最長的地方之一，這

項措施有效幫助員工免受煙害，亦有助增強生產力。根據政府統計處最新的數字，40至49歲的男士

的吸煙比率最高。他們大部分均為在職人士，因此企業在推動香港無煙文化中肩負重任。尤其一眾

無煙領先企業積極推動無煙工作間，並鼓勵僱員戒煙，實在功不可沒。

我衷心感謝香港吸煙與健康委員會一直支持控煙工作，積極鼓勵企業推行無煙工作間，攜手

建設無煙香港。

Hong Kong Council on Smoking and Health has spared no effort on tobacco control over 
the years. Through the years of hard work by the Government and the community, the smoking 
prevalence in those aged 15 years or above has dropped significantly from over 20% in 1980s to 
now around 10%. Hong Kong's achievements in tobacco control are encouraging.

Since 2007, all indoor areas in workplace are required by law to be smoke-free. Workplace 
being one of the locations where employees spend most of their time every day, this policy 
can effectively protect workers from smoking and enhance productivity. According to the latest 
statistics released by Census and Statistics Department, male aged 40-49 who are the working 
population, had the highest daily cigarette smoking prevalence. As such, companies carry an 
important role in promoting the smoke-free culture in Hong Kong. In particular, all the award 
participating companies have made strenuous efforts in promoting a smoke-free workplace and in 
encouraging their staff to quit smoking.

I express my sincere gratitude to the Hong Kong Council on Smoking and Health for its full 
support in tobacco control and promoting smoke-free workplace among companies which aim to 
achieve a smoke-free Hong Kong.

政府多年來致力推動控煙工作，鼓勵市民不要吸煙、遏制煙草的廣泛使用，並減低二手煙對

公眾的影響，以保障公眾健康。經過政府及各界的努力，香港的每日吸煙率已由八十年代超過 20%

大幅降低至現時約 10%。政府亦已訂下目標在 2025 年把吸煙率進一步減至 7.8%，要達至這個目標

有賴社會各界繼續一同努力深化無煙文化。

香港吸煙與健康委員會近年舉辦的「香港無煙領先企業大獎」，鼓勵商界自發推動無煙工作間，

並得到來自不同行業的企業積極響應。我欣見今年逾 530 間企業及機構踴躍參與，成功為超過 13 萬

名員工建立健康的無煙工作環境。企業愈來愈重視員工健康，積極履行社會責任推廣無煙信息，為

企業、員工及社會創造三贏的局面。我感謝各參與企業發揮創意推行多元化的無煙措施，並恭賀各

獲獎企業為業界樹立榜樣。我亦鼓勵商界繼續支持控煙政策，與我們攜手締造無煙香港，維護市民

大眾的健康。

For the protection of public health, the Government has over the years pushed forward 
with work in tobacco control, to discourage smoking, contain the proliferation of tobacco use 
and protect the public from exposure to secondhand smoke as far as possible. With concerted 
efforts by the Government and other stakeholders, daily smoking prevalence in Hong Kong has 
significantly dropped from over 20% in the 1980s to around 10% at present. The Government has 
also laid down the target of further reducing smoking prevalence to 7.8% by 2025, which could 
only be achieved with the continuous joint efforts from every sector of the community to deepen 
the smoke-free culture. 

In recent years, Hong Kong Council on Smoking and Health has been organizing the Hong 
Kong Smoke-free Leading Company Awards to encourage the business sector to proactively 
promote a smoke-free workplace. I am pleased to see over 530 companies participating in the 
Awards this year and they have successfully established a healthy smoke-free workplace which 
benefits more than 130,000 employees. Companies are paying more attention to their employees’ 
health and actively fulfilling their social responsibility to spread the smoke-free messages, 
creating a win-win-win situation amongst employees, businesses and the community. I would 
like to express my gratitude to all participating companies for their creativity in putting forward 
various smoke-free policies, and congratulate the award winners for establishing good examples 
as smoke-free businesses. I would also encourage the business sector to continuously support 
our tobacco control policies and join hands with us to achieve a smoke-free Hong Kong for 
safeguarding public health.

榮譽贊助人
Honourable Patron

陳肇始教授 太平紳士

Prof Sophia CHAN, JP
食物及衞生局局長
Secretary for Food and Health

獻辭
Messages
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游雯
Bonnie YAU
職業安全健康局總幹事
Executive Director, Occupational Safety and Health Council

職業安全健康局（職安局）十分榮幸再度合辦「香港無煙領先企業大獎」。我們樂見更多企業投身

推動無煙文化，除了鼓勵及支持員工戒煙，還提供有益身心的康體活動，協助員工對抗工作壓力，

遠離煙害。創造無煙工作環境並配合健康生活模式，不但展示企業社會責任，更可以提升整體員工

的健康水平，達致多贏局面。職安局一直致力提高僱員的身心健康，藉以提升企業的生產力和競爭

力。我們大力提倡壓力管理及精神健康急救、推廣預防工作間感染及妥善處理衝突事故等，讓僱員

能在既安全又健康的開心工作間工作。

今屆大獎新增「傑出無煙社區參與大獎」，表揚在社區推廣無煙文化有傑出貢獻的企業。新設的

獎項，跟職安局所提倡的「安全社區」理念一致，同樣致力從社區層面推廣一個安全、健康、和諧的

工作、居住及生活環境。我期望獲獎企業分享經驗和心得，推動更多市民大眾支持無煙香港，創造

一個更清新的明天。

The Occupational Safety and Health Council (OSHC) is pleased to co-organize the Hong Kong 
Smoke-free Leading Company Awards again this year. It is encouraging to see more companies 
have joined the smoke-free campaign. Apart from motivating their staff to quit smoking, these 
companies have organized different recreational activities to assist their staff in managing work 
stress and to stay away from smoking. Creating a smoke-free workplace together with a healthy 
lifestyle could help build a positive corporate image, and also benefit all employee’s health 
resulting with a win-win situation for all. OSHC is committed to promoting employees’ physical 
and mental health, which at the same time would raise the productivity and competitiveness of the 
company. Our recent initiatives in creating a safe, healthy and happy workplace include promotion 
of stress management and mental first aid, prevention of infectious diseases and managing 
violence in the workplace, etc. 

The Outstanding Smoke-free Community Involvement Award is newly introduced this year to 
commend companies for their exemplary achievements. The Award shares the same vision with 
our “Safe Community Program” which is a community-based approach to build a community in 
which everyone could work and live safely and healthily. I hope the awardees would share their 
fruitful experience with others to attract more support for a smoke-free tomorrow for Hong Kong.

