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Jimmy Lau thinks responsible employers should support

smoking staff to quit smoking as the habit will affect their
well-being and interpersonal relationship.
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Richform's staff can attend smoking cessation workshops during
office hours.
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5 o Management provides fruits and
healthy snacks to staff everyday, in

order to promote a healthy smoke-free
lifestyle.
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Richform implements a sustainable smoke-free policy which is
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fully supported by the management and its staff.
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Richform Holdings Limited

Maximize the SME advantage
in promoting smoke-free
culture

As a distributor of drinking water systems and
related products, Richform Holdings Limited has shown
an obligation beyond promoting quality drinking water.
In a bid to advocate fresh air and healthy lifestyle, a
smoke-free taskforce spearheaded by Jimmy Lau,
Chief Executive Officer, has been set up to establish
and develop a sustainable smoke-free strategy for the
company. He remarked that the staff could realize the
company's focus and determination against tobacco
by driving smoke-free initiatives from the management.
The efficiency of designing and executing smoke-free
policies will also be enhanced. To encourage more
staff to quit smoking, the group allows staff to join
cessation talks during working hours. Other measures
like promotional emails and cash prizes are also in place
to motivate them to put down the cigarettes. In addition,
the group promotes a smoke-free lifestyle to its clients
and subscribers through newsletters and the corporate
website. Jimmy Lau believes every SME's effort in
advocating smoke-free culture counts.
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