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Implementation of the Smoking Cessation Incentive Scheme to
Create Smoke-free Workplace

Hip Seng Construction believes that smoking is not ﬂ L
only detrimental to employees' health, but also prone

to cause industrial accidents. Therefore, the company
has been invested a lot of manpower and resources to
promote a smoke-free culture. Edmond LAI, Executive
Director said, "A Smoking Cessation Committee was set
up to reach out the front line at construction sites to learn
about their health conditions and needs, and tailor make
their own smoking cessation plan."

30% of the participants quitted smoking after joining AGRESRY [MESE€]  THESIET T
the programme, the company plans to shorten the payroll ABIFET [RE=SRRAR] -
days as an added incentive to encourage staff to quit ~ ’ SmoKing Cessation Committee was set up to reach out
the front line at construction sites to learn about their health
smoking. The company has also set up a Whatsapp conditions and needs.
group and designed a set of smoke-free stickers to stay tuned with the smoking employees’ smoking

cessation progress.
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