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Concerted efforts of business community to
create a smoke-free Hong Kong

BENEREREZES (R88) N2019FH
BEZ2RERMELAEEE GAaN [ BEBESR
FRERE|  WEASIETNRXRNES LEHSE
NXF - BBETEE-RAREEHEEX - AR
BEREEETREHMESIEYS - ZTESHEEBE
BANNEERBBENNE  SHNEHRRNER AR
B HEEEENTREC EERESEER - ENE
ZBT  EPRUHERR BT HSBESRE

ZEeRZEMERGEESIE  BOEREY
BETERENIEEERR  STEREBMSDE
[ Z T CEIEEE MR H TR AUEIRSS - PAZED
FLZEMBEATEFME  BEREELE -

> EZEERSEMERBEBESHE  HEXREEIOMER
¥ ZEREETEFMERRESHERDE -
COSH partnered with smoking cessation service
providers to provide appropriate assistance for
businesses in helping their smoking staff to quit for a
higher success rate.

B2011Ff  BE=ZE [EBEEBLELEKX
R AR THENNENTRRSHE - SFREH
BlElg - R3|HEiB 530 Z MK A TRITTEMNDE R
BER2 2016 F LA —K  XBE T AR
BIBEAN BEFEZHE - (TENDHINEREZ
BIRIRTT - MEERE - TE UK ER - ZELK
FTERr9%E « AAES ABREE -

Hong Kong Council on Smoking and Health (COSH)
organized the “Hong Kong Smoke-free Leading Company
Awards” together with the Occupational Safety and
Health Council and Radio 1 of Radio Television Hong
Kong in 2019. Thanks to the relentless effort and support
of over 80 major commerce chambers and associations,
different sectors were encouraged to promote a smoke-
free culture and provide a supportive platform for the
smoking employees and members of the public to kick
the habit. The Awards aimed to unite the power of all
enterprises and organizations to penetrate smoke-free
messages among employees, customers and people
from all walks of life in order to strive for a smoke-free
Hong Kong.

Partnering with various smoking cessation service
providers, COSH assisted businesses in setting up
smoke-free workplaces and policies, organizing diverse
activities and providing different smoking cessation
services to motivate smokers to embrace a smoke-free
lifestyle.

Since 2011, the Awards has attracted participation
of over 1,000 companies and organizations from different
industries. The Awards in 2019 scaled new height with
more than 530 companies participating, a 10% increase
as compared with the Awards in 2016. Over 130,000
employees from a wide variety of industries were
benefited, including banking, property management,
retail, logistics, transportation, construction and
government departments, etc.

BERFrEVEIREMEELEENEFZBH
e DEMNFEEERBETIBRA  KEER
BE - BT E B AEERR2019F 12 H16 8
ETHRETE  SRMECEXERE=ZF2de

B URBGESEHTEESBNER  14F0
XEE[2R|  HPWECEELRHEREEEXL
MRRAER - AHES [REBELRSEKNE] ¢
16MEREMRRE]  ARB40HEBRER[E
RE| - URFHESBEEEWELRE -

> EEEHYHRERRESZTEESTETAEERERTED -
COSH organized programmes tailored for industries with
high smoking prevalence.
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Awards Introduction

With growing consciousness of staff health among
the employers, the businesses have been implementing
sustainable smoke-free policies on all fronts. After rounds
of assessment and meeting by the independent Judging
Panel on 16 December 2019, two companies will receive
the Triple Gold Awards for their continuous commitment;
14 companies will receive the Gold Awards, and two
of them will also receive the Outstanding Smoke-
free Community Involvement Awards for recognition
of remarkable contribution in spreading smoke-free
messages in the community; 16 companies will receive
the Silver Awards and over 490 companies will be
awarded the Certificates of Merit for recognition of their
support to smoke-free culture.
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> BEZEEBREAEELERR | REAZ HEBATHANENIERSE  ERSTEEHBELHNER -
Last three Awards received overwhelming responses from over 1,000 companies and organizations.
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Prof Sophia CHAN, Jp

RYRBERRER
Secretary for Food and Health

B ZFRBNEDIEETHE  ZBTRIZRE - BHEENRZER  WEIEK - F/EY
RBNFE  UREARBE - KBRFLREANE N EENEEREXRDHN\+FRBIE20%
RIEPRIEZEIRIFL) 10% « BUTIFER] N BRI 2025 FIEMERE—HFHET7.8% EEZEHERE
BT ERFEE RS RCEEL -

FERERERZESOFRENN [FEBEALEEANE]  SBEHFREREDEETIFR -
WBEIRE NEITENEEBIGERE - RMESFARL0FEXEIEBBRSE - K REBE138
FETRYRFENEETHERE CXUARERETRE BEBETHSETHEBRERES B
X - BIRMEAE—RHNBEE - REHS2ECXBEAITHETZTCNEEER - YARES
BRGE/EFB TR - RITSEEREESFEERR  ERMBTFHERERE  GEDR
KRR

For the protection of public health, the Government has over the years pushed forward
with work in tobacco control, to discourage smoking, contain the proliferation of tobacco use
and protect the public from exposure to secondhand smoke as far as possible. With concerted
efforts by the Government and other stakeholders, daily smoking prevalence in Hong Kong has
significantly dropped from over 20% in the 1980s to around 10% at present. The Government has
also laid down the target of further reducing smoking prevalence to 7.8% by 2025, which could
only be achieved with the continuous joint efforts from every sector of the community to deepen
the smoke-free culture.

In recent years, Hong Kong Council on Smoking and Health has been organizing the Hong
Kong Smoke-free Leading Company Awards to encourage the business sector to proactively
promote a smoke-free workplace. | am pleased to see over 530 companies participating in the
Awards this year and they have successfully established a healthy smoke-free workplace which
benefits more than 130,000 employees. Companies are paying more attention to their employees’
health and actively fulfilling their social responsibility to spread the smoke-free messages,
creating a win-win-win situation amongst employees, businesses and the community. | would
like to express my gratitude to all participating companies for their creativity in putting forward
various smoke-free policies, and congratulate the award winners for establishing good examples
as smoke-free businesses. | would also encourage the business sector to continuously support
our tobacco control policies and join hands with us to achieve a smoke-free Hong Kong for
safeguarding public health.
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Dr Constance CHAN, Jp

BEBER
Director of Health

EERNERRFEZESLFRNER  BIRSEZEETE - LBBFNERZFEN  155%
FAEATOREREHN\TFRIEBIB20% @ KEFEEREF10% LA - BEEBNHTERSIA
KETR  BESASSE-

B 2007 Fi - FATERERERASLER - TFRFREESREERHERNM T 2— &
BiEMRAMENEIRTEE - TAMEREEN - REBNRAERFTNET 40E49FmNEL
MRELL R RS - AKX ASERAL AR EESEESREVCHBREE - LE—R
BEFLCREGHESEETER  UREREMNE  BENTADR -

BRORABEAERERRFZES —EXHERLE BRIBEERTEELER  BF

RIBEERE ©

Hong Kong Council on Smoking and Health has spared no effort on tobacco control over
the years. Through the years of hard work by the Government and the community, the smoking
prevalence in those aged 15 years or above has dropped significantly from over 20% in 1980s to
now around 10%. Hong Kong's achievements in tobacco control are encouraging.

Since 2007, all indoor areas in workplace are required by law to be smoke-free. Workplace
being one of the locations where employees spend most of their time every day, this policy
can effectively protect workers from smoking and enhance productivity. According to the latest
statistics released by Census and Statistics Department, male aged 40-49 who are the working
population, had the highest daily cigarette smoking prevalence. As such, companies carry an
important role in promoting the smoke-free culture in Hong Kong. In particular, all the award
participating companies have made strenuous efforts in promoting a smoke-free workplace and in
encouraging their staff to quit smoking.

| express my sincere gratitude to the Hong Kong Council on Smoking and Health for its full
support in tobacco control and promoting smoke-free workplace among companies which aim to
achieve a smoke-free Hong Kong.




Ft o
AN

ONG SMOKE-FREE

el
B 2

BEB4E R MH
Antonio KWONG, mH
ERREHRREZEEEXRE

Chairman, Hong Kong Council on Smoking and Health

RREARRE  BFREREZEZESH 2011 FREN [BEEEELLERE]  REEK
PNEEFEBTERIESEREL - KNWEB TP RENES - BF - HOEREERRERA
REAE - REFHENEBENRE  SEASHIIER [HEBEEHRSEAE]  RELFE
BEMERZENRELERR  BEEEEEETHRAR

SEMRBHRITWALE - BRI BE30HEEMEBE2E)N  XEETHAESEZ 138K
A EEgEE—E RAEEZE - BEA TNV ERNCEE2ENTRZ ESH S RERTT
EMERNSERELY  BRIEZEBEENE]  [BERRNE| N EEFLE|F AJREE
RENH R

RBELENKREBEBR—RBIERRE N AARLEHREBEDARDLFERBRRESR
X HEE URAWRBREXLZE2BERNEBESGE 6 - K ZESTMFHIEHE S0 M
KETRATENPARERAAER A EE  BHEERBDEHET RSN - &6 SHIERBH
BEAORHIROREREIE - HEEBARNEZEE  FAREEERFE  —RAO—RHE
EEX AR - AFRERBEESRE -

To safeguard public health, Hong Kong Council on Smoking and Health (COSH) has organized
the “Hong Kong Smoke-free Leading Company Awards” (the Awards) since 2011 to motivate different
companies and organizations to advocate a smoke-free culture. The Awards has successfully
encouraged a great number of smoking employees, customers, stakeholders and members of the
public to live a healthy lifestyle. This year, the "Outstanding Smoke-free Community Involvement Award"
was introduced to commend those companies for their accomplishments in disseminating smoke-free
messages and creating a supportive atmosphere for smoking cessation in the community.

The number of applications hit a record high this year. Over 530 companies participated, spreading
smoke-free messages to more than 130,000 employees and doubling the number of beneficiaries in
the last Awards. Many of the award-receiving companies have joined COSH’s programmes tailored
for industries with high smoking prevalence in the past few years, such as "Smoke-free Construction
Force", "Smoke-free Catering Force" and "Smoke-free Drivers Club". Their continuous participation
proves the effectiveness of these programmes.

