II%-

SHIL

Grand Award

3 HONG KONG SMOKE-FREE

\ é/ LEADING COMPANY AWARDS
BIEAFBEXE

T——— T
= OB A i V hESSEEAE  NEESEENES  BEAREE KA I\ = SIS B T S RE S IR A PR A B T A2 & i
iERETRERNARENX ; ! BEHE TS - = 4y A Pt

EENLEEME EREXE
FAKEBRENEEER o
FAEZEBRARAF (RHEH
FREZBEE) RE1998FE
BAETSHEBERR =R
HERFCHE  BIE=FERE
ETEBRE - IF  Z2F

\\ CITIC Securities International believes simple furnishings, utensils /\ B1T  URERPELESBIXBNARTE  BE
or flyers can help to encourage staff to quit smoking. Eﬁ ) I BIN=AE-

FERE) - [REHEHE2E  LEFMRERNT
tERBRESMERE  RROMYEEEENE
E e |

22

FRBEREEX  ZEBE
mERNAARBETRE -

> BREFRKEBHREZENR  PEASEBRER
ZOKBRM [FEH]  FMEIUATRRAE
% JE o
Apart from displaying smoke-free information in
the staff pantry, CITIC Securities International
also provides sponge fingers to encourage its
staff to substitute cigarettes with snacks.

FEHRFELENES  MEFEL [BER]

EREP—RNTIE- | THESE  APHER
RAKBEEMEEEN - XM [FHEet] - @
BETUZTRABREIN  BEEBABERIEEE
AFEREREERELE  BHNRETEER

2 Health and Safety - Windows Intarnet Explorer

WRERERN

RN LIMERORR  TREXFHNUE
fegist - BrRE > EEXTHME TR
HEEER  REEFWEBRLZ -
[REEME B REE HEE T
XoOMNAEEBENXFET A
HE RO FRIGEBHENE

B HEPEEEREELE -

TaERL CRBEUEEXL - B
EREBESRSEETET  BMMTHRIETE

Viewr Hep =R A; 3 Ay
Q0 - (& ismmiimmaronnsssmpms T e — <« PETESEREBABER
Bl Edt View Favortes Took Help _“ ﬁ—,'_‘:n === ﬁSFél\ ’ ﬁ$m€u§%§]§D
WA | @it and Sefety haos « Wosk - Day 1: Smoke-Free Workplace BEBELE WGIEET
U EA B FIAER - EAFE T - i WBISE « 3R R

I]& vz m g A s HR e-BULLETIN BOARD HIF o

ﬁ;@@%ﬂ’ﬂﬁﬁ?lf’ﬁ ’ EF' TE EE%B%—EE ‘ l ' l " Health and Safety 82 CITIC Securities International
= \ee 4o = TN — \A LT S T . N has set up a platform on
BEEETERNRAR  TRHIEBTIRBE - CITIC Secur International e P s o e e = 3 the company intranet and

o e s sssisnil oot B lled out innovative activiti
E% = I T ﬁ$ E % k:%% iﬁu W @ EI)\] :é E—L ' Ej} ,ﬁij, {Fﬁ ﬂ;u , ;Pﬂlﬂ& Fre : '.\':.'k.U: enn:cso w:u;m- 28 Oct 2011) - Health Tips now Amehe Fron Sas St gou:h :Z g:’lz‘:(ael-vlfr(jg I‘glllljj
RABEEEATE o e :%’zl::'m T Games to raise awareness
among staff and instil related

R knowledge in them.

RERE BMHEER

((REETIFLEERCEREENLEE
Fol] PEHAEFREBERITESRANEREE
ETHERT  PEILIFEEEAHEQF—F
BEAHEROERARNEBE BRI ZUE
HEATEEE TYEMIFEME - WIE20024F % (1 M EB 45
5| - FIBAE NENE AT o

BERBERBF L EAETEETIEEY

FRE BEXMES  REURRERSFLEEMAE
[BMEEMETVIME B EARSER - BE
REMEER - mASERER - | MEEERN TR

HREE -

A ITHERR  CEBYBEICHWEE  EREHREEHETEETET -
Elaine Wong believes that effective communication with staff is very crucial for
successful smoke-free measures.
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CITIC Securities International

takes the lead to laun

CITIC Securities International Company Limited (CSl)
is a wholly owned subsidiary of CITIC Securities Co., Ltd.
CSlI has been adopting a gradual approach in implementing
smoke-free policies since 1998, and recently concentrating
in promoting a smoke-free culture through encouragement
and innovative activities.

Elaine Wong, Executive Director and Head of Human
Resources, CITIC Securities International, believes that
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ch the smoke-free policy

effective communication with staff is very crucial for
successful smoke-free measures so that they are fully
aware of the objectives. As such, the company launched a
Work- Life Balance Week and Smoke-Free Quiz Game in
2011. They always display smoke-free information in the
staff pantry. During the campaign, they provided sponge
fingers to encourage staff to substitute cigarettes with
snacks.
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