RERTEIE TS

BRI ITFERHEME? AMENERE
m?MEFAES  MERMOERR AR
e —EXFHEENTFRE  ERUEDR
TRREERE - FRBONEE - REILS
BFRERAT (N8 [ HEILSER] ) T
BETHFBEBR10F  MFERHMEREH
BETHETFES  STEEBIRNERMES
TRHEBEBRT @ MERER -

EAPEIEFERORAE  (FEEREBEHEEE
BIE - 8&E  FKE  XFH BLIEEMAE -
EREEANBE - HUELERTHER - ZRUET
BHTEEER BLAEERNFRERGEEIER

BE  RAHESHETHE -

REEAE RERNEN

KHEZ2E SREEFHEY  FEIFEEE
RATRIHITESRANERFETETHERT  2FIK
BrEEE BIEIPIINEE  —RKKREZEE105H
i [HE—RKRESR  @REFMVIERHE EEF

I

20

A TasiEt - RAEHARP TR
BE  BRORA B TIRBEER
o
Elaine Wong mentioned that
regular stress management
activities can help staff reduce
the dependence on tobacco.

CITIC Securities International first introduced the smoke-free
policy in 1998.
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Posters are put up to promote smoking cessation.
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Smoke-free information is available at prominent position in the
office to motivate smoking staff to kick the habit.
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CITIC Securities International co-organized smoke-free talks and
workshops with smoking cessation service provider.
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CITIC Securities International
Company Limited

Incentives to reward quit
attempt

CITIC Securities International Company Limited
first introduced the smoke-free policy in 1998 with an
aim to foster a smoke-free workplace and to safeguard
the occupational health and safety of its employees.
Since 2013, the company has offered a substantial cash
incentive of HK$1,000 to every staff who has participated
in cessation counselling and another HK$1,000 to those
who have successfully quitted smoking. According to
Elaine Wong, Executive Director & Head of Human
Resources, the company has also designated the third
day of the "Work-life Balance Week" as "Smoke-free
Day" during which smoke-free seminars are arranged in
collaboration with smoking cessation service provider.
She added that healthy activities would be organized
regularly to help staff relieve stress from work, hence
reduce their dependence on tobacco. These include
Friday Fever tea parties and massage services, as part
of the company's well-being programme.
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