The Awards was held successfully with the concerted efforts of different stakeholders. My heartfelt
gratitude to the Honourable Patron, Prof Sophia CHAN (Secretary for Food and Health) and the judging
panel, as well as our co-organizers, Occupational Safety and Health Council and Radio 1 of Radio Television
Hong Kong. Besides, COSH would also like to thank the tremendous support of some 80 supporting
organizations from different industries in promoting the Awards among their members and the smoking
cessation service partners in providing professional assistance to smoking employees. COSH hopes that
the Awards can create a synergy in every stratum of society to make Hong Kong a smoke-free city.
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Bonnie YAU
BELZE2REREARE

Executive Director, Occupational Safety and Health Council

BEZE2RER (BLR) TOXREBEAN [BEEBERLEEAE] - RMLAEZOERS
EBEEC  BRTZEEFETIHE  ERHADZS OHNEREE - BB THNTHEES -
EREE - AEBETHEREIRARREERN  MERTEEMEEE  EAMEAEEET
MRFEKY - ZREZHEAE - BLBE BERNRSEENS VERE  BURAEENEENNEF
N BPANREBRNEELBHEESY - #EBRD TERRALZZRETRENS - ZEE
e % 2 2RO TIERIIE o

SEREE [RHBETR2ENE | KPEHREREEVEARI BB - RN
®IE - RBZRAREN [Z2tE ] B3 AREOIttREE#EE—Ex2 @5 - MEDH
TE BERAERE - RYERRECXDZERNLE  EHEZHRARGERESRS - 8lE
— (BB HIEAR o

The Occupational Safety and Health Council (OSHC) is pleased to co-organize the Hong Kong
Smoke-free Leading Company Awards again this year. It is encouraging to see more companies
have joined the smoke-free campaign. Apart from motivating their staff to quit smoking, these
companies have organized different recreational activities to assist their staff in managing work
stress and to stay away from smoking. Creating a smoke-free workplace together with a healthy
lifestyle could help build a positive corporate image, and also benefit all employee’s health
resulting with a win-win situation for all. OSHC is committed to promoting employees’ physical
and mental health, which at the same time would raise the productivity and competitiveness of the
company. Our recent initiatives in creating a safe, healthy and happy workplace include promotion
of stress management and mental first aid, prevention of infectious diseases and managing
violence in the workplace, etc.

The Outstanding Smoke-free Community Involvement Award is newly introduced this year to
commend companies for their exemplary achievements. The Award shares the same vision with
our “Safe Community Program” which is a community-based approach to build a community in
which everyone could work and live safely and healthily. | hope the awardees would share their
fruitful experience with others to attract more support for a smoke-free tomorrow for Hong Kong.

~
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BR&AIR
Kirindi CHAN
BEERAR (H8)

Deputy Director of Broadcasting (Programmes)

BAERENESL RERAFEE  —HEEBRFBEREFemEE LEE  BERAT
REEE MAEEEERG [T BXREAL - 2K HEEECHRABTENERRELZES
BONEEEE S - AR BEEER - 2019F5 4310 - @& [HRAEER ] - BAEFEM
[EEFTHAE Strive For Life | T24& - B 7T ER - HET - MR - MITmE e IR EEEE -
RERIARFILER  BZRARBRYEZRPNER  WABELE -

BHMERERE BABBATREEXNIFHNZE  BAMEEENERLEEEIFE
EZMAG $EREEEHEEEZERET  FF HEARETRFNE - KAKSEE LA TE -
REPEBENE - FUBBEHLNEME [BABERLEEAR] SREEEHSBELH A
BT BREHOEREE - BFHERESRE -

Radio Television Hong Kong (RTHK) makes an effort to promote the message “Healthy Hong
Kong” by launching different programmes and activities across multi-media platforms, aiming at
encouraging people to care for and take control of their health and performing smoking prevention
as well as smoke-free education. Throughout the years, RTHK and Hong Kong Council on
Smoking and Health have been vigorously advocating a smoke-free culture. We invited singers
Stephanie CHENG, Ken HUNG, Mag LAM and other energetic performers to join the project “Strive
For Life" Concert in echoing the “World No Tobacco Day” on 31 May 2019 to encourage the public
to say no to cigarettes, as well as support their family and friends to replace smoking by healthy
habits.

With tremendous support and companions from the general public and business sectors,
together, we can promote a smoke-free Hong Kong. Socially-responsible enterprises play a
particularly significant role in promoting and disseminating smoke-free messages among their
employees, customers, the general public and other stakeholders. | would like to express my
heartfelt gratitude and congratulations to all the winners of the Hong Kong Smoke-free Leading
Company Awards in building a smoke-free, healthy Hong Kong.

/4
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Judging Panel

HFo WM R PBEZAE®

HONG KONG COUNCIL ON SMOKING AND HEALTH

752 @ R & Judging Panel (%48 from lef

BEEPNAZBEREFEAAFGEREEERERERREZEREIRRE (BB) EMLAR
Prof Samuel WONG, Associate Dean (Education) of Faculty of Medicine & Professor and Director
The Jockey Club School of Public Health and Primary Care, The Chinese University of Hong Kong

EERBAHFAERUSBEBEYREREMESHIR (AHELESE) MAEHIE BBS AF# L
Prof LAM Tai-hing, BBS, JP, Chair Professor of Community Medicine & Sir Robert Kotewall Professor in Public Health
School of Public Health, The University of Hong Kong

BEZZRERABRSNRE

Bonnie YAU, Executive Director, Occupational Safety and Health Council

ERNZEHREZE S FEEERE VH
Antonio KWONG, MH, Chairman, Hong Kong Council on Smoking and Health

BEREAFNAERMAER

David HO, Head, Chinese Programme Service, Radio Television Hong Kong

HEBSEEERAETENHELE
Dr FUNG Ying, Head, Tobacco and Alcohol Control Office, Department of Health

BHREANS EEEEERIE BBS K F#Ht
Prof Patrick WONG, BBS, JP, Chairman, Quit-Winners Club
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FAREREZFERZEGRMY [EEEERLEEANR] EBAZNE  #ERELSRTEE - HBHEEUER
TRFNER - HERARENAZERBIEN  SE2RCXHE BAFS - 818 530 BRA TRITENEE2E -
BRERIT TE B AHFRERBAEMNSE BP0 HEABTREIMNARECRS N BEEHEELE
28T - ZEERMEEHRIEEFTEREEEEHE @ FH Y —LREXRENTTE  REETEHFELFTEESR]
ERENEERERE  EEESWEATERRERS - WESMEKRDE - HET - pEUASMMEHR=FHHE °

Hong Kong Council on Smoking and Health organized the Hong Kong Smoke-free Leading Company Awards for
the fourth time, with an aim to unite all businesses from different industries to drive forward the development of a smoke-
free culture. | am delighted that there is increasing recognition of the Awards. This
year, a record high of over 530 companies from various industries participated in the
Awards, including banking, retail, transportation, public utilities, as well as government
departments. Nearly 30 large corporations with more than 1,000 employees joined
the Awards and their smoke-free policies benefited more employees. COSH will spare
no effort to assist companies in developing and promoting smoke-free policies on a
continuous basis, especially for industries with high smoking prevalence. Diversified
smoke-free publicity programmes will be tailor-made to meet the needs of these
industries and promote smoking cessation services for a win-win-win situation for
employees, companies and our society.

BERE E% MH
Antonio KWONG, vH

BRNERRERESER

Chairman, Hong Kong Council on Smoking and Health

BEAEN [BEEEELCENE] HBRBEDRED  LQEMPEHE TEIEM - TEREEE RS
B RERPEBBEANVERIEEEBERNRERE - MEFTEAIZENER  KESAESE - BBTEMRIE
REER S EEFHE - RETRMHERENIERE  HBREALINARETH - BT ARMNZRE - BIE
BN RRLBEREE —F - B BT INEDTRABERIE A ERREATREZERE BT EEREHS -
NEREHEANAKETE - PEEBNAEZSHAENEBIERINBERARYE  WEEBFHERN 2025 FEEBHREER
PREZE 7.8% MEBEIZ - (REERAREER ©

The Hong Kong Smoke-free Leading Company Awards has grown in popularity over the past years. There is an
increasing participation from a wider range of industries. | am glad to see that businesses are investing resources in
developing smoke-free policies and creative measures for long-term. Many people in Hong Kong are working for long
hours. It is vital for businesses to provide an environment that motivates and supports
their employees to quit. Besides, the Government also subsidizes various smoking
cessation organizations to provide a wide range of comprehensive cessation support for
both companies and smokers. Professional counseling and tailored cessation schemes
are provided to accommodate the needs. In order to achieve the target of reducing
smoking prevalence to 7.8% by 2025, the Government will continue to strengthen the
ties between different stakeholders in the community and enhance public education to
safeguard public heath.

HEEE
Dr FUNG Ying

FEBEEERRAEETE
Head, Tobacco and Alcohol Control Office
Department of Health

e

Judging Panel

ERAMSEENARERRE FLEECBE EEFENEERFRZESETAF EBRRFESNERME -
BB TNRAERAABRNFEZTEM - Al - BENHBIEEER TR ANEEREEE) - BREFETIEY - §RE2S
2% HELERERBNAHEIER  BIEEHRRE-DELRESRENSETIEMSERE - FMA2MSF

[BEEERECFAR| NEXEERERRBKA - WHEAHRER I8 T BT e KRS EER R AENRE -
RERKEZLEENTELEZABMNEEER - KRAE - ATENBELREE - BN -

As a socially responsible mass media, Radio Television Hong Kong has been working closely with COSH to enhance
the public awareness on smoking hazards through radio and television programs. Apart from inviting tobacco control
experts to share information on tobacco harms, we also assisted companies in
organizing various smoke-free campaigns to help employees overcome their nicotine
addiction, including meditation workshops and street workouts, in order to prevent
smoking uptake and increase promotion synergy of smoking cessation. | am pleased to
see the participating companies’ smoke-free policies have become more advanced and
involved a wide range of mass public which successfully strengthen public support for a
smoke-free healthy lifestyle. We look forward to seeing more companies implementing
creative measures to establish a comprehensive network for smoke-free community.

AER

David HO
EBBATXAAE

Head, Chinese Programme Service, Radio Television Hong Kong

ZHIEENEAREMAGHLIE - EREARFENAARET HEEEERLERBEA  RE - £¥EHE -
BRAMMEHELEE—AAE - SEAREENETEABEMRE - TOEEFTEAFEECE—TRAERS
MEBRITHRIE  ARGBERE  DHEMAXSEREHEENEIBLRFTRENES - RITMTFZEEES
SERBRAHBENTEBCREE - BEHESIEETE - mEHMENEERNSEMLE - HPELEHEMBHE
SHENEZHENEE  F2UE - HERER -

Containing the proliferation of tobacco use is life-saving. To protect the public health, it is essential to spread smoke-
free messages among individuals, families, corporations and the community. The high participation in 2019 Awards has
proven that employers in Hong Kong have become more aware of employees’ health. With policy breakthroughs, many
companies have integrated the smoke-free culture into their routine operations and
administrative works. They are active in promoting smoking cessation activities and
signing smoke-free charters with customers, distributors and business partners. Also, it is 2 \
great to see that many companies actively engaged on the advocacy of tobacco control
policies in Hong Kong which strengthen the public health regime. The rapid growth of
new smoking products in recent years is alarming and has become a new challenge,
| sincerely hope that corporations can enhance smoke-free education and promotion
among all stakeholders on a continuous basis and tide over the difficult times together.

