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LEADING COMPANY AWARDS
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Working Together to Build a
& Green Island
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Consistently Promoting a Smoke-free Culture and
Realizing the Company's Core Values

Green Island Cement Company Limited ("Green Island
Cement") has been advocating a smoke-free culture in
workplace for over 20 years since 1996. Eddy TSANG, Chief
Executive Officer said, “We care about the health of the
employees, hence has implemented various measures to
encourage smoking cessation.”

Since 2014, the Company has set up a support group
to organize regular meetings in helping employees curb the ¥ ;
tobacco addiction and prevent relapse. To encourage smoking %ﬁ‘\‘\%i@%&ﬁﬁ%ﬁ%@Jﬂﬁ T
cessation, infrared sensing audio reminder system was also BB - 2EELEETER -
installed at the entrance of the designated smoking area Serzzgn'z':”;O%er;”ri”;:gpferp‘ngefuSpsct)ftﬁ;rrgsgiqg
outside the plant area, to remind employees and contractors  promote smoke-free workplaces.
that smoking is hazardous to the health of smokers and their families. Besides, a reward program was
introduced to strengthen employees’ quit willpower. Green Island Cement is determined to promote
smoking cessation among employees and contribute in maintaining a low smoking prevalence in
manufacturing field and Hong Kong.






