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CLP imposes a blanket ban on smoking on its premises while
encouraging its staff to quit smoking.
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CLP: Top-down approach boosts success rate
and achieves remarkable results

Founded in 1901, electricity supplier CLP Power their support to the "warriors". The company also
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smoking cessation scheme. cessation campaigns under the roof of its Quality Work Life  "battle". Successful warriors were being recognized and
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Programme in 2008 and 2009. The campaign attracted presented with a certificate and a small souvenir by CLP's
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NI — __ addition, the company held launching ceremonies and  support in helping them to quit smoking in a fun, effective
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