MABZIT 8BS AF#+
Prof LAM Tai-hing, BBS, Jp

Public Health, School of Public Health
The University of Hong Kong

11 ——
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Since the full implementation of “smoke-free workplace” legislation in 2007, the public awareness on being smoke-
free has greatly improved. Companies have realized that promoting a smoke-free culture could bring huge benefits and
sustainable development for the business. They are willing to spare more resources in
encouraging smoking cessation. This year, a winning company made donations to a
charity if the staff was willing to extinguish the cigarettes. This meaningful campaign
successfully encouraged staff to live a smoke-free lifestyle and support the community
at the same time. | am an ex-smoker and understand the difficulty in overcoming
the withdrawal symptoms at the beginning. | was lucky to have constant reminder
and encouragement from cessation nurses, so | live smoke-free now. | will suggest
companies can proactively approach professional service providers for advices and
introduce rewarding schemes to attract more smoking staff to kick the habit.

EBEEHIT BBS AT M+

Prof Patrick WONG, BBS, JP

BHFREAGSEE
Chairman, Quit-Winners Club

BEE AREEREI R ARHE FERY - BRI A S ARG BE VLA R - A - ICRENEERE
CERFERSEERR  BTREFSIPAENE  BERBLRERRBRIOKA - TRELENEREFX - K8 5E
BREXMNBERE  IR/BRORBECREEENHNEREBMEEN - TOBRNBEEEHUSERE
SERES R EE (R T EBRER  CEMEIREREABGRRNN LR AESZETRG2LEGHEEL
B DETRIBEZE /A REREILTHRTBERRR - CEEBRBUZSHT - BRREER -

With the success of civil education, the mass public are more aware of the public health issues and support a
smoke-free culture in general. Meanwhile, enterprises’ sustainable smoke-free policy helps improve health of employees
significantly, minimize the economic costs due to sick leaves and medical insurance, as well as reduce the healthcare
expenses in the society. Concluding the outstanding policies carried out by the winning
companies this year, there is a direct correlation between the effectiveness of the policy
and the level of support from the senior management. The management leads the
company in advocating a smoke-free culture and staff is motivated to engage in smoke-
free activities. Besides, enterprises set up smoke-free task forces to develop long-term
strategy and review constantly to ensure the measures can be effectively implemented,
setting a good role model in the industries.

=M LER
Prof Samuel WONG

Associate Dean (Education) of Faculty of Medicine & Professor and Director
The Jockey Club School of Public Health and Primary Care
The Chinese University of Hong Kong

Judging Panel

RIBEXNEEBEX L 2REAETET  WEETHABEETHNORSIIIMEE TS HBB—E - BEHT
BETER TMEARURDIERSI  MERAEIAES - ERDEHETIHE - BENEE XL EEEEN
AL BRENGERAZAINGIT - IR R REERE - UWIEREATSEERENRETR - EBX
FRELEHEE  STHRERE  AXESKINE - AEATHEENEEBREETRERZ /K FNERTE
Z— HEREMEAEIIVRENEERE FZRETHRE  BHEBOMESIE - CEZETRVEREEER -

According to the Survey on the Occupational Safety and Health of Construction Workers, the rate of industrial accident
occurrence of smokers doubled the rate of non-smokers. Industrial accidents could be reduced and productivity could
be enhanced through implementation of smoke-free policies in the workplace. A caring
corporate culture is the key success factor for a smoke-free company. There are plenty
of examples demonstrated by the winning companies, for instance, setting up smoke-
free chat group on social media can engage non-smokers showing support to quitters
and create a supportive atmosphere for smoking cessation, hence increase the success
rate. | strongly believe that sustainable smoke-free measures are critical in fostering
occupational safety. In the future, we hope that more businesses can establish smoke-
free policies for long-term in order to provide a platform to support smoking staff to go
smoke-free and embrace a healthy lifestyle.

Bonnie YAU
BEZE2EREREARSE

Executive Director, Occupational Safety and Health Council

13 m—



H%&éﬁ.

e e iy SEERENE

33t HONG KONG SMOKE-FREE
LEADING COMPANY AWARDS

S
\ EBAL L 2 A

ARSI BYERE THEE SR

- BHEFE  SBEREZENFE
ENBAAMIE - | R - RAITEE
HREE L B REETOE L
B IIAEETTER - WA/ NMEY HERED
SHYFAE RS EEEEPS
B REEEEM - BARREALR
IR o

AN - AR BB BASE B
FES - LA [SoBelle /Nl E | H9EH
M8 TIREAEREAINE FERBA
DIRFER  AEEBREMRENET
B AEMBRIESRE -

W BETEAEERE

EERFRNE  AEANEHRN - RFSRSRTIR -
N EiRHEANRE2008ERLNE - REMEDHREN
HRFOESNEE R IRNMMES -
> ARFARABBERATLESEZETEN -
Harms of e-cigarettes are shared
with staff on e-Platform.

MESRTIRE BFEIRERE

ABE-—MIEETHLER 7
R2013 R [E\EEE]FE - IF
RERPEHLVERFEHEEEEE
TEBREN - flanRZE=8%IE - A
WERRNAIRES - NEEFEPEKR
RAEINEEEEEEE T8 - WEH
B EREEBERIENELEEERE
E - A ERINZ SR REE N TE
¥ REEINREER - RIERE

957\ o

S—FHH  BEAEZETERL
MEWIERS » KA NREREZ
BYBRGRENBRITE - TEYIR
Ko [RPIBRES R TREEGFE
IxEZ2E SBEIBEIECER
AHIEEE - ABEA L A EE fR
Ly e J BN - RAEIFRAE EAP B LB
FE RHIBEHERG  BREW
BINNAERER  FEMIERIES
BIEFE1BEE A o

MR ARRFEEERRARE -
EReSRETATEL LS
BRI RITTIRIMBEEBER - F&
BS o BEEMCBEEERTE £
BIEREN  B@EE-

Triple Gold Award

£ s -
CEESERBEIFHEEITHRRESY
IR E -
Belle organized workshops to help
staff understand how smoking harms
the cardiovascular function.

e
)

BER1992FRY - FBEER
EHE EDRBRHER - BRE
EEZEREEIE Staccato + Joy
& Peace * Millie's * Mirabell ~ Jipi
Japa & Hush Puppies ° 8. ZE 2019
£128  EBRAMTEERD120
B BTAZEBT00A -

o

ETERAZAAREEMEFRITHE  HEAEAR
HRE WS FEAER - SREPIE -
BEREREEBARAF (THIEHE]) 52012
FERGEDSTRE AR ASHIRETLS
FE—N ERFIFRFGLE  AFEHAAL
FaRitZIRE - MXEEEE - SESRER
ERZESTARFESE BAEEER=F
Hleg] -

BESZARPEHELEY  EE
TRIFRENME - ZEEBRERA
NERBEFEFEL  [AIRET
KREEEEA  RERER T HEME
AEBTREE  TRERBETRHE
ERBHRR - BEREEVEHT
EXRERINATHR © |

ERZIGE RMFERSTRE

FEARFHFMEARRE —H

BERREABENCEDEEXAEYEAR
EXENER -

Belle reckons that sustainable promotions
to smoke-free culture can build up a positive
and professional image for the retail industry.
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Belle launched a set of WhatsApp
stickers and interactive mini-games to
disseminate smoke-free messages.

Belle International

Innovative ideas to influence young staff to curb smoking

Frontline staff in the retail industry greets and maintains
close contact with customers on a daily basis. It is essential to
develop a smoke-free culture and encourage staff living smoke-
free. To uphold a high standard of service, Belle International
("Belle") has been promoting smoking cessation among her
young staff since 2012 and was awarded the"Triple Gold Award"
this year.

In 2019, Belle introduced a set of smoke-free WhatsApp
stickers incorporating popular slang words. Karen LEE, Director
of Human Resources — HK & Macao Region, shared that Belle
encouraged staff to send the stickers via social networks and
disseminate smoke-free messages among their peers. This
helped motivate their colleagues and friends with smoking habit
to make quit attempts with mutual support and encouragement.

Belle also created smoke-free online interactive games with
prizes and promoted through online platforms during the World
No Tobacco Day to raise public awareness on smoking hazards.

Health information such as myths of e-cigarettes and quitters’
experiences are constantly shared on an e-Platform circulating
"SoBelle Story" with Belle’s staff. Since 2013, Belle has been
co-organizing health talks and workshops with the smoking
cessation service providers, The Lok Sin Tong Benevolent Society,
Kowloon and Tung Wah Group of Hospitals, to arouse staff health
consciousness. In view of the growing trend of new tobacco
products, Belle will continue to advocate sustainable smoke-free
policy and implement innovative measures to avoid renormalization
of smoking behaviour among the young generation.
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Promoting smoke-free policies at workplace
is the best and profitable investment for a
Small and Medium Enterprise.
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Smoke-free posters were displayed in
the office to highlight the importance
of smoking cessation.
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Richform sent representative to share
views at Legislative Council in support
of Government proposal to strengthen
tobacco control measures.

Richform Holdings Limited
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Triple Gold Award
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Richform organized different smoke-
free fitness activities to meet the needs
of staff.
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Leading SMEs to advocate a smoke-free culture and fulfil social responsibility

Richform Holdings Limited ("Richform") is dedicated
to being a smoke-free pioneer among Small and Medium
Enterprises since 2013 and was awarded the Triple Gold
Award this year. Richform has spared no effort in motivating
other SMEs to promote a smoke-free culture by sharing their
successful experiences at the "Caring SME Alliance" meeting
and "Family-Friendly Employer Award Scheme" seminar.
Terence LAU, Business Sustainability Manager, shared that
Richform cares the health and welfare of customers and
staff. By implementing smoke-free measures and creating
a supportive atmosphere for smoking cessation, Richform
believed SMEs can fulfil their corporate social responsibility

while making a profit.

In recent years, Richform actively participated in different

campaigns organized by COSH such as "Smoke-free Channel"
and other World No Tobacco Day Programmes. In particular,
Richform takes a proactive stance in advancing the tobacco
control measures in Hong Kong including the enlargement of
pictorial health warnings in 2017 and the total ban on alternative
smoking products in 2019.

Besides, Dr Jimmy LAU, Chief Executive Officer provides
complimentary Chinese medical consultation for staff and
encourages smoking cessation. Dr Lau also leads the smoke-
free working group to plan, implement and regularly review
smoke-free policies, as well as customize measures that
accommodate the needs of staff. Looking ahead, Richform will

continue to promote smoke-free messages with others and

strive for a smoke-free Hong Kong in joint hands.
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Gold Award & Outstanding Smoke-free Community Involvement Award
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Awareness on tobacco hazards were
aroused through "SHE Day".
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CLP Power cares about employee’s wellbeing
and healthy social life when developing the
smoke-free policies.
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Connie LAM
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CLP Power organizes diversified recreation
and sports activities to encourage a healthy
and smoke-free attitude.
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recruitment booth to promote smoking
cessation.
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Encouraging employees to stay away from tobacco for a brighter future

Since 1991, CLP Power Hong Kong Limited ("CLP Power")
has been implementing smoke-free workplace policy before the
indoor smoking ban came into effect. CLP Power introduced a
regular "Work-Life Balance Month" campaign in October every
year aiming to increase staff awareness on physical wellbeing
and mental health. Connie LAM, Director of Human Resources,
added that staff is encouraged to maintain a work-life balance
and embrace a smoke-free lifestyle with family. Alongside this,
CLP Power launched smoking cessation programmes, including
"Quit to Win" recruitment activities and "Quit Smoking Warriors".
Participants were empowered by non-smokers and strengthened
their determination to quit.

