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Management Members Take the Lead in Setting Smoke-free Example
Pledge Meeting Affirms Smoke-free Cultural

As a member of the catering industry, Tai Hing Worldwide
Development Limited ("Tai Hing") understands the impact of
smoking on all aspects of the business. Therefore, Tai Hing
has spared no effort in promoting a smoke-free culture. Ken
CHAN, Chairman said, "Smoking affects the taste of the chef
and the environmental of the restaurant, which in turn affects
the quality of food and the experience of our customers. We
urge the management members to take the lead in influencing
colleagues to quit smoking, and we also help our staff to
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Tai Hing has set up "Tai Hing Smoking Cessation
Programme" for its employees, and organized "Pledge
Meeting" every year.

commit to a smoke-free lifestyle through rewards programs, focus groups and referral services."

Tai Hing has set up “Tai Hing Smoking Cessation Programme” for its employees, they organize a
'Smoking Cessation Pledge Meeting" every year and follow up the cessation progress of its employees on
a regular basis. Those who succeed in quitting smoking would be given a bonus as encouragement. In
the future, the incentive program will be extended to cover partners of employees. By 2023, the smoking
cessation rate of employees participating in the program reached 70%, which is an encouraging result.
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