合辦機構
Co-organizer

主辦機構
Organizer

鄺祖盛 MH

Antonio KWONG, MH
香港吸煙與健康委員會主席
Chairman, Hong Kong Council on Smoking and Health 
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為保障公眾健康，香港吸煙與健康委員會自2011年起舉辦「香港無煙領先企業大獎」，見證各大

小企業及機構不遺餘力地推動無煙文化，成功鼓勵不少吸煙的僱員、客戶、持分者及社會大眾投入

健康生活。為凝聚社會支持無煙的氛圍，今屆大獎特別增設「傑出無煙社區參與大獎」，表揚企業透

過其社區的滲透力及傑出政策，將無煙信息傳遞予市民大眾。

今年的大獎再次打破紀錄，除吸引逾 530 間企業及機構參與外，受惠員工數目更高達 13 萬餘

人，比上屆增幅達一倍，成為歷屆之冠。更有不少獲獎的企業曾參與以往由委員會針對高吸煙率行

業而舉辦的宣傳推廣活動，包括「建造無煙力量」、「無煙飲食力量」及「無煙車樂部」等，可見這些

活動的成效顯著。

大獎豐碩的成果實有賴一眾持分者群策群力，本人衷心感謝榮譽贊助人食物及衞生局局長陳肇始

教授、評審團，以及合辦機構職業安全健康局和香港電台第一台。同時，委員會亦特別鳴謝逾80間

來自不同行業的商界及業界組織成為支持機構，協助宣傳及動員旗下會員參加，還有各戒煙服務機

構致力提供不同的戒煙服務支援。期望透過大獎的廣泛宣傳，各界同業相互影響，一環扣一環地將

無煙文化融入社區，共同建設無煙香港。

To safeguard public health, Hong Kong Council on Smoking and Health (COSH) has organized 
the “Hong Kong Smoke-free Leading Company Awards” (the Awards) since 2011 to motivate different 
companies and organizations to advocate a smoke-free culture. The Awards has successfully 
encouraged a great number of smoking employees, customers, stakeholders and members of the 
public to live a healthy lifestyle. This year, the "Outstanding Smoke-free Community Involvement Award" 
was introduced to commend those companies for their accomplishments in disseminating smoke-free 
messages and creating a supportive atmosphere for smoking cessation in the community.

The number of applications hit a record high this year. Over 530 companies participated, spreading 
smoke-free messages to more than 130,000 employees and doubling the number of beneficiaries in 
the last Awards. Many of the award-receiving companies have joined COSH’s programmes tailored 
for industries with high smoking prevalence in the past few years, such as "Smoke-free Construction 
Force", "Smoke-free Catering Force" and "Smoke-free Drivers Club". Their continuous participation 
proves the effectiveness of these programmes. 

The Awards was held successfully with the concerted efforts of different stakeholders. My heartfelt 
gratitude to the Honourable Patron, Prof Sophia CHAN (Secretary for Food and Health) and the judging 
panel, as well as our co-organizers, Occupational Safety and Health Council and Radio 1 of Radio Television 
Hong Kong. Besides, COSH would also like to thank the tremendous support of some 80 supporting 
organizations from different industries in promoting the Awards among their members and the smoking 
cessation service partners in providing professional assistance to smoking employees. COSH hopes that 
the Awards can create a synergy in every stratum of society to make Hong Kong a smoke-free city.
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香港電台著力宣揚「健康香港」信息，一直透過製作跨媒體平台的節目及活動，鼓勵全民關注

健康管理，向所有煙草產品說「不」，自主健康人生。多年來，香港電台聯同香港吸煙與健康委員會

致力推動無煙生活，以建立健康生活模式。2019 年 5 月 31 日，適逢「世界無煙日」，我們攜手舉辦

「無煙新頻道 Strive For Life 」音樂會，邀請了歌手鄭融、洪卓立、林欣彤，及充滿生命力的表演團體，

為生活注入健康元素，鼓勵大眾培養對體藝活動的興趣，投入無煙生活。

合力締造無煙香港，實有賴廣大市民及企業的支持和參與，肩負社會責任的企業尤其擔當非常

重要的角色，將無煙信息推廣至員工、客戶、社會大眾及不同持分者，成為推動無煙文化的先鋒，

凝聚商界無煙力量。在此誠意感謝並祝賀所有「香港無煙領先企業大獎」得獎者在推動無煙文化中不

遺餘力，積極宣揚企業無煙文化，攜手共建健康香港。

Radio Television Hong Kong (RTHK) makes an effort to promote the message “Healthy Hong 
Kong” by launching different programmes and activities across multi-media platforms, aiming at 
encouraging people to care for and take control of their health and performing smoking prevention 
as well as smoke-free education. Throughout the years, RTHK and Hong Kong Council on 
Smoking and Health have been vigorously advocating a smoke-free culture. We invited singers 
Stephanie CHENG, Ken HUNG, Mag LAM and other energetic performers to join the project “Strive 
For Life" Concert in echoing the “World No Tobacco Day” on 31 May 2019 to encourage the public 
to say no to cigarettes, as well as support their family and friends to replace smoking by healthy 
habits.

With tremendous support and companions from the general public and business sectors, 
together, we can promote a smoke-free Hong Kong. Socially-responsible enterprises play a 
particularly significant role in promoting and disseminating smoke-free messages among their 
employees, customers, the general public and other stakeholders. I would like to express my 
heartfelt gratitude and congratulations to all the winners of the Hong Kong Smoke-free Leading 
Company Awards in building a smoke-free, healthy Hong Kong. 

陳敏娟
Kirindi CHAN
副廣播處長（節目）
Deputy Director of Broadcasting (Programmes) 

合辦機構
Co-organizer

香港中文大學醫學院賽馬會公共衞生及基層醫療學院院長及醫學院副院長（教育）黃仰山教授
Prof Samuel WONG, Associate Dean (Education) of Faculty of Medicine & Professor and Director 
The Jockey Club School of Public Health and Primary Care, The Chinese University of Hong Kong

香港大學公共衞生學院社會醫學講座教授暨羅旭龢基金教授（公共衞生學）林大慶教授 BBS 太平紳士
Prof LAM Tai-hing, BBS, JP, Chair Professor of Community Medicine & Sir Robert Kotewall Professor in Public Health 
School of Public Health, The University of Hong Kong

職業安全健康局總幹事游雯
Bonnie YAU, Executive Director, Occupational Safety and Health Council

香港吸煙與健康委員會主席鄺祖盛 MH
Antonio KWONG, MH, Chairman, Hong Kong Council on Smoking and Health

香港電台中文台台長何重恩
David HO, Head, Chinese Programme Service, Radio Television Hong Kong

衞生署控煙酒辦公室主管封螢醫生
Dr FUNG Ying, Head, Tobacco and Alcohol Control Office, Department of Health