"CLP Power Safety, Health & Environment Day" ("SHE Day")
is held every year at Black Point Power Station in Lung Kwu Tan

as an annual signature event since the late 1980s. Starting from
2014, CLP Power has strengthened the health promotion by
adding "Hazards of Smoking" as a regular theme in the event and
disseminated smoke-free messages to over 5,000 employees,
contractors and families every year through a wide variety of
booths and activities.

This year, CLP Power received the Gold Award as well as
the Outstanding Smoke-free Community Involvement Award for
the outstanding performance in spreading smoke-free messages
among the mass public. Connie LAM attributed the success to
the tremendous support and involvement of top management.
Moving forward, CLP Power will take into account the staff’s
opinions and review the plans for health and smoke-free
initiatives.
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We never stop trying every mean to tailor
smoke-free policies and cater for our

Jenny PONG
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and quit tips to workers and contractors at
the sites.
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Gold Award & Outstanding Smoke-free Community Involvement Award
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Alarming 3D demonstration of
damaged organs was exhibited at the
construction site.
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Smoke-free messages were disseminated
through game booths in Gammon Family
Fun Day.
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A dedicated healthcare team discourages smoking in construction industry

Gammon Construction Limited ("Gammon") is committed
to promoting the importance of safety and health among
construction workers. A dedicated healthcare team comprised
of registered nurses visits the sites regularly to understand the
smoking habits and conduct health checks with an aim to reduce
smoking rate since 2011. In collaboration with The Lok Sin
Tong Benevolent Society, Kowloon, over 1,000 health talks and
activities were organized. The company received both the Gold
Award and the Outstanding Smoke-free Community Involvement
Award.

Jenny PONG, Director of Human Resources, highlighted
that construction workers seldom had the chance to acquire
knowledge on tobacco harms in the past. Alarming 3D
demonstrations of damaged organs were exhibited at the site

to visualize the smoking effects. The company also constantly
broadcasts videos and animations on smoking hazards to
raise employees’ awareness. "Many South Asians have joined
the industry nowadays, so the healthcare team added English
subtitles for the videos to spread the messages effectively." she
said.

To motivate more smokers to kick the habit, Gammon has
launched a reward program and set different goals for the quitters
to achieve in one year. The company also organizes a Family
Fun Day every year to promote the benefits of healthy lifestyles
and develop a positive smoke-free attitude among youngsters to
over 3,500 employees, contractors as well as their families. Hong
Kong is the home base of Gammon and the company will pursue
its mission to lead the industry to build a smoke-free culture.
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ARA (Fortune) will fulfil the corporate social
responsibilities in the hope that the smoke-
free culture can penetrate in Hong Kong.
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An enormous smoke-free banner was
displayed at the designated smoking
area to promote the benefits of smoking
cessation.
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A series of eye-catching smoke-free
posters were designed by employees
and put up near restrooms.
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Employees were encouraged to kick the
smoking habit through doing exercises.
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Advocating a smoke-free culture to every corner of Hong Kong

ARA Asset Management (Fortune) Limited ("ARA (Fortune)")
has spared no effort in promoting the importance of a smoke-
free lifestyle since 2003 and was awarded the Triple Gold Award
in 2016, ARA (Fortune) got the Gold Award again this year.
ARA (Fortune) collected data on employees’ smoking habit
every six months and tailored smoke-free initiatives to cater
their needs. ARA (Fortune) has also extended the scope of
smoke-free measures and reached tenants, local customers
and tourists in recent years.

To safeguard public health from secondhand and third-hand
smoke, ARA (Fortune) displayed enormous smoking cessation
banners on the corridors, footbridges and designated smoking
area to promote the benefits of quitting smoking. In view of the
limitations and challenges to perform regular inspection and

enforcement, sensory trilingual announcement systems were
set up at smoking hot spots such as footbridges, restrooms and
corridors to remind the public on compliance with the Smoking
(Public Health) Ordinance. Justina CHIU, Chief Executive Officer
and Executive Director highlighted that ARA (Fortune) has formed
a support group led by ex-smokers to share quit tips and review
the smoking cessation scheme regularly. Meanwhile, ARA
(Fortune) set up smoke-free corner and encouraged smoking
employees to overcome cravings by doing exercises, for
example, formed staff team to join "Smoke-free Run" in 2019 and
promoted daily office exercise time at 3pm.

In the future, ARA (Fortune) will join hands with all
stakeholders to advocate a smoke-free culture and implement
the successful initiatives in other malls.
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Construction workers are mainly manual
labour, they should maintain good physical
strength and ought not to smoke.
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"Quit to Win" booth was set up at CIC
Service Centre (Kowloon Bay) to recruit
smokers for cessation.
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generation.
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activities to help practitioners adopt a
healthy lifestyle and say no to cigarettes.
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Reforming the industry to cultivate a smoke-free construction workforce

There are over 480,000 registered workers in the
construction industry in Hong Kong. The Construction Industry
Council ("CIC") has been nurturing talented individuals through
provision of construction and safety-related courses at its
institutions. Smoke-free messages were embedded into their
training with an aim of changing the deep-rooted smoking
culture in the industry, as well as to enhance the professional
image.

Smoking is completely prohibited at CIC’s premises
including 20 locations of training campuses and outdoor
training grounds. Albert CHENG, Executive Director remarked
that CIC has worked closely with COSH since 2017 and
supports multiple smoke-free programmes including "Smoke-
free Construction Force" and "Quit to Win" contest. Over 40

health talks were held to deliver smoke-free messages to
about 2,000 trainees. CIC also provided venue for recruiting
construction practitioners into a smoking cessation contest.
Every year, the "Construction Industry Happy Run and
Carnival" is organized to promote a healthy lifestyle with
more than 1,000 staff, trainees and industry stakeholders
participating.

The CIC outreach team maintains close contacts with
contractors and distributes smoke-free posters and quit tips
at 1,500 sites, as well as encourages companies to join the
smoke-free force on the Engagement Day. After years of effort,
the smoking prevalence of young construction practitioners
has dropped significantly. CIC is looking forward to uniting the
industry and building a smoke-free culture in the near future.
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CSD carries out smoke-free measures to
reduce the health risks imposed to staff and
persons in custody.
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Smoking is prohibited in all correctional
institutions for young persons in custody.
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Family members shared the joy of PICs
after they have successfully quitted
smoking.
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Smoking hazards information was
delivered to new PICs.
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Providing smoke-free environment to create rehabilitation opportunities

To protect the non-smoking staff and persons in custody
("PICs") from passive smoking, Correctional Services Department
("CSD") formed a Steering Committee on Smoking Control
Measures in Correctional Facilities in 2010 to assist PICs to stay
away from tobacco through education, promotion and counseling.
CSD set up smoke-free zones in Stanley Prison and Lo Wu
Correctional Institution while Tung Tau Correctional Institution and
Pak Sha Wan Correctional Institution have already become the
first two smoke-free adult correctional facilities in 2013 and 2014
respectively.

HO Chui-yan, Principal Officer (Hospital), added that all young
PICs have no access to cigarettes during canteen purchases or
visits as smoking is now completely banned in all young PICs'
correctional institutions. CSD also gives information on smoking

hazards during induction course for all incoming PICs. In particular,
CSD trains staff to provide counseling for PICs intended to quit
smoking, around 63% of the participating PICs have stopped
smoking.

Besides, CSD worked closely with COSH to organize the
"Quit to Win" contest at Lo Wu Correctional Institution and Stanley
Prison in 2018 and recruited 30 PICs to join. 24 of them ultimately
succeeded quitting the habit. At the award presentation ceremony,
PICs could share their happiness and get the encouragement from
their family in person. The contest was also extended to Tai Lam
Correctional Institution and Tong Fuk Correctional Institution in 2019.
Looking ahead, CSD plans to set up more smoke-free zones in
other correctional institutions and collaborate with tobacco control
groups to encourage more PICs to quit smoking.
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We hope our staff become aware of their
wellbeing and smoking is definitely not a way
to cope with stress.
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DHL encouraged staff to fill in the health
journal every day and practice a healthy
smoke-free lifestyle.
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DHL distributed stress ball to staff and
help them relieve work pressure.
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DHL co-organized a body check event
with smoking cessation service provider
and encouraged staff to quit smoking.

Promoting a smoke-free lifestyle to unwind in the fast-paced industry

DHL Express (Hong Kong) Limited ("DHL") received
the Gold Award for the second time, following the motto:
"Love Yourself, Love Your Family". To maintain a safe and
healthy working environment for the staff, a "60-day Health
Journey" campaign was launched and introduced a healthy
lifestyle including balanced diet, regular exercise and smoking
cessation. Participants received free health checks before and
after the campaign to keep track of their changes in 60 days.
A pocket-sized journal and a DHL truck-shaped stress ball
were also provided to help staff develop a smoke-free lifestyle
and relieve work pressure, so to distract them from smoking
addiction. A 24-hour hotline service was also available to
offer emotional support and professional counseling to staff in
dealing with stress.

In order to motivate more non-smokers to engage in
smoke-free activities, "A Gum for a Cigarette" was held and
received overwhelming response. Smoke-free information was
disseminated among staff through intranet, notice boards,
orientations, as well as the company’s employee mobile app.
Smoking staff would be referred to smoking cessation service
providers for assistance.

Donna KONG, Vice President of Human Resources
expressed that DHL cares about the health of staff and their
family members, so they can devote themselves at work
resulting in higher productivity. DHL will continue to organize
various activities in helping staff to cope with stress and quit
smoking in the long run.
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Working Together to Build a
Green Island
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Determination is the key for smoking cessation.
Every smoker can eventually succeed quitting
by taking a little step everyday.
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Smoking cessation support group hosts
regular gatherings to help employees to
beat addictions.
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Green Island Cement encourages
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Infrared sensing audio reminder system
was installed at the entrance of the
designated smoking area to remind
employees about smoking hazards.

smoking employees to do exercises
regularly to enjoy healthy lifestyles.

I ) IE A RIRE © |

Helping smoking employees to beat addiction over two decades

Green Island Cement Company Limited ("Green Island
Cement") is a cement manufacturing plant and has been
advocating a smoke-free culture in workplace for over 20 years
since 1996. Eddy TSANG, Chief Executive Officer said the
implementation of smoke-free measures should be facilitated in
a step-by-step manner. Since 2014, the company has set up a
support group to organize regular meetings in helping employees
curb the tobacco addiction and prevent relapse. Referencing the
research conducted by The University of Hong Kong, chat-based
instant messaging was used to provide personal advice, quit tips
and support for quitters. Smoking cessation assistance is not
restricted by time and geographical location, embarrassment of
face-to-face communication, particularly among male employees
could also be avoided.

The company provides workout facilities which allow staff
to do exercises during break time and help them cope with
withdrawal symptoms. To encourage smoking cessation, infrared
sensing audio reminder system was also installed at the entrance
of the designated smoking area outside the plant area, to remind
employees and contractors that smoking is hazardous to the
health of smokers and their families. Besides, a reward program
was introduced to strengthen employees’ quit willpower. Green
Island Cement is determined to promote smoking cessation
among employees and contribute in maintaining a low smoking
prevalence in manufacturing field and as well as to Hong Kong.
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We encourage stakeholders to be
accommodating in supporting smokers to
kick the smoking habit and live a better life.
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Patients drew their perceptions of
smoking on the acting masks.
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Kwai Chung Hospital toured an interactive
drama to promote the benefit of being
smoke-free.
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A smoke-free pioneer in healthcare sector
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Hospital management and staff stand
together to promote a healthy lifestyle.

As the first smoke-free hospital back in 2005, Kwai Chung
Hospital believes an open-minded and accommodating approach
can cater the needs of different people including patients and staff,
thus enhance the effectiveness in carrying out smoke-free policies.

Kwai Chung Hospital launched an interactive drama titled "Quit
Smoking: The Buddha’s Palm" consists of smoke-free messages
and humorous dialogue in 2018. The storyline was written based
on classic martial arts movie and was toured around at hospitals
and schools. Dr Desmond NGUYEN, Hospital Chief Executive
highlighted, the interactive drama engages different stakeholders
and deepens their knowledge on smoking hazards. On the World No
Tobacco Day in 2019, a "Facts about Tobacco" acting mask design
workshop was organized. The workshop used an expressive art for
encouraging patients to express their views on smoking by drawing

the perceptions of smokers’ appearance.

On the other hand, Kwai Chung Hospital also actively
participated in smoke-free campaigns organized by different
organizations to disseminate information on tobacco hazards over
the years. Student interns were trained to be counselors while
frontline healthcare supporting workers with smoke-free training
were appointed as smoke-free facilitators to promote smoking
cessation in wards. The hospital also introduced cessation aid
instruments such as feelings-playing cards to help patients relieve
their withdrawal symptoms. Kwai Chung Hospital will uphold the
objectives in promoting a smoke-free healthy lifestyle among
hospital staff, patients and their families.
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Cooperation and support from different
stakeholders are crucial to carry out smoke-
free policies effectively.
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LINK is committed to promoting smoking
cessation at its extensive community
network across 18 districts.
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The public could acquire the latest
smoking harzards information at LINK's
property.
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Building up a supportive network for smoking cessation in community

In Hong Kong, there are only about 15,000 smokers ever
used smoking cessation services among the 610,000 current
smokers. Thus, Link Asset Management Limited ("LINK")
is dedicated to providing venues for organizing smoke-free
activities at its some 100 retail properties including shopping
malls and wet markets. LINK hopes the mass public can have
easy access to information on smoking hazards and smoking
cessation services available in Hong Kong through its extensive
network in order to build a smoke-free community.

William LAI, Director of Property Management, believed
that promoting a smoke-free culture will lead to an all-win
solution to owners, tenants and customers. LINK has been
cooperating with COSH since 2015 to set up "Quit to Win"
recruitment booths at around 60 retail properties across the

territory and successfully reached over 12,000 people from
2017 to 2019. Smokers would have carbon monoxide breath
tests to understand their health condition and get professional
smoking cessation counseling or referral services onsite.

LINK also stressed the importance of smoke-free
education among tenants and employees to promote the
benefits of a healthy lifestyle. LINK provides exercises and
entertainment facilities in office buildings and organizes
outreach activities to help employees relax during breaks and
avoid smoking. In the future, LINK will reserve more display
areas with high public patronage for smoke-free promotion
when renovating the properties and ensure strict compliance of
the smoking ordinance to protect mass public from exposure to
secondhand smoke.
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It is our greatest motivation to witness staff
quitted smoking successfully.
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"One Cigarette Less, Five-dollar for
Donation" event was organized on World
No Tobacco Day.
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The company invited management and
successful quitters to share messages in
the smoke-free promotional videos.

Integrating smoking cessation in charity works to help staff quit tobacco
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A "Smoking Cessation Incentive
Programme" was introduced to motivate
staff to quit smoking.

Smoking will increase the risk of industrial accidents and fire
at construction sites, New World Construction Company Limited
(Hip Seng Group of Companies) ("New World Construction")
set up the dedicated "Smoking Cessation Committee" in 2017
to carry out smoke-free measures and follow up on smoking
cessation status of smoking staff. Jason FUNG, Project
Director was an ex-smoker and he is aware that promotion and
encouragement from the company strengthens quitters’ willpower
to overcome the tobacco addiction. New World Construction
granted a funding of HK$240,000 in 2017-2019 for the "Smoking
Cessation Incentive Programme" to boost the participation and
prevent relapse of smoking. The "1 + 1 Reward Program" was
also introduced to provide incentives for non-smoking staff to
refer and support smoking co-workers to quit smoking.

On the World No Tobacco Day 2019, the "One Cigarette
Less, Five-dollar for Donation" charitable event was organized
to publicize the importance of a smoke-free lifestyle. Over 1,700
cigarettes were collected from staff or contractors’ workers in
one day and HK$10,000 was donated.

Besides, New World Construction produced and
broadcasted a series of smoke-free promotional videos featuring
ex-smokers’ stories and managements’ encouragements at
offices, sites, company’s mobile application and online platforms.
Given that about 40 smokers have successfully quitted smoking
under the company’s smoke-free initiatives, New World
Construction is committed to diversifying the measures and
strengthening the promotion to sustain a smoke-free culture in
the long run.
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Our healthy crew members serve visitors
and give a good impression for a smoke-free

Hong Kong.
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Smoke-free posters were displayed in the
drop-off area to discourage public from
smoking.
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Star Ferry staff formed a volunteer team
to collect cigarette butts near the pier.

RENG—ERFEEREER
R BFURMBERTHRE TRERS
g W B TR B = rUE &/ i
T AREHASR IR R A - SRR
EiTR SEEIZARERES
B BERAEBRLEE - MEERE
o [EHBETFLEElL  EHEE
BRBE20FME THE  HUAELR
RENEETHRENSRE - | BR
Kt - R AERE RS - X
NHMENETIEEREERELS
m ARTMHAEBEREBMMS =
g o AN - RE/NEEEE IR
EETEFAEBEERER AT RER
fE - SEANE R IN R o

HES  [KBZFHBHKR
R RIEETHEHIER 2004 F
BI7BK - KiE TREZE 2019 FH 49—
B - B NEHE - BERK - RKE
N BB B TEGEAE - g
MAEREN S - BIERKE TRE
ETRBREAEDZ\AT - BB/
Bt EERENTIERE SR

183 - |

Y|

DNARMERBEHBRMAS B REET
BRHEBETSHEEREEL -
Smoke-free activities were jointly
organized by Star Ferry and tobacco
control group to encourage staff and
public participation.

A smoke-free ferry to help raise Hong Kong’s international profile

The "Star" Ferry Company, Limited ("Star Ferry") provides
daily cross-harbour ferry service and is dedicated to creating a
fresh and clean environment for Hong Kong residents and visitors.
The company strives for improving the health condition of its crew
members so to enhance the service quality as well as raising Hong
Kong’s international profile as a tourism city.

Star Ferry utilizes its facilities as key communication platforms
to educate the passengers about smoking hazards, including
broadcasting smoke-free promotional videos at the piers and
placing smoking cessation posters on ferries. To protect the public
from secondhand smoke exposure, smoking ban was voluntarily
adopted at the public observation deck of Wan Chai Ferry Pier,
which indeed is not a statutory no smoking area.

Besides, Star Ferry encouraged employees and general public

to participate in the smoke-free activities jointly held by tobacco
control group, for instance, the signatory campaign of a total ban
on alternative smoking products and cigarette butts collection on
the streets. Jacky HO, General Manager explained that Star Ferry
strived to develop a supportive atmosphere for smoking cessation,
so that heavy smokers could get encouragement and support from
management to get rid of tobacco through incentive schemes.

After years of hard work, the staff smoking rate in Star Ferry
has significantly dropped from 60% in 2004 to around 10% in
2019. Star Ferry is committed to creating a smoke-free working
environment which encourages smoking cessation and hopefully
can further reduce the prevalence to 8% in the near future.
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Education and publicity are essential to push
forward the development of a smoke-free

culture.
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HKJC worked closely with district
organizations to provide health talks and
body check-ups for citizens.
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Within 8-meter outside the Shatin
Communication and Technology Centre
is designated as a no smoking area by
HKJC.
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HKJC and COSH jointly hosted promotion
booths to propagate the benefits of going
smoke-free.
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Arousing awareness on tobacco control through public education

Retail Department of The Hong Kong Jockey Club ("HKJC") is
always keen to create a healthy workplace for employees and work
closely with district organizations to push ahead the smoke-free
education in the community through its extensive network of over
100 off-course betting branches. Since 2015, smoke-free videos
and e-posters have been broadcasted on the Channel JC and
displayed at all branches across the territory. Ryan WONG, Retail
Manager, mentioned that health exhibition panels were displayed to
provide information on smoking hazards and quit tips for customers
from 2016 to 2018.

In 2018 and 2019, HKJC and COSH jointly hosted promotion
booths with interesting games to raise public consciousness
on smoking effects and promote smoking cessation services at
branches in Tsuen Wan and Tseung Kwan O respectively. HKJC also

trained frontline staff to be Smoke-free Ambassadors to share quit
tips with more than 2,200 members of public.

As a supporting organization of the "Quit to Win" campaign,
HKJC set up recruitment booths, organized health talks and referred
more than 280 smokers to smoking cessation counseling services
providers from 2017 to 2019.

To protect non-smoking staffs from secondhand smoke,
no smoking outdoor area is voluntarily extended to eight meters
from the Shatin Communication and Technology Centre. Looking
forward, HKJC will take bold steps to advocate a smoke-free
culture in the neighborhood and step up engagements with tobacco
control groups as well as district organizations to build a smoke-free
community.
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Smoking harms nearly every organ. As an
academy, it is our responsibility to advocate a
smoke-free culture.
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HKU implemented smoke-free policies
on campus to provide a smoke-free
environment for staff and students.
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Smoking cessation counseling hotlines for
teenage and female smokers were set up.
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HKU has been playing an active role in
tobacco control policies in Hong Kong.

Nurturing experts to support youngsters and women to stop smoking

The University of Hong Kong ("HKU") introduced a smoke-free
campus since 2002. Dr William LI, Associate Professor of the School
of Nursing and the Director of Youth Quitline Centre, said, "HKU
organizes activities every year to raise the awareness of students,
employees and their family on tobacco hazards." The University
Health Service also provides customized counseling service as well
as cessation referral services to university members.

The School of Nursing, HKU established two hotlines
targeting youngsters aged 25 or below and female smokers. Since
2005, HKU has successfully trained more than 450 secondary and
university students as smoking cessation peer counselors for the
HKU Youth Quitline. In 2006, another hotline for female smokers, the
HKU Women Quit was set up which provided telephone counseling
service. Over 2,500 young people and about 600 female smokers

used the service while around 40% have reduced smoking and even
quitted completely.

During the past two years, street promotion booths were set
up, and some 20,000 signatures were collected on campus and
in different districts to render public support for a "Total Ban on
E-cigarettes and Other Alternative Tobacco Products". HKU also
sent representatives to share views on tobacco control policies in
the Legislative Council. Looking ahead, HKU hopes to inspire other
universities and educational institutions to strengthen their roles in
safeguarding public health and building a smoke-free Hong Kong.
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Free fruits are distributed at headquarter,
to promote a healthy lifestyle on World
No Tobacco Day.
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Enhance employees’ mental quality and
promote a healthy lifestyle.
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Smoke-free corner shares the latest
activities information with employees.
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cravings at all times.
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Organizing diversified smoke-free activities to boost happiness

To create a supportive atmosphere for smoking cessation
and help employees relieve work stress, Well Born Real Estate
Management Limited ("Well Born") has spared no effort to
implement smoke-free policies to debunk the misperception
that smoking helps reduce pressure and hence lower the
smoking rate in the company. Well Born and The Lok Sin Tong
Benevolent Society, Kowloon have close ties to provide health
seminars, carbon monoxide breath tests and cessation referral
services in its managed residential properties.

Jacky WONG, Senior Assistant General Manager, is
fully aware of the intense workload and lack of exercise
times for frontline employees. Thus, various voluntary work
and recreational activities were initiated to spread smoke-
free messages and eliminate negative emotions during work.

For instance, the "Zero Time Exercise" workshop helped
smoking employees to fight against tobacco cravings any
time at any places, also encouraged them to live a healthy
lifestyle. A smoke-free corner was set up to share health-
related information with staff at site offices while free fruits were
distributed to all staff at headquarter every Monday to promote
a healthy diet.

The management team sets a good role model for being
smoke-free and the members are eager to promote the benefit
of smoking cessation to their partners and contractors. To
protect residents and employees from tobacco epidemic, Well
Born will endeavour to reinforce the smoke-free education
especially among the young generation through interactive
game booths and exhibition to prevent the uptake of smoking.
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All-round support to build a smoke-free construction force
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Build King - Richwell Engineering Joint Venture is the main contractor of the site of Kai Tak Development -
Stage 3B Infrastructure at Former North Apron Area. The company has been actively providing all-round support
to smoking employees and adopts an "l Care" approach to roll out smoke-free measures. To enhance employee’s
knowledge on smoking hazards and strengthen smokers' determination to quit, a wide range of promotional activities
were held at the sites, including cessation reward scheme, smoke-free health talks, health checks and putting up
smoking cessation posters and banners etc. Around 70% of participants successfully kicked the habit under the
company’s smoke-free efforts. Looking ahead, the company will continue to foster a healthy working environment
and strive for a smoke-free Hong Kong.

/\ R E L FE — FETRKRE
BuildKing By Tz Build King - Richwell Engineering Joint Venture
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Promoting healthy lifestyle and a smoke-free culture
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FSE Services Group Limited is a leading facility services group which included E&M engineering, environmental
management services, property and facility management, waste management and cleaning as well as professional
laundry services. With 13,326 employees, the group has been working closely with smoking cessation partner and
takes a twofold approach in advocating the smoke-free culture through policies and promotional activities. Smoke-
free messages were disseminated through intranet, emails, notice board and pamphlets. The group also organized
health talks and a variety of recreational and sports activities on a regular basis to promote work-life balance, as well
as to encourage employees to quit smoking or smoke less for building a better home.
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FSE SERVICES FSE Services Group Limited

Silver Award
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Fosters a smoke-free workplace to protect employees' health
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Jardine Aviation Services Group is dedicated to promoting a smoke-free lifestyle among employees. They
believe that a healthy and friendly workplace can motivate employees to stay away from tobacco. The “Positive
Energy for Life Programme” has been launched with a wide range of activities focusing on physical and mental health
which include the World No Tobacco Day, smoking cessation service booths, fitness workshops and occupational
safety and health talks. To ensure frontline teams can access information easily, they share smoking cessation
information and collect employees’ views on policies through a mobile application regularly. Information is also
displayed on designated notice boards in all offices and resting areas to help everyone in the company stop smoking
and build a lifestyle of health and sustainability.

R\I/4
(W/ Jardine Aviation Services P MERBEE
tarP Az IR Jardine Aviation Services Group
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Sets up support team to encourage smoking cessation
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Metropolis Plaza managed by Kai Shing Management Services Limited proactively promotes a smoke-free and
stress-relieving culture and encourages the stakeholders to live a smoke-free lifestyle. A support group was formed
in 2016 to implement and review smoke-free policies regularly to create a smoke-free working environment for staff.
For instance, the company set up a “smoke-free relax station” at staff rest area for relieving stress. The company
also collaborated with smoking cessation service provider to provide service referrals and reward scheme for staff
committed to quit smoking. Besides, game booths were hosted and electronic posters were displayed at digital vending
machines in the mall to spread smoke-free messages among the general public. We would like to take this opportunity
to thank the headquarter for the support on our smoke-free promotion contributing to those remarkable outcomes.

GWMPW R EEREERAT — HHES
A R 3% Kai Shing Management Services Limited - Metropolis Plaza
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Improves drivers' wellbeing for a smoke-free journey
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Kwoon Chung Bus Holdings Limited runs a number of franchised and non-franchised bus and has special
concern on health risks of smoking. In recent years, the company implemented smoke-free policies and joined the
“Smoke-free Drivers Club” Programme. Smoke-free messages were delivered to front-line drivers and management
teams via different channels to promote the importance of a smoke-free environment. Smoking was also strictly
prohibited in the outdoor area of bus depots. Our subsidiary, New Lantau Bus conducted health survey quarterly to
understand drivers’ smoking habit. The company hopes to improve drivers’ health and working efficiency by creating
a smoke-free workplace that will further enhance occupational safety and achieve an all-win situation.

7 ¥
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R — Kwoon Chung Bus Holdings Limited
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Promotes a smoke-free lifestyle to enhance the quality of life
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Managed by Nan Fung Property Management, Ricky Centre strives to promote a smoke-free culture and create
a healthy working environment for employees and tenants with the vision of “We Improve the Quality of Life”. To drive
more non-smokers to encourage others to quit smoking, an instant messaging platform has been set up for staff to
show support to smokers as well as to disseminate the latest information on tobacco hazards on a regular basis. In
addition, through various campaigns and promotions including Smoke-free Slogan Competition, Smoking Cessation
Programme, broadcast of smoke-free APIs and collection of opinions on tobacco control issues, Ricky Centre further
propagates smoke-free messages among stakeholders and enhances the quality of life.

B ¥ B R e R
NANTURG FROPERTY MANAGEMERT Nan Fung Property Management - Ricky Centre

Silver Award
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Connecting with staff and passengers to build a smoke-free cabin
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New World First Ferry Services Limited is committed to providing a reliable, safe and comfortable journey to
the public. The company has endeavored to fulfil corporate social responsibility and promote a smoke-free culture.
Over 200 employees were benefited from joining the “Smoke-free Drivers Club” programme organized by Hong
Kong Council on Smoking and Health in 2018-2019 to get quit tips. In collaborate with Tung Wah Group of Hospitals
Integrated Centre on Smoking Cessation, smoke-free information booth and promotion truck were arranged outside
the Central Pier Five to raise public awareness on hazards of smoking and secondhand smoke and to encourage
them to embrace a smoke-free lifestyle. We wish to create a fresh, smoke-free cabin environment by joining hands
with the staff and passengers to enhance the awareness of public health.
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FIRST FERRY New World First Ferry Services Limited
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Penetrates smoke-free messages and promotes whole person development
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R RERENR - MAREREEES - YRZWEOIHEERRE —DE - ERHESE -

Neway Karaoke Box Limited has been focusing on the whole person development of employees over the past
20 years in formulating health policies and organizing trainings for staff to spread smoke-free messages. Apart from
joining the “Smoking Cessation Programme in Workplace” by The Lok Sin Tong Benevolent Society, Kowloon and
organizing smoke-free health talks in all branches, the company also encouraged smokers to stop smoking by
developing healthy habits through various recreational activities, such as stress management workshops, seminars
on emotional management and guitar classes. In order to safeguard public health, the company made use of the
branch network to broadcast smoke-free APIs and set up exhibition panels at branches to promote smoke-free
knowledge to the public and remind them to stay away from tobacco.

®

HER R OK BRAR

Neway Karaoke Box Limited
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Promoting Traditional Chinese Medicine to stub out smoking habits
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Pok Oi Hospital is determined to promote smoking cessation services with Traditional Chinese Medicine for
nearly ten years. Alongside this, the hospital implemented smoke-free workplace policy and infiltrated smoke-free
messages to all service units, chinese medicine clinics and mobile polyclinics. Recognizing the support from the
Board of Directors, “Pok Oi Smoke-free Ambassador” promotion program was launched to mobilize staff to sign up
as ambassadors to encourage their smoking colleagues, relatives and friends to quit as early as possible. Through
annual signature events and its extensive community networks, the hospital has enhanced the public understanding
of smoking effects including the risks of e-cigarettes and heat-not-burn tobacco products.

