
無煙領先卓越金獎
Smoke-free Leading Excellence 

Gold Award

Thinking from the Staff's Perspective
Setting a Smoke-free Example for SMEs 

Integration of Technology for Smoke-free Activities

Richform Holdings Limited ("Richform") is dedicated 
to being a smoke-free pioneer among Small and 
Medium Enterprises since 2013 and was awarded the 
Smoke-free Leading Excellence Gold Award this year. 

Terence LAU, Business Sustainability Director, 
shared that a "Buddy Scheme" was established to care 
about the difficulties and needs of the staff from their 
perspective, and to encourage smokers with love to 
quit smoking. Besides, Dr Jimmy LAU, Chief Executive 
Officer provides complimentary Chinese medical 
consultation for staff to enhance smoking cessation. 
At the same time, Richform also arranges smoke-
free seminars, workshops, counseling, and various 
incentives to motivate employees to actively participate in smoke-free activities. Looking forwards, they aim 
at being a role model to share their experience with other SMEs so as to  encourage them to join hands in 
practicing smoke-free workplace.

Well Born Real Estate Management Limited 
("Well Born") believes that a smoke-free workplace 
can protect employees' health, improve work 
efficiency, protect the environment and enhance 
corporate image. Alvin CHAU, Senior Deputy General 
Manager said, they joined the Occupational Safety 
and Health Management System ISO45001 and 
appointed "Occupational Safety and Health Employee 
Representatives" at each property to serve as a 
bridge of communication between the management 
and the front line. 

A smoke-free corner was set up to share health-related information with staff at site office while free 
fruits and snacks were distributed to all staff to promote a healthy diet. Besides, with the company's mobile 
application, a "Walk for Health" competition was held to encourage staff to integrate sports into their lives 
and enhance their sense of belonging to the company. In the future, Well Born is committed to promoting a 
smoke-free culture beyond its staff by organizing various smoke-free activities to encourage residents of its 
housing estates to participate.

中小型企業佔全港企業總數超過九成，對城

市發展舉足輕重，作為其中之一的富安集團，認

為中小企應肩負社會責任，當中包括推廣無煙文

化。集團早在2013年已將無煙文化融合公司政

策，多年來有賴管理層與前線員工的通力合作，

員工吸煙率降至新低。集團企業持續發展總監劉

駿楷認為：「員工是公司重要的資產，其健康直

接影響公司的營運效率，建立無煙工作間讓同事

在清新健康的環境工作，保障他們的身心免受煙

害影響，減少缺勤率，長遠提升生產力及團隊士

氣，在客戶心目中亦能建立正面形象。」

集團憑藉多年行之有效的無煙政策，獲得本屆無煙領先企業卓越金獎。當中「友導Buddy計劃」建立了互相

支持的同行者團隊，從員工角度思考及關心他們的困難與需要，以愛心感染吸煙者戒煙。此外，集團上下一心執

行政策，由行政總裁劉富成博士為員工提供免費中醫諮詢服務，從養生角度提倡戒煙的重要性。為確保無煙信息

能夠準確傳遞予每位員工，集團定期透過電郵及內聯網發放戒煙資訊，同時安排無煙講座、戒煙工作坊、戒煙輔

導等，並以有薪假期、現金獎賞作誘因鼓勵員工積極參與無煙活動。集團期望樹立無煙榜樣，將公司無煙運動的

成功經驗推廣給其他中小企業，鼓勵更多同業一同實踐無煙文化。

從員工角度思考需要  為中小企樹立無煙榜樣

▲�富安集團行政總裁劉富成博士為員工提供免費中醫諮詢
服務，從養生角度提倡戒煙的重要性。

　�Dr  J immy LAU,  Ch ie f  Execu t i ve  O f f i ce r  p rov ides 
complimentary Chinese medical consultation for staff and 
encourages smoking cessation.

物業管理行業需要以人為本，偉邦物業管理一

向注重員工與客戶的安全和健康，為此積極推行無

煙文化，創造一個安全、健康和專業的工作環境。

公司認為無煙工作間能保護員工健康、提高工作效

率、保護環境及提升企業形象。公司高級副總經理

周有港形容：「在集團執行董事孫國林的帶領下，

公司設立『安全健康委員會』負責推動員工安全和

健康，協助落實公司的無煙政策，例如舉辦不同的

康體活動來幫助員工減少吸煙，同時提供平台予員

工互相勉勵及影響，發揮協同效應助戒煙。員工的

健康和福祉得到保障，有助於吸引和保留優秀員

工，從而提升企業的聲譽和競爭力。」

公司深明員工的支持對無煙政策的推行至關重要，因此公司加入職安健管理體系ISO45001，指定旗下管理

的各物業委任「職安健員工代表」作為管理層與各級員工的溝通橋樑，成為物業管理行業的先驅。近年公司設立

「戒煙閣」展示無煙資訊，並提供小食、飲品、運動器材等關顧員工的身心健康；配合公司手機應用程式，舉行

「齊來健步行」比賽活動，鼓勵員工將運動融入生活，同時提高員工對公司的歸屬感。展望未來，公司銳意將無

煙文化推廣至員工以外的持分者，舉辦不同的無煙活動鼓勵旗下屋苑的居民參與，推動實現無煙香港。

成立安全健康委員會  結合科技推行無煙活動

▲�偉邦物業管理設立「戒煙閣」展示無煙資訊，並提供小食、
飲品、運動器材等關顧員工的身心健康。

　�A smoke-free corner was set up to share health-related 
information with staff at site office while free fruits and snacks 
were distributed to all staff to promote a healthy diet.

偉邦物業管理 Well Born Real Estate Management富安集團 Richform
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