清新健康人協會主席黃龍德教授 BBS 太平紳士
Prof Patrick WONG, BBS, JP, Chairman, Quit-Winners Club

評審團成員Judging  Panel（左起 from left）
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香港吸煙與健康委員會舉辦的「香港無煙領先企業大獎」已踏入第四屆，藉著凝聚社會各行各業，推動無煙文化於

工商界的發展。我喜見大獎的認受性明顯增加，今屆參與企業數目再創新高，超過 530 間來自不同行業的企業參與，

包括銀行、零售、運輸、公共事業及政府部門等，當中包括近 30 間擁有過千名員工的大型企業參加，無煙措施惠及更

多員工。委員會將繼續協助企業制定及宣傳無煙政策，特別針對一些吸煙率較高的行業，根據其行業特性及需要度身訂

造合適的無煙推廣計劃，推廣更多吸煙人士使用戒煙服務，以提高戒煙成功率，對員工、企業以及社會帶來三贏局面。

Hong Kong Council on Smoking and Health organized the Hong Kong Smoke-free Leading Company Awards for 
the fourth time, with an aim to unite all businesses from different industries to drive forward the development of a smoke-

free culture. I am delighted that there is increasing recognition of the Awards. This 
year, a record high of over 530 companies from various industries participated in the 
Awards, including banking, retail, transportation, public utilities, as well as government 
departments. Nearly 30 large corporations with more than 1,000 employees joined 
the Awards and their smoke-free policies benefited more employees. COSH will spare 
no effort to assist companies in developing and promoting smoke-free policies on a 
continuous basis, especially for industries with high smoking prevalence. Diversified 
smoke-free publicity programmes will be tailor-made to meet the needs of these 
industries and promote smoking cessation services for a win-win-win situation for 
employees, companies and our society.

鄺祖盛 MH

Antonio KWONG, MH

香港吸煙與健康委員會主席
Chairman, Hong Kong Council on Smoking and Health

作為具社會責任的大眾傳播媒體，香港電台過去一直與香港吸煙與健康委員會緊密合作，透過製作電台及電視節目，

邀請不同專家向大眾分享煙害資訊。同時，港台亦協助企業舉辦不同形式的無煙推廣活動，包括靜觀工作坊、街頭健身

操等，教導企業僱員如何對抗煙癮，務求將預防吸食第一口煙及推動戒煙的宣傳工作做得更全面。我欣見參加今年

「香港無煙領先企業大獎」的企業無煙政策愈趨成熟，並結合社區推廣，提升了員工及社會大眾對無煙健康生活的關注。

展望將來更多企業能夠完善落實富創意性的無煙政策，共同創造一個完整的無煙社區網絡，惠及社群。

As a socially responsible mass media, Radio Television Hong Kong has been working closely with COSH to enhance 
the public awareness on smoking hazards through radio and television programs. Apart from inviting tobacco control 

experts to share information on tobacco harms, we also assisted companies in 
organizing various smoke-free campaigns to help employees overcome their nicotine 
addiction, including meditation workshops and street workouts, in order to prevent 
smoking uptake and increase promotion synergy of smoking cessation. I am pleased to 
see the participating companies’ smoke-free policies have become more advanced and 
involved a wide range of mass public which successfully strengthen public support for a 
smoke-free healthy lifestyle. We look forward to seeing more companies implementing 
creative measures to establish a comprehensive network for smoke-free community.

11

控制煙草的使用是拯救人命的工作。在保障公眾衞生的大前提下，推廣無煙信息必須由個人、家庭、企業出發，

廣泛有效地延伸至社會每一個角落。今屆大獎在質和量方面都有所突破，不少企業更嘗試將無煙文化進一步融入恆常

的營運及行政工作，向服務使用者、分銷商及商業合作夥伴推廣戒煙活動及簽署無煙約章等。我亦欣悉許多企業積極

參與本港公共衞生的控煙政策議題，協助推動控煙工作。面對新型吸煙產品的冒起和挑戰，我期望企業間能加強對各

持分者的煙害教育及宣傳，持之以恆，共渡時艱。

Containing the proliferation of tobacco use is life-saving. To protect the public health, it is essential to spread smoke-
free messages among individuals, families, corporations and the community. The high participation in 2019 Awards has 
proven that employers in Hong Kong have become more aware of employees’ health. With policy breakthroughs, many 
companies have integrated the smoke-free culture into their routine operations and 
administrative works. They are active in promoting smoking cessation activities and 
signing smoke-free charters with customers, distributors and business partners. Also, it is 
great to see that many companies actively engaged on the advocacy of tobacco control 
policies in Hong Kong which strengthen the public health regime. The rapid growth of 
new smoking products in recent years is alarming and has become a new challenge, 
I sincerely hope that corporations can enhance smoke-free education and promotion 
among all stakeholders on a continuous basis and tide over the difficult times together.

過去幾屆的「香港無煙領先企業大獎」的發展規模愈見蓬勃，參與的企業數目不斷增加，行業涵蓋範圍亦越來越

廣，我樂見企業積極投入不少資源作無煙政策的長遠規劃，亦設計具創意的措施，成績令人鼓舞。香港許多市民工作

時間頗長，故從企業著手出發，為員工提供健康的工作環境，推動吸煙人士加入戒煙行列。有了公司的支持，員工更

有動力及決心踏出戒煙第一步。另外，政府亦資助不同戒煙機構為企業及吸煙人士提供全面協助，除了專業戒煙輔導，

亦有到會形式的戒煙計劃。期望透過加強各方面的合作及加強公眾教育，以達至政府希望於 2025 年將香港的吸煙率

降低至 7.8% 的目標，保障公眾健康。

The Hong Kong Smoke-free Leading Company Awards has grown in popularity over the past years. There is an 
increasing participation from a wider range of industries. I am glad to see that businesses are investing resources in 
developing smoke-free policies and creative measures for long-term. Many people in Hong Kong are working for long 
hours. It is vital for businesses to provide an environment that motivates and supports 
their employees to quit. Besides, the Government also subsidizes various smoking 
cessation organizations to provide a wide range of comprehensive cessation support for 
both companies and smokers. Professional counseling and tailored cessation schemes 
are provided to accommodate the needs. In order to achieve the target of reducing 
smoking prevalence to 7.8% by 2025, the Government will continue to strengthen the 
ties between different stakeholders in the community and enhance public education to 
safeguard public heath.