> W gERR— FERY
j\ AR Pok Oi Hospital - Chinese Medicine Service

FT—i RS T e A

Showing solidarity to create a smoke-free workplace

FAFHENMEEEERAAREELI0ZF - WHRMELYEEER - IRGEEEMENIT -
NEBEBRSEHREREXC - YASEETERRE THMEKNRBLZEZE S FEET LT -0 S@E
THREBAE - RAITNEBABHE - T8 - &R 8B NMFEFEFeBEEES2ERE N EEYEEER -
WML TR BEHE TS - PINERIREHEE NEKEESENN [EEEM TEA ] RAUERRE &% -
FELASERUESE - TMERIRAIRIE M &R [ BETIER -

Savills Property Management Limited has been serving Hong Kong for over 30 years in providing premium
property management services across the territory. The company establishes smoke-free policies to advocate
a smoke-free culture among employees. With a Health & Safety Committee taking the lead, it showed solidarity
and support to encourage our staff to stop smoking. Smoke-free messages were disseminated to each estate
management office through intranet, emails, notice board, posters and pamphlets. A wide range of smoke-free
activities were organized, such as health screening talks, “Smoke-free with Healthy Lungs Working Day” by The Lok
Sin Tong Benevolent Society, Kowloon and rewards scheme, to create a pleasant atmosphere for smoking cessation
as well as healthy “Smoke-free Workplace”.

savills & ARG YL EEARAS

E—ATFRMAT Savills Property Management Limited

Silver Award

SEET BEEERANE 2
Empowering smoke-free catering force through multi-pronged approach

HEAERE 100 MEEE D /5 &8 3,000 % B THINBIR B &R - —ESHESEET e TNER T - KEIFH
Ee L ERMAKS  FIEGVERRE  FESUEBIEZERHEEALSE T —RABERE - 7810
ESEIRIE - RETHABS THRMAIEBERIRE—ERERAR - WHET [REZE ] ES  SFEHaREEE
BPNEEED - FENE THBRRIEEE - RETTEREINAZERIKINANE - BIRE 8 T 5 ZRUELRE o i) -
SEMLHERIIAER B TR AFRRIERE T 25T - FEUARSIEZ B TIIAREITS ©

Taste of Asia Group with over 100 restaurants and more than 3,000 employees has been spared no effort in
providing a smoke-free working environment. Since smoking harms the taste buds of catering staff, we hope to
empower every staff and customer to fulfil social responsibilities and create a healthy living environment with us.
Health seminars with carbon monoxide breathing tests were conducted on a regular basis. Ambassadors were
selected under the "Stars of Smoke-Quit" scheme and accounted for organizing smoke-free events quarterly. In
addition, the Executive Chef set a good role model as a successful quitter and proactively shared his experience.
Successful quitters will be commended during the Annual Awards Ceremony to motivate more smoking staff to get
rid of the habit.

taste %siamﬂ%ﬁﬂ; TNER R EE
CANADANIZ X - HONG KONGTE Taste of Asia Group Limited

EEETRE EERERLE A

Smoke-free campus for healthy living

FETXRE—EBEHNIRAEEL BRE NI FRELZ2EFNRE - BEAEREEASELESH /L
RERE - K22 NEREERE  NMRESARSHRGEERE SRS - WAMAERFCETNAESIE R
B IRS - ABREREEVEhESREDEME - SAERSBLNRES LD EZFHES) - IFHEBE -
RES - IR A BRENRAMEL EEERNAEEE - 5005 BEREERELDE -

The Chinese University of Hong Kong is committed to providing a safe and healthy environment to all students,
staff and visitors. The entire university campus, including student hostels were designated as non-smoking area.
The university strives to promote smoke-free campus by displaying smoke-free posters and signage and provide
smoking cessation support as well as referral services to staff and students who decide to quit smoking. The
university believes that smoke-free culture shall start with promotion of healthy lifestyle. Through various physical and
mental health programmes including afternoon talks and exhibitions, the university endeavours to raise awareness of
health and positive attitude among its members, thus empowering the practice of smoke-free healthy lifestyle.

BERPIKRE
The Chinese University of Hong Kong
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Collaborative efforts to build a smoke-free environment
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The Land Registry proactively promotes a smoke-free culture. It has organized smoke-free talks for staff,
promulgated relevant information on smoking hazards and cessation to all staff through various channels including
e-mails, departmental intranet, staff magazines, posters and pamphlets to encourage employees to participate
in different kinds of smoke-free activities with a view to disseminating such information to others. It also provides
referral service for staff in need of smoking cessation.

~—— The Land Registry

FisH REELnE A

Promotes mutual support in team to boost successful quit rate

BEMXARARN [BEE | B BBHE  SBNME  #PEQRERTRER - RFEHEHMN
EIRGHIBLHRE  ERRAEATEMMETREL [EEEERALENE] BREER - UKBREARE S
FIARR - ARMERSEIE T2REERRR - E DT - BRPABPNESR  LLHCHENETNEARSFE
FRThAR SR - FRS - BIRETRMGEE 8 TAE - TMERAERN N RIEFEER A - KIIMENE TEERRE
BIELRRED o BEREARE @ BERERERE - BBRGRTRERS -

Ultra Active Technology Limited has been advocating a smoke-free culture through education, encouragement
and inspiration to achieve zero smoking rate. The company conducted health talks regularly and a wall-size poster
of the "Hong Kong Smoke-free Leading Company Awards" was set up outside the restroom to commend the joint
efforts of employee on spreading smoke-free messages. Employees were also motivated to participate in diversified
smoke-free activities and volunteer work. They shared successful quit experiences in elderly centres. Besides, top
management actively encouraged employees to take bold steps to quit and provided complimentary healthy snacks
and fruits to ease their withdrawal symptoms. Successful quitter was awarded a LCD television as an encouragement.
The company believes that mutual support among the team can definitely help employees to stop smoking.

URT BEREERAR
® Ultra Active Technology Limited

Silver Award

EEEE (L HERERLEE A

Nurturing a smoke-free and healthy lifestyle

EMEBIEREBRTMENRHBEEEE - 2150008 BT RLEMNANER - SEEGHERREXIL - 2
NBBTRHEMER RREN TIERE - BB [OSH/PREE] ~ REE - 5% - EERE TEMASZEREEN [BE
TRfE] BN - UEEE T2EAETIEG NEE - AREE TR EREEEKEMETORE - A - £E2
BARREEERMN [E - BF ] fIREERE TARERS - IRREEXEN2EAAERT - A E TIRAEEL
A R -

Playing a pioneering role in property and facility management service industry in Hong Kong, Urban Group
weights 5,000 employees as valuable assets. The Group is committed to promoting a smoke-free culture,
always strives to create a healthy and pleasant work environment to its employees. Smoke-free messages were
disseminated through tobacco cessation workshops, health talks, OSH tips, intranet, posters, emails and internal
newsletters. In particular, free lemon water and nicotine gum were provided to smoking staff. The Group also joined
"Smoking Cessation Programme in Workplace” held by The Lok Sin Tong Benevolent Society, Kowloon to refer
smoking staff to receive professional and comprehensive cessation services. Through these initiatives, the Group
assisted its employees to stop smoking and build a healthy lifestyle.

QP E5%58 yone

Urban Group Urban Group

STEWBEN BEEYES A

Multi-pronged measures in creating a clean and smoke-free environment

BERERBERARRBBET —HSKARRERIERNGERERRB AR - REHAES 500055
BT - RARBIRTAREBHEESEELE UL - BREERBERAER - NEHE - B - RTHKREEEE SR/
it - EPHEERE - REREENRGEEBE T2ER TEEF - KEEETFRBRECELME(CE THE
BEEtE - ARIRBEBRSHEE - THEIRERR - MELHBROIIGNHE - RIEE TRE - EMARE
ERXACEBIERN ©

Being one of the Hong Kong'’s largest and most trusted environmental services company and with over 5,000
trained staff, Waihong Environmental Services Limited promoted smoke-free culture and implemented measures
through various channels such as mobile apps, intranet, emails, displaying smoke-free posters and leaflets,
organizing health talks, making referrals to smoking cessation clinics as well as encouraging employees to participate
in volunteer work. In order to enhance the smoke-free workplace policy and “Appreciation on Smoking Cessation
Scheme”, health surveys were conducted to understand employees’ smoking habits in order to formulate user-
friendly measures to cater their needs and protect public health, with a vision to promote a healthy living culture.

c HEREEE

Waihong Services Group EEREREERAE
AMember of FSE Waihong Environmental Services Limited
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Outstanding Smoke-free Community Involvement Awards
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Belle International Holdings Limited

Richform Holdings Limited

ARA Asset Management (Fortune) Limited
CLP Power Hong Kong Limited
Construction Industry Council

Correctional Services Department

DHL Express (Hong Kong) Limited
Gammon Construction Limited

Green Island Cement Company Limited
Kwai Chung Hospital

Link Asset Management Limited

New World Construction Company Limited
(Hip Seng Group of Companies)

The "Star" Ferry Company, Limited

The Hong Kong Jockey Club - Retail Department

The University of Hong Kong

Well Born Real Estate Management Limited

(A Member of Henderson Land Group)

CLP Power Hong Kong Limited

Gammon Construction Limited
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Silver Awards
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KA EEER/RAE — The Hub
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Build King - Richwell Engineering Joint Venture
FSE Services Group Limited

Jardine Aviation Services Group

Kai Shing Management Services Limited - Metropolis Plaza
Kwoon Chung Bus Holdings Limited

Nan Fung Property Management - Ricky Centre
New World First Ferry Services Limited

Neway Karaoke Box Limited

Pok Oi Hospital - Chinese Medicine Service
Savills Property Management Limited

Taste of Asia Group Limited

The Chinese University of Hong Kong

The Land Registry

Ultra Active Technology Limited

Urban Group

Waihong Environmental Services Limited

Action Life Sciences Consulting Limited

ARA Asset Management (Fortune) Limited - Laguna Plaza

Association for Engineering and Medical Volunteer Services - The Endeavor

BEAUSKIN Medical

BIBO Limited

Build King - Kum Shing Joint Venture

Build-U-Biz Limited

Cayley Property Management Limited - Belvedere Garden

Cayley Property Management Limited - Eastern Centre

Cayley Property Management Limited - Southeast Industrial Building
Cayley Property Management Limited - The Hub

Cayley Property Management Limited - Yardley Commercial Building

China Resources Property Limited
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China State Construction Engineering (HK) Limited -
Central - Wanchai Bypass Tunnel (Slip Road 8 Section)

Chissay (Property Management) Limited - K. Wah Centre
Chissay (Property Management) Limited - J Residence
Chissay (Property Management) Limited - K.CITY

Chissay (Property Management) Limited - Kingsfield Centre
Chissay (Property Management) Limited - Marinella
Chissay (Property Management) Limited - Monterey Villas
Chissay (Property Management) Limited - Prosperity Centre
Chissay (Property Management) Limited - Prosperous Height
Chissay (Property Management) Limited - Shiu Fai Terrace
Chissay (Property Management) Limited - SOLO

Chissay (Property Management) Limited - The Factory
Chissay (Property Management) Limited - The Great Hill
Chissay (Property Management) Limited - The Octagon
Chissay (Property Management) Limited - Twin Peaks
Chissay (Property Management) Limited - Vertical SQ
CITIC Properties Agencies Limited

CITIC Telecom International CPC Limited

CITIC Tower Property Management Company Limited
Citybase Property Management Limited

Citybase Property Management Limited - Kingswood Villas (Lynwood Court)

Citybase Property Management Limited -
Seasons Monarch Management Services Centre

Citybase Property Management Limited - Sherwood Court
Citybase Property Management Limited - The Beaumount
Citybase Property Management Limited - The Beaumount ||

Citybase Property Management Limited -
Uptown Management Services Centre

Computer And Technologies International Limited

Crossover International Company Limited

KERR (BH) ERLT
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BRI (B8 ARAH
BRMYIREEERAF
BYEAMNEERAR
KEYEEBERAT

REER (£8) ZRERAT
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ERMRT (BBR) ERLT
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Daikin Airconditioning (Hong Kong) Limited

