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Multi-pronged staff engagement policies
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With more than 11,000 employees, property management specialist Savills Guardian Group adopts a multi-pronged
approach to engage its staff in a smoke-free corporate culture. The group motivates all management offices of its housing
estates and properties to take part in the "Hong Kong Smoke-free Leading Company Awards 2013" to show the group's
commitment on promoting a smoke-free lifestyle. In addition, the group has designated 2013 as the "Caring Year". A wide
range of activities were organized to care employee's well-being, such as assigning its safety committee to co-ordinate
the promotion of smoke-free workplace, implement smoke-free policies and organize smoking cessation talks for front-line
staff. Smoke-free information was circulated via various means such as the intranet, emails, notice boards, posters and
pamphlets to urge its staff to quit smoking for a healthier life.
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