封螢醫生
Dr FUNG Ying

衞生署控煙酒辦公室主管 
Head, Tobacco and Alcohol Control Office 

Department of Health

林大慶教授 BBS 太平紳士

Prof LAM Tai-hing, BBS, JP

香港大學公共衞生學院社會醫學講座教授暨羅旭龢基金教授（公共衞生學）
Chair Professor of Community Medicine & Sir Robert Kotewall Professor in 

Public Health, School of Public Health 
The University of Hong Kong

何重恩
David HO
香港電台中文台台長
Head, Chinese Programme Service, Radio Television Hong Kong
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黃仰山教授
Prof Samuel WONG

香港中文大學醫學院賽馬會公共衞生及基層醫療學院院長及醫學院副院長（教育）
Associate Dean (Education) of Faculty of Medicine & Professor and Director

The Jockey Club School of Public Health and Primary Care 
The Chinese University of Hong Kong

根據建造業從業員職業安全健康調查顯示，吸煙員工發生職業事故的機會比非吸煙員工高出超過一倍。企業推行

無煙工作間，不僅有效減少工業意外，亦能提升員工生產力。要成功推動員工戒煙，團隊的關愛文化扮演著重要的

角色，獲獎的企業中不乏成功例子，例如於社交媒體開設無煙群組，以非吸煙人士為正在戒煙的同儕打氣，透過主動

關懷及互相尊重，帶動戒煙氛圍，大大提高成功率。我深信執行持續性的無煙政策是維持職業安全水平的關鍵元素

之一，期望更多企業在訂立長遠的無煙措施上多為員工設想，提供最強的戒煙支援，令更多員工建立健康生活模式。

According to the Survey on the Occupational Safety and Health of Construction Workers, the rate of industrial accident 
occurrence of smokers doubled the rate of non-smokers. Industrial accidents could be reduced and productivity could 

be enhanced through implementation of smoke-free policies in the workplace. A caring 
corporate culture is the key success factor for a smoke-free company. There are plenty 
of examples demonstrated by the winning companies, for instance, setting up smoke-
free chat group on social media can engage non-smokers showing support to quitters 
and create a supportive atmosphere for smoking cessation, hence increase the success 
rate. I strongly believe that sustainable smoke-free measures are critical in fostering 
occupational safety. In the future, we hope that more businesses can establish smoke-
free policies for long-term in order to provide a platform to support smoking staff to go 
smoke-free and embrace a healthy lifestyle.

游雯
Bonnie YAU
職業安全健康局總幹事
Executive Director, Occupational Safety and Health Council
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黃龍德教授 BBS 太平紳士

Prof Patrick WONG, BBS, JP

清新健康人協會主席
Chairman, Quit-Winners Club

自 2007 年政府全面實施「無煙工作間」後，無煙意識更趨普及，企業逐漸了解到無煙文化對業務持續發展有莫

大裨益，均紛紛願意投放更多資源，積極推動員工戒煙。今年有企業將無煙文化巧妙融入公益慈善，員工吸少一支煙，

企業會捐錢作慈善用途。此舉既鼓勵員工減低吸煙量，亦成為有意義的回饋社會助人活動，實屬一舉兩得。我曾經是

位吸煙人士，深明戒煙初期經歷的退癮徵狀尤其難熬，幸好一直有護士不斷提醒及鼓勵我，最終成功戒煙。我建議企

業可主動聯絡專業戒煙服務機構協助員工戒煙，並提供獎賞誘使更多員工戒煙。

Since the full implementation of “smoke-free workplace” legislation in 2007, the public awareness on being smoke-
free has greatly improved. Companies have realized that promoting a smoke-free culture could bring huge benefits and 

sustainable development for the business. They are willing to spare more resources in 
encouraging smoking cessation. This year, a winning company made donations to a 
charity if the staff was willing to extinguish the cigarettes. This meaningful campaign 
successfully encouraged staff to live a smoke-free lifestyle and support the community 
at the same time. I am an ex-smoker and understand the difficulty in overcoming 
the withdrawal symptoms at the beginning. I was lucky to have constant reminder 
and encouragement from cessation nurses, so I live smoke-free now. I will suggest 
companies can proactively approach professional service providers for advices and 
introduce rewarding schemes to attract more smoking staff to kick the habit. 

隨着公共衞生漸受關注及公眾教育發揮成效，無疑增強社會大眾對無煙文化的支持。同時，從宏觀的層面來看，

企業持續推動無煙政策，員工健康得到明顯改善，減低病假及醫療保險的成本，亦降低社會的醫療開支。綜合今屆

得獎企業的傑出表現，我認為政策的成效與企業管理層的支持力度是息息相關的。不少企業的領導層均以身作則帶

頭戒煙或支持無煙，除起了牽頭作用，令勸喻員工戒煙時更具有說服力外，也能號召更多員工積極參與有關無煙活

動。企業亦成立無煙專責小組，長遠規劃及定期檢討政策表現，令無煙政策得以妥善推行，值得同業借鏡。

With the success of civil education, the mass public are more aware of the public health issues and support a 
smoke-free culture in general. Meanwhile, enterprises’ sustainable smoke-free policy helps improve health of employees 
significantly, minimize the economic costs due to sick leaves and medical insurance, as well as reduce the healthcare 
expenses in the society. Concluding the outstanding policies carried out by the winning 
companies this year, there is a direct correlation between the effectiveness of the policy 
and the level of support from the senior management. The management leads the 
company in advocating a smoke-free culture and staff is motivated to engage in smoke-
free activities. Besides, enterprises set up smoke-free task forces to develop long-term 
strategy and review constantly to ensure the measures can be effectively implemented, 
setting a good role model in the industries.

評審團
Judging Panel
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三年卓越金獎

百麗透過舉辦各類型活動，讓員

工認清吸煙的禍害，該集團港澳區人

力資源總監李麗萍指出，「前線員工

經常接觸客人，長期吸煙除了有損個

人儀容及健康，亦影響為顧客提供專

業服務的表現，故推廣無煙文化對零

售業發展是不可或缺。」

善用社交媒體 鼓勵年輕員工戒煙

年輕人因好奇而嘗試吸食第一口

煙，卻漸漸成癮，難以戒除。李麗萍

認為傳統單向式溝通不合時宜，故善

用社交媒體走進他們的世界，以引起

年輕員工的關注，才能更有效地傳遞

戒煙的好處等信息。

百麗於 2019 年推出一套內容貼

地的無煙WhatsApp貼圖，結合年青

人的新興用語，鼓勵大家投入無煙

生活，推出初期已深受歡迎。她表

示，「員工主動於社交平台傳送無煙

貼圖，透過朋輩間將無煙信息廣泛傳

�

△

	百麗推出無煙 WhatsApp 貼圖及小遊戲，
透過員工群組發放無煙力量。

	 Bel le launched a set of WhatsApp 
stickers and interactive mini-games to 
disseminate smoke-free messages.