Diving Adventure Limited

DuctPro Engineering (H.K.) Limited

Elegant Logistics Group Limited

Eman Genetics Biotech Limited

Eternal Year Property Services Limited

Evergreen International Holdings Limited

Fantastic Natural Cosmetics Limited

FSE Engineering Group Limited

FSE Holdings Limited

Fubon Bank (Hong Kong) Limited

Goodwell Property Management Limited

Goodwell Property Management Limited - 9 Chong Yip Street
Goodwell Property Management Limited - 21 Borrett Road
Goodwell Property Management Limited - Bayshore Towers
Goodwell Property Management Limited - Celestial Heights
Goodwell Property Management Limited - DeerHill Bay
Goodwell Property Management Limited - DIVA

Goodwell Property Management Limited - Focal Industrial Centre
Goodwell Property Management Limited - Harbour Centre Tower 1
Goodwell Property Management Limited - Homan Villa
Goodwell Property Management Limited - Hong Shui Court
Goodwell Property Management Limited - Kwai Cheong Centre
Goodwell Property Management Limited - Laguna Verde
Goodwell Property Management Limited - Le Chateau
Goodwell Property Management Limited - Meridian Hill
Goodwell Property Management Limited - One West Kowloon
Goodwell Property Management Limited - Peninsula Heights

Goodwell Property Management Limited - Prosperity Centre
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BRI EBRRRAE —
Gough Hill Residences

BRXMREERRAT — ARRBH O

ERNXYEEBERLAT —
Island Residence

Goodwell Property Management Limited - Prosperity Place
Goodwell Property Management Limited - Sausalito

Goodwell Property Management Limited - Sceneway Garden
Goodwell Property Management Limited - Stars By The Harbour
Goodwell Property Management Limited - Summit Building
Goodwell Property Management Limited - The Laguna Mall
Goodwell Property Management Limited - The Legend at Jardine's Lookout
Goodwell Property Management Limited - The Metropolis Tower
Goodwell Property Management Limited - The Paramount
Goodwell Property Management Limited - The Victoria Towers
Goodwell Property Management Limited - Victoria Mall
Goodwell Property Management Limited - Vista Paradiso

Green One Lab Limited

GV Physiotherapy Centre (Central)

GV Physiotherapy Centre (Ma On Shan)

GV Physiotherapy Centre (Tai Wai)

Hanberg Club Limited

Hanberg Limited

Hang Luen Chong Property Management Company Limited -
CITIC Telecom Tower

Hanison Construction Company Limited

Harbour Grand Hong Kong

Harbourfront Landmark Premium Services Limited

Harriman Property Management Limited - China Insurance Group Building

Harriman Property Management Limited - Crawford House
Harriman Property Management Limited - Gough Hill Residences

Harriman Property Management Limited - Handover Team

Harriman Property Management Limited -
Island Residence

ERXYEERRRAT — MSFL
BRI YEEE AR L B — Kensington Hill
BEAXYHEEEERAR — NEER
ERMFEERR QT — La Hacienda
BRI YEEEAR LN E — Lexington Hill

EAXYEEBRERAR —
KREBAEEER

EAXEEEERAT — RAKE
BERXMEEEFR AT — Monterey

BRMYEEERRAR —
One Bay East

BRXYEEE AR QT — Savannah
BRI EE AR L B — The Babington
BERXMEEEFR AT — The Parkside

BRIkt E AR
ERYEEERRAT —REES

TEE Kt E AR

ERYMFEERRAT — BEIEFDL

BRIkt E AR
ERYEEEZRRAT —HEE

BRI EMEEE
EHEMEEERRIF — BREW
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Harriman Property Management Limited - Kadoorie Hill
Harriman Property Management Limited - Kensington Hill
Harriman Property Management Limited - Kowloon Godwon
Harriman Property Management Limited - La Hacienda

Harriman Property Management Limited - Lexington Hill

Harriman Property Management Limited -
Management Office of Wing On House

Harriman Property Management Limited - Manulife Tower
Harriman Property Management Limited - Monterey

Harriman Property Management Limited -
One Bay East

Harriman Property Management Limited - Savannah
Harriman Property Management Limited - The Babington

Harriman Property Management Limited - The Parkside

Henderson Land Group Subsidiary Hang Yick Properties Management
Limited - E Trade Plaza

Henderson Land Group Subsidiary Hang Yick Properties Management
Limited - Hong Leong Industrial Complex

Henderson Land Group Subsidiary Hang Yick Properties Management
Limited - Royal Terrace

Henderson Land Group Subsidiary Hang Yick Properties Management
Limited - Yiu On Estate

Henderson Land Group Subsidiary H-Privilege Limited - The Hemispheres

Henderson Land Group Subsidiary Well Born Real Estate Management
Limited - Harbour Pinnacle

Heng Wah (Hong Kong) Decoration Company Limited
Hoi Tong Logistics (H.K.) Limited

Hong Kong Air Purifier Center Limited

Hong Kong Immigration & Education Consultancy Limited
Hong Kong IVA Professional Centre Limited

Hong Kong Pain Medicine Centre

Hong Yip Service Company Limited - CEO Tower

Hong Yip Service Company Limited - Cheung Kong Factory Building
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Hong Yip Service Company Limited - Cheung Lung Industrial Building
Hong Yip Service Company Limited - Comweb Plaza

Hong Yip Service Company Limited - Hang Fat Industrial Building

Hong Yip Service Company Limited - Hong Kong Industrial Centre Block A

Hong Yip Service Company Limited -
Hong Kong Industrial Centre Block B & C

Hong Yip Service Company Limited - Hoplite Industrial Centre

Hong Yip Service Company Limited - Precious Industrial Centre
Hong Yip Service Company Limited - Sun Cheong Industrial Building
Hong Yip Service Company Limited - Wang Cheong Industrial Building
Hong Yip Service Company Limited - Yu Ming Court

Human Performance International Limited

Hung Fook Tong Group Holdings Limited

Hutchison Logistics Centre Management Limited

Hutchison Property Management Company Limited - China Building
Instant Travel Service Limited

International Property Management Limited - Baguio Villa
International Property Management Limited - Kin Man Building
International Property Management Limited - Manley House
International Property Management Limited - Merlin Court
International Property Management Limited - Phoenix Court

Intimex Business Solutions Company Limited

iISTEM Limited

Jones Lang LaSalle Management Services Limited

KL Home Care Limited

Ka Shing Management Consultant Limited

Kai Shing Management Services Limited - APEC Plaza

Kai Shing Management Services Limited - C - BONS International Center

B ERREERAR — FHWMHHRES  Kai Shing Management Services Limited - Grand Central Plaza

BB EEREERAT — BRI
REBEERBEERAE — LKES
BB ERRBARAT — BRI
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BB Z AR apm
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FAEYXEE —BEEE 80 %
REYXEE —REE
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FEEYEEE —TMNES P
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Kai Shing Management Services Limited - Lai Yan Court
Kai Shing Management Services Limited - Landmark North

Kai Shing Management Services Limited - Lei On Court
Kai Shing Management Services Limited - Millennium City 5 & apm

Kai Shing Management Services Limited - New Town Plaza Phase |
Kai Shing Management Services Limited - Sea Crest Villa Phase 4
Kai Shing Management Services Limited - The Wings IlIA

Kai Shing Management Services Limited - The Wings IlIB

Kai Shing Management Services Limited - World Trade Centre

Kam Kee Holdings Limited

Kin Cheng Finance Limited

KOHO Facility Management Limited

Leading Edge Worldwide Limited

Long Data Technology Limited
Mantex Services Limited - Lido Garden Management Services Centre

Maxgrand Limited

MaxiPro (Asia) Limited

Megastrength Security Services Company Limited

Miris Spa

Money Concepts (Asia) Holdings Limited

MPEG (HK) Limited

Nan Fung Property Management - 7-15 Mount Kellett Road
Nan Fung Property Management - 8 Deep Water Bay Drive
Nan Fung Property Management - 80 Robinson Road

Nan Fung Property Management - Aqua Blue

Nan Fung Property Management - Aquamarine Garden
Nan Fung Property Management - Asia Trade Centre

Nan Fung Property Management - Bay Villas
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Nan Fung Property Management - Cheung Fung Industrial Building
Nan Fung Property Management - Edition 178

Nan Fung Property Management - Florient Rise

Nan Fung Property Management - Fook Hong Industrial Building
Nan Fung Property Management - Fook Tin Building

Nan Fung Property Management - Fook Yip Building

Nan Fung Property Management - Fortuna Court

Nan Fung Property Management - Golden Dragon Industrial Centre
Nan Fung Property Management - Grand Garden

Nan Fung Property Management - Greenview Terrace

Nan Fung Property Management - Harbourside HQ

Nan Fung Property Management - Interocean Court

Nan Fung Property Management - Island Garden

Nan Fung Property Management - Kam Fung Building

Nan Fung Property Management - Kam Fung Garden

Nan Fung Property Management - Kwai Chung Plaza

Nan Fung Property Management - La Cresta

Nan Fung Property Management - Lakeview Garden

Nan Fung Property Management - Lever Building

Nan Fung Property Management - Marvel Industrial Building

Nan Fung Property Management -
MOS Centre (Shopping Arcade & Carpark)

Nan Fung Property Management - Mount Nicholson

Nan Fung Property Management - Nan Fung Centre

Nan Fung Property Management - Nan Fung Commercial Centre
Nan Fung Property Management - Nan Fung Plaza

Nan Fung Property Management - Nan Fung Sun Chuen

Nan Fung Property Management - No 21 Coombe Road

Nan Fung Property Management - No 84 Peak Road
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Nan Fung Property Management - Pao Yip Building

Nan Fung Property Management - Peaceful Mansion

Nan Fung Property Management - Pei Ho Building

Nan Fung Property Management - Profit Industrial Building
Nan Fung Property Management - Providence Peak

Nan Fung Property Management - San Po Kong Plaza

Nan Fung Property Management - Summit Terrace

Nan Fung Property Management - Tai Fung Industrial Building
Nan Fung Property Management - The Grandville

Nan Fung Property Management - The Visionary

Nan Fung Property Management - TKO Plaza (Mall)

Nan Fung Property Management - Treasure Centre

Nan Fung Property Management - Verdant Villa

Nan Fung Property Management - Wah Fung Garden

Nan Fung Property Management - Wayne Place

Nan Fung Property Management - Well Fung Industrial Centre
Nan Fung Property Management - Well On Garden

Nan Fung Property Management - Winfield Building

Nan Fung Property Management - Wing Hing Industrial Building
Nan Fung Property Management - Wonder Building

NetMon Information Systems Limited

New Rich Inc. Limited

OCBC Wing Hang Bank Limited

OfficePlus @ Mong Kok

OfficePlus @ Prince Edward

OfficePlus @ Sheung Wan

OfficePlus @ Wan Chai

One Harbour Square & Two Harbour Square
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Onestart Group Limited

OT&P Healthcare
Paliburg Estate Management Limited - 211 Johnston Road

Paliburg Estate Management Limited - Chung Pak Commerical Building
Paliburg Estate Management Limited - CNT Tower

Paliburg Estate Management Limited - Come On Building
Paliburg Estate Management Limited - Fuller Gardens (Phase I)

Paliburg Estate Management Limited - Fulrich Garden
Paliburg Estate Management Limited - The Ascent
Paul Y. - