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Encouraging staff to participate in healthy activities
them relieve stress and quit smoking.

Michael SEAN
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can help
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Smoke-free pamphlets are available in office to promote smoking
cessation.
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on World No Tobacco Day.

CSI spreads smoke-free messages via intranet
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Health talks were organized regularly to
promote a smoke-free culture.
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CITIC Securities International Company Limited
Promoting a culture of a work-life balance

CITIC Securities International Company Limited (“CSI”)
understands that the Company’s employees are its greatest
asset. Healthy employees contribute more greatly to the
success of the Company. Michael SEAN, Executive Director
and Head of Human Resources, observed that employees
working in the financial services industry are under heavy
working pressure. CSI launched the “Well-being Programme”
to promote a healthier work-life balance through a variety
of activities, including health seminars, yoga, and daily free
fruit. One of the programme’s main objectives is to replace
smoking, a common stress reliever, with healthy activities.
Fruit and healthy snacks were provided throughout the
office to encourage employees to substitute cigarettes. CSI

also collaborated with different smoking cessation service
providers by establishing workshops and referral services
to help employees quit smoking. Cash prizes were awarded
to those who attended counseling sessions and those who
successfully quitted smoking. CSI also circulated information
on smoking hazards via the intranet, email communication,
posters and pamphlets in offices and conference rooms. CSI
received the Triple Gold Award for its continuous commitment
to advocating a smoke-free culture. Michael has attributed
the success of the programme to sustainable promotion and
communication which ensures all employees are well informed
of the Company’s smoke-free policies and the help available.
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