開，互相影響，鼓勵有吸煙習慣的同

事及朋友戒煙。」同時，公司亦藉著

世界無煙日推出自家設計的網上遊

戲，加入無煙元素，並以小禮物獎勵

參與之同事，從互動多媒體遊戲中學

習，認清煙害真相，感染吸煙人士決

心戒煙。

此外，公司定期透過內部電子通

訊平台，以「SoBelle小故事」的專欄

向員工提供健康資訊如電子煙無助戒

煙等，亦讓已戒煙的員工分享成功的

心路歷程，希望啓發其他吸煙的員工

早日戒除煙癮。

關注員工健康 攜手建立無煙家庭

百麗一向注重員工身心健康，早

於2013年展開「無煙生活」計劃，並

認為舉辦身心靈健康輔助活動有助員

工管理壓力，例如泰拳體驗班、肌肉

放鬆及穴位按摩等。公司每年舉辦大

型戶外活動供全體員工參與，並定期

與戒煙服務機構包括九龍樂善堂及東

華三院合作舉辦多場健康講座及工作

坊，提高員工的健康意識，減低吸煙

意欲。

另一方面，百麗明白要下定決心

戒煙並不容易，家人的支持及鼓勵是

建立無煙家庭的關鍵元素。李麗萍提

及，「我們舉辦活動時亦不時邀請員

工家屬參與，鼓勵員工關注自己及家

人的健康，相信有助增加戒煙者的決

心。」此外，公司設有EAP員工輔助

計劃，提供情緒輔導熱線，有需要的

員工亦可善用資源，紓緩戒煙過程遇

到的精神壓力。

她認為現時煙草產品款式眾多，

有機會令吸煙行為年青化，故此會持

續創新及執行不同的關愛政策，秉承

理念，將無煙文化繼續傳承下去，令

員工更有活力、更健康。

�

△

	百麗曾舉辦健康工作坊讓員工了解吸煙對
心肺功能的影響。

	� Belle organized workshops to help 
staff understand how smoking harms 
the cardiovascular function.

Frontline staff in the retail industry greets and maintains 
close contact with customers on a daily basis. It is essential to 
develop a smoke-free culture and encourage staff living smoke-
free. To uphold a high standard of service, Belle International  
("Belle") has been promoting smoking cessation among her 
young staff since 2012 and was awarded the"Triple Gold Award" 
this year.

In 2019, Belle introduced a set of smoke-free WhatsApp 
stickers incorporating popular slang words. Karen LEE, Director 
of Human Resources – HK & Macao Region, shared that Belle 
encouraged staff to send the stickers via social networks and 
disseminate smoke-free messages among their peers. This 
helped motivate their colleagues and friends with smoking habit 
to make quit attempts with mutual support and encouragement. 

Belle also created smoke-free online interactive games with 
prizes and promoted through online platforms during the World 
No Tobacco Day to raise public awareness on smoking hazards.

Health information such as myths of e-cigarettes and quitters’ 
experiences are constantly shared on an e-Platform circulating 
"SoBelle Story" with Belle’s staff. Since 2013, Belle has been 
co-organizing health talks and workshops with the smoking 
cessation service providers, The Lok Sin Tong Benevolent Society, 
Kowloon and Tung Wah Group of Hospitals, to arouse staff health 
consciousness. In view of the growing trend of new tobacco 
products, Belle will continue to advocate sustainable smoke-free 
policy and implement innovative measures to avoid renormalization 
of smoking behaviour among the young generation.

Innovative ideas to influence young staff to curb smoking

Belle International 

電子煙及另類吸煙產品近年大行其道，被宣傳為
潮流玩意，吸引年輕人使用，成為吸煙的門檻。
百麗國際控股有限公司（下稱「百麗」）自 2012
年起積極推動員工戒煙，由於大多數前線員工為
年輕一代，推廣手法需與時並進，公司善用網上
平台及社交媒體，擴大接觸群組，持續將無煙信
息廣泛傳播予不同持分者，獲評審團頒發「三年
卓越金獎」。

創新貼地措施　助年輕員工抗煙草誘惑
百麗認為傳承無煙文化有助零售業界建立正面及
專業的形象。
Belle reckons that sustainable promotions 
to smoke-free culture can build up a positive 
and professional image for the retail industry.

李麗萍
Karen LEE

百麗於 1992 年成立，業務主要涵
蓋鞋類、運動及服飾產品。港澳區
擁有多個品牌包括 Staccato、Joy 
& Peace、Millie's、Mirabell、Jipi 
Japa及Hush Puppies。截至2019
年12月，香港及澳門零售店逾120
間，員工人數超過700人。 

公司簡介

Triple Gold Award

�

△

� �公司利用內部通訊平台分享煙害資訊。
	�  �Harms of e-cigarettes are shared 

with staff on e-Platform.
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富安一直將員工及客戶的健康放

於企業價值的首位，該集團企業持續

發展經理劉駿楷表示，「公司的無煙

政策秉承『以人為本』的理念，用『恆

心、關心、上下一心』鼓勵員工戒除

煙癮，並於近年積極向客戶宣揚無煙

環境的好處。」集團一直踴躍支持香

港吸煙與健康委員會舉辦之世界無煙

日活動，包括成為「無煙新頻道」支

持機構，協助將無煙信息傳遞予不同

持分者。

發揮中小企優勢 支持控煙政策

富安認為中小企業能夠在社會及

政策倡議上具有舉足輕重的角色，故

主動於「中小企關懷聯網」會議及「家

庭友善僱主獎勵計劃」研討會分享推

廣無煙文化的心得及成功經驗，促進

同業專注經營盈利的同時，應不忘肩

負社會責任，建立無煙工作環境，為

員工營造支持戒煙的氛圍。劉駿楷坦

言，同業最初對推行無煙措施並不了

�

△

�	公司於辦公室當眼處張貼無煙海報，時刻
提醒員工戒煙的重要性。

	 Smoke-free posters were displayed in 
the office to highlight the importance 
of smoking cessation.

解，又認為此舉為浪費資源，但經過

交流及分享，「他們明白員工的健康

與公司的業務發展是息息相關，員工

戒煙後身體更健康，工作效率及專業

形象自然提升，絕對值得投資！」

同時，富安積極關注香港的控煙

議題，曾多次向立法會發表對控煙政

策的倡議，包括於 2017 年支持立法

擴大煙害圖象警示，亦於 2019 年派

員出席立法會衞生事務委員會會議

陳述支持全面禁止另類吸煙產品的理

據，推動香港的控煙工作，為中小企

業界樹立榜樣。

提供中醫戒煙諮詢 誘導遠離煙害

富安深信，對僱員主動關心的態

度總比強硬的無煙政策更奏效。劉

駿楷指出，公司有些前線工程人員

有長期吸煙的習慣，部分人煙齡更超

過30年，「其實他們均清楚煙草對身

體帶來的影響，只是意志力及決心不

足，無法踏出戒煙第一步。」因此，

本身為註冊中醫師的集團行政總裁

劉富成博士，提倡從養生的角度出

發，為員工提供免費中醫諮詢，讓他

們明白戒煙的重要性。劉博士更身體

力行率領各部門的員工代表組成無煙

工作小組，負責執行及定期檢討無煙

政策，因應員工需要度身訂造不同的

無煙措施，如給予員工以有薪假期出

席戒煙活動、舉辦運動班及康樂活

動及戒煙現金獎制度等。另推出「友

導 Buddy 計劃」，建立互相支持的網

絡，以愛心感染吸煙者戒煙。

劉駿楷表示，「站在公共衞生角

度上，無煙是關乎着公眾健康安全，

故控煙議題是沒有妥協空間。未來富

安會繼續推動無煙政策，期望感染更

多同業關顧員工及客戶的健康，為社

會出一分力，攜手實現無煙香港的願

景。」

�

△

	富安因應員工需要，舉辦不同的無煙健體
活動。

	 Richform organized different smoke-
free fitness activities to meet the needs 
of staff. 

Richform Holdings Limited ("Richform") is dedicated 
to being a smoke-free pioneer among Small and Medium 
Enterprises since 2013 and was awarded the Triple Gold 
Award this year. Richform has spared no effort in motivating 
other SMEs to promote a smoke-free culture by sharing their 
successful experiences at the "Caring SME Alliance" meeting 
and "Family-Friendly Employer Award Scheme" seminar. 
Terence LAU, Business Sustainability Manager, shared that 
Richform cares the health and welfare of customers and 
staff. By implementing smoke-free measures and creating 
a supportive atmosphere for smoking cessation, Richform 
believed SMEs can fulfil their corporate social responsibility 
while making a profit.

In recent years, Richform actively participated in different 

campaigns organized by COSH such as "Smoke-free Channel" 
and other World No Tobacco Day Programmes. In particular, 
Richform takes a proactive stance in advancing the tobacco 
control measures in Hong Kong including the enlargement of 
pictorial health warnings in 2017 and the total ban on alternative 
smoking products in 2019.

Besides, Dr Jimmy LAU, Chief Executive Officer provides 
complimentary Chinese medical consultation for staff and 
encourages smoking cessation. Dr Lau also leads the smoke-
free working group to plan, implement and regularly review 
smoke-free policies, as well as customize measures that 
accommodate the needs of staff. Looking ahead, Richform will 
continue to promote smoke-free messages with others and 
strive for a smoke-free Hong Kong in joint hands.

Leading SMEs to advocate a smoke-free culture and fulfil social responsibility 

三年卓越金獎

富安集團於 1998 年創立，現時擁
有 35 名員工，為美國愛惠浦飲用
水設備及相關配套產品的香港及澳
門地區家庭、商用及餐飲設備總代
理，致力推廣和提供可靠、方便、
健康及具經濟效益的優質飲用水設
備及其相關之配套。

公司簡介 

�

△

�	* 富安多次派代表出席立法會，發表對支
持政府控煙政策議題的意見。

	 Richform sent representative to share 
views at Legislative Council in support 
of Government proposal to strengthen 
tobacco control measures. 

現時香港共有約 34 萬間中小企業，佔全港企業
總數超過九成八，不少中小企業認同履行社會責
任有助帶動公司業務的持續發展。富安集團有限
公司（下稱「富安」）於 2013 年起持續將無煙文
化融合公司政策，並致力將其成功經驗推廣至其
他中小企業同業，更積極參與香港的控煙工作，
繼2013年及2016年獲得金獎後，今屆獲頒「三
年卓越金獎」。

肩負社會責任　率領中小企同業倡無煙
中小企推動無煙工作間是公司最佳及最穩賺的投
資。
Promoting smoke-free policies at workplace 
is the best and profitable investment for a 
Small and Medium Enterprise.

劉駿楷
Terence LAU

*�版權擁有人：立法會
  相片來源：www.legco.gov.hk
  Copyright Owner : Legislative Council
  Source : www.legco.gov.hk

Triple Gold Award

Richform Holdings Limited
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金獎及傑出無煙社區參與大獎

為顧及工作安全及員工健康，中

電早於室內禁煙法例仍未實施前，已

率先推行無煙工作間政策，鼓勵員工

戒除煙癮，改善工地的安全環境。時

至今日，公司透過向員工推廣身心健

康，以達致無煙生活，中華電力有限

公司人力資源總監林翠華表示：「我

們相信增強同事對其自身以及家人健

康的關注，對持續建立無煙生活尤其

重要。」

強調身心靈健康 提供戒煙支援

中電將每年10月定為「工作與生

活平衡月」，旨在加強同事對其身、

心、靈健康的重視。公司定期舉辦多

元化活動如康體健行、運動訓練等。

林翠華認為：「不少人誤以為吸煙能

讓他們得到精神上的滿足及片刻的放

鬆而開始吸煙。」公司更舉辦免費輔

助工作坊，如「自在好眠」工作坊、

繪畫減壓、靜心冥想班等，以提升員

�

△

	公司舉辦多元化康體活動，協助員工保持
身心健康，活出無煙態度。

	 �CLP Power organizes diversified recreation 
and sports activities to encourage a healthy 
and smoke-free attitude.

工的正能量及協助紓緩壓力。

為推動員工加入戒煙行列，中電

過去曾多次開展戒煙計劃，並舉行

「中電戒煙計劃誓師大會 – 向魔鬼說

『不』」，讓參與員工即場宣讀戒煙誓

詞，加強戒煙的決心，見證的同事亦

為戒煙勇士打氣。近年，公司更主動

聯絡香港吸煙與健康委員會（下稱「委

員會」）舉辦多場「戒煙大贏家」 招募

活動，即場為員工提供一氧化碳呼氣

測試，並轉介至戒煙服務機構。

堅守信念 將無煙文化滲透至社區

自 1980 年代末，中電每年均

於龍鼓灘發電廠舉辦大型社區活動

「中電安全健康環保日」，吸引超過

5,000 名員工（包括承辦商）⼂其家

屬及附近居民參與，以推廣安全、健

康及環保的信息。自 2014 年起，活

動將「吸煙危害健康」納入常規主題，

邀請委員會設置無煙遊戲攤位，鼓勵

現場參加者支持「全面禁止電子煙及

另類吸煙產品」簽名行動，將無煙信

息帶入社區，並推動市民大眾拒絕任

何形式的煙草產品。

林翠華提及，是次獲得「金獎」

及「傑出無煙社區參與大獎」對公司

是很大的鼓舞，亦認為成功推行無

煙政策有賴管理層的支持。她續指：

「中電將推出『健康指數知多啲，健

康多一啲！』健康篩查計劃，藉此讓

員工了解自己的身體狀況，關注健康

的重要性。」另外，公司不斷收集員

工的意見，優化現行身心健康計劃，

為其健康發展重新制定策略，令員工

更容易投入無煙生活。

Gold Award & Outstanding Smoke-free Community Involvement Award

�

△

	�透過「中電安全健康環保日」喚醒參加者
對煙害的關注。

	 Awareness on tobacco hazards were 
aroused through "SHE Day".

Since 1991, CLP Power Hong Kong Limited ("CLP Power") 
has been implementing smoke-free workplace policy before the 
indoor smoking ban came into effect. CLP Power introduced a 
regular "Work-Life Balance Month" campaign in October every 
year aiming to increase staff awareness on physical wellbeing 
and mental health. Connie LAM, Director of Human Resources, 
added that staff is encouraged to maintain a work-life balance 
and embrace a smoke-free lifestyle with family. Alongside this, 
CLP Power launched smoking cessation programmes, including 
"Quit to Win" recruitment activities and "Quit Smoking Warriors".
Participants were empowered by non-smokers and strengthened 
their determination to quit. 

"CLP Power Safety, Health & Environment Day" ("SHE Day") 
is held every year at Black Point Power Station in Lung Kwu Tan 

as an annual signature event since the late 1980s. Starting from 
2014, CLP Power has strengthened the health promotion by 
adding "Hazards of Smoking" as a regular theme in the event and 
disseminated smoke-free messages to over 5,000 employees, 
contractors and families every year through a wide variety of 
booths and activities.

This year, CLP Power received the Gold Award as well as 
the Outstanding Smoke-free Community Involvement Award for 
the outstanding performance in spreading smoke-free messages 
among the mass public. Connie LAM attributed the success to 
the tremendous support and involvement of top management. 
Moving forward, CLP Power will take into account the staff’s 
opinions and review the plans for health and smoke-free 
initiatives.

Encouraging employees to stay away from tobacco for a brighter future

CLP Power Hong Kong Limited

中華電力有限公司（下稱「中電」）為香港超過八
成人口提供高度可靠的電力服務，包括交通工
具、住宅及商廈的日常應用等。中電自1991年開
始持續推行無煙政策，加強員工健康管理，並於
每年舉辦的大型社區活動中加入無煙元素，提升
大眾對煙害的認識，繼於2011年大獎中獲得「領
先大獎」後，今屆再次參與大獎並獲評審團頒發

「金獎」及「傑出無煙社區參與大獎」。

擁抱光潔明天　遠離煙害促進員工健康
照顧員工身心及社交生活健康是公司推動無煙政
策的策略方針。 
CLP Power cares about employee’s wellbeing 
and healthy social life when developing the 
smoke-free policies.

林翠華
Connie LAM

中華電力有限公司於 1901 年成
立，是亞洲規模最大的私營電力公
司之一，員工人數達 4,000 人，紮
根香港超過 110 年，提供縱向式綜
合電力業務，包括發電及輸配電。

公司簡介

�

△

� 	中電於辦公室設置「戒煙大贏家」 招募攤
位，鼓勵員工戒煙。 

	 �CLP Power set up a "Quit to Win" 
recruitment booth to promote smoking 
cessation.
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金門建築有限公司人力資源董事

龐燕妮表示，「公司特別關注危害工

作安全及職業健康的一切因素包括吸

煙，故於工地積極建立無煙文化。」

金門建築從員工角度出發制定貼心的

無煙政策，除組成一隊駐公司及工地

的醫護團隊，走到工地為前線員工進

行免費身體檢查外，亦根據行業特性

構思一系列無煙推廣，並與戒煙服務

機構合作，以尋求更佳方案積極減少

吸煙員工人數。

雙語無煙資訊 形象化助認清煙害

龐燕妮表示，「工友過往較少機

會接受無煙教育，因此公司於工地顯

眼位置設置具警剔性的煙害立體模型

展覽，幫助他們認清煙草禍害。」相

比以文字列出因吸煙引致之致命疾

病，金門建築認為以圖象立體化的表

達方式更能讓員工掌握吸煙如何損害

身體各個器官。公司亦於工地內的公

眾通道設置電視螢幕，定期播放煙害

資訊短片，更自家創作具趣味性的

動畫，勸喻員工儘早戒煙。她提到，

「現時有不少南亞裔人士加入香港建

造行業，醫護團隊非常細心，於動畫

及無煙推廣中加入英語，輔助他們有

效取得無煙信息。」

為確保工地安全及減少員工吸

煙，金門建築於工地出入口處設置煙

包儲物箱，讓工友進入地盤前暫存煙

草產品及打火機，待休息或離開時才

能取回。

此外，金門建築推出《賞你戒煙》

獎勵計劃，誘使員工踏出戒煙第一

步，安排參與員工接受戒煙服務機構

的戒煙輔導，若於一年內完成各項戒

煙目標，則可獲獎勵作嘉許。若此計

劃推行成功，將擴展至其他工地，期

望惠及更多員工。

於社區推廣無煙文化 教育下一代

金門建築關心員工健康，並致力

向社會大眾宣揚無煙生活的重要性，

每年舉辦「金門家庭同樂日」予員工、

承辦商及其家屬參與，設置推廣健

康生活的攤位遊戲，參與人數超過

3,500 人。龐燕妮認為，「我們肩負

使命，希望透過家人渠道將無煙信息

帶回家，並從小教育下一代，知道吸

煙的害處。」公司亦邀請控煙團體及

戒煙服務機構擺放資訊攤位，向參加

者灌輸無煙信息。

龐燕妮指出，「現時新興煙草產

品款式多，故協助員工戒煙需嘗試不

同的新方法。我們深信只有健康的

工作環境，才能提升員工的工作效

率。」。金門建築視香港為基地，將

貫徹理念，將無煙文化繼續推廣予承

辦商及社會各持分者。

�

△

�	註冊護士走訪工地為工友及承辦商員工
提供身體檢查及健康資訊。

	 Registered nurses provided health checks 
and quit tips to workers and contractors at 
the sites.

Gammon Construction Limited ("Gammon") is committed 
to promoting the importance of safety and health among 
construction workers. A dedicated healthcare team comprised 
of registered nurses visits the sites regularly to understand the 
smoking habits and conduct health checks with an aim to reduce 
smoking rate since 2011. In collaboration with The Lok Sin 
Tong Benevolent Society, Kowloon, over 1,000 health talks and 
activities were organized. The company received both the Gold 
Award and the Outstanding Smoke-free Community Involvement 
Award. 

Jenny PONG, Director of Human Resources, highlighted 
that construction workers seldom had the chance to acquire 
knowledge on tobacco harms in the past. Alarming 3D 
demonstrations of damaged organs were exhibited at the site 

to visualize the smoking effects. The company also constantly 
broadcasts videos and animations on smoking hazards to 
raise employees’ awareness. "Many South Asians have joined 
the industry nowadays, so the healthcare team added English 
subtitles for the videos to spread the messages effectively." she 
said.

To motivate more smokers to kick the habit, Gammon has 
launched a reward program and set different goals for the quitters 
to achieve in one year. The company also organizes a Family 
Fun Day every year to promote the benefits of healthy lifestyles 
and develop a positive smoke-free attitude among youngsters to 
over 3,500 employees, contractors as well as their families. Hong 
Kong is the home base of Gammon and the company will pursue 
its mission to lead the industry to build a smoke-free culture. 

A dedicated healthcare team discourages smoking in construction industry

Gammon Construction Limited

�

△

	金門建築於工地當眼處擺放煙害立體模
型，讓員工了解吸煙的禍害。

	 A l a rm i n g  3D  d emon s t r a t i o n  o f 
damaged organs was exhibited at the 
construction site.

金獎及傑出無煙社區參與大獎
Gold Award & Outstanding Smoke-free Community Involvement Award

為保障建築業從業員健康，金門建築有限公司
（下稱「金門建築」）自2011年起推行無煙政策，
安排專業註冊護士定期走訪工地，了解前線員工
的吸煙習慣，並參與九龍樂善堂「愛．無煙」前
線企業員工戒煙計劃，舉辦逾一千場健康講座及
活動，每年亦舉辦大型社區同樂日，藉以宣揚無
煙生活的好處，除榮獲金獎外，同時獲評審團特
別頒發「傑出無煙社區參與大獎」。

熱誠醫護團隊　改變建造業界吸煙傳統
我們沒有單一的無煙政策，會不停步地嘗試每個
方法，以切合員工需要。
We never stop trying every mean to tailor 
smoke-free pol ic ies and cater for  our 
employees.

龐燕妮
Jenny PONG

�

△

	�「金門家庭同樂日」設有攤位遊戲，宣揚無
煙信息。

	 Smoke-free messages were disseminated 
through game booths in Gammon Family 
Fun Day.

金門建築有限公司是大型建築承
建商，現時擁有 10,000 名員工，
自 1950 年代起植根香港，業務遍
佈亞洲各國，負責的基建重點項目
包括發電廠、赤鱲角機場、地下鐵
路等。

公司簡介
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ARA Asset Management (Fortune) Limited ("ARA (Fortune)") 

Advocating a smoke-free culture to every corner of Hong Kong

ARA Asset Management (Fortune) Limited

置富資產管理有限公司行政總裁

兼執行董事趙宇表示，「作為資產管

理公司，員工是企業重要資產的一部

分，企業持續推行無煙措施及鼓勵員

工積極參與無煙活動，一方面令同事

的身體更健康，另一方面亦有助提升

公司生產力及形象。」置富每半年進

行調查了解員工吸煙習慣，為員工制

定合適的無煙措施。近年更強化措施

成效，將受惠目標群組擴展至租戶、

本地顧客、甚至旅客。

全方位宣傳 帶動鼓勵戒煙氛圍

置富旗下商場內有多間教育機構

及親子活動中心，為避免兒童接觸二

手煙及三手煙，危害他們身心發展，

因此置富在商場公眾走廊、行人天

橋、戶外指定吸煙區等地方，張貼無

煙海報及懸掛巨型戒煙橫額，向顧客

宣揚無煙資訊及戒煙的好處。趙宇喜

言，「此措施生效後，商場外原本熱

門吸煙地點的煙蒂數目大幅減少，許

 

△

	置富於熱門吸煙地點張貼大型橫額，宣揚
戒煙的好處。

	 An enormous smoke-free banner was 
displayed at the designated smoking 

cessation.

 

△

	置富鼓勵員工以做運動取代吸煙。
	 Employees were encouraged to kick the 

smoking habit through doing exercises.

多商戶及顧客向我們反映商場出入範

圍變得更整潔，可見成效顯著。」

置富都會商場鄰近紅磡港鐵站，

商場內外大部分範圍屬法定禁煙區，

惟部分旅客不熟悉本港控煙法例。

趙宇坦言，難以全天候監察吸煙人

士，前線員工在執行及勸喻時總遇到

不少困難。因此，除加強人手巡視，

置富亦於商場天橋、洗手間及走廊設

置三種語言自助輕觸式無煙廣播系

統，方便其他使用者提醒吸煙人士該

處屬禁煙區，她續指，「顧客看到有

人違例吸煙也可以按下廣播，希望吸

煙人士自律，即時停止於禁煙範圍內

吸煙。」

推動同儕參與無煙跑 磨練決心

趙宇表示，「無論是前線同事或

管理層，公司希望他們遠離煙草，因

此特別成立『戒煙互助小組』，定期

檢討戒煙計劃的進度。」小組委任成

功戒煙人士擔任組長，以第一身經驗

分享戒煙心得及激勵其他有意戒煙人

士的決心。

置富一直支持員工以建立健康的

生活習慣替代吸煙，除於工作間設

立「無煙小天地」，張貼戒煙海報及

提供健康小食外，亦於每天下午三時

安排時段進行健康操，協助吸煙員工

紓緩退癮徵狀。另外，公司於2019

年鼓勵員工組隊參與香港吸煙與健康

委員會舉辦的「全城無煙跑」，旨在

鍛鍊員工健康體魄及磨練堅強的意志

力，以增強他們戒煙的決心。

未來，置富將繼續加強與不同持

分者合作，並善用公司在全港的滲透

力，將置富都會的成功無煙措施套用

於旗下其他商場，推動戒煙氛圍滲透

至整個香港，締造無煙環境。

 

△

	置富於商場洗手間走廊外展示由員工設計
一系列無煙宣傳海報。

	 A series of eye-catching smoke-free 
posters were designed by employees 
and put up near restrooms.

金獎
Gold Award

商場與生活密不可分，故為市民提供無煙消費環
境非常重要。置富資產管理有限公司（下稱「置富」）
自2003年起不遺餘力向社會推廣無煙生活的重
要性，冀於商場建立無煙文化，惠及員工、商戶
及顧客，履行企業社會責任。繼於2016年獲「三
年卓越金獎」後，今年置富再榮獲「金獎」殊榮。

由員工商戶出發　將無煙文化推至全港
置富持續肩負社會企業責任，願無煙文化滲透整
個香港。
ARA (Fortune) will fulfil the corporate social 
responsibilities in the hope that the smoke-
free culture can penetrate in Hong Kong.

趙宇
Justina CHIU

置富資產管理有限公司，於2002
年成立，為置富產業信託的管理
人。目前以「置富Malls」品牌管理
旗下16個香港私人住宅屋苑零售
商場，包括置富第一城、＋WOO
嘉湖、馬鞍山廣場、都會駅及置富
都會等。

公司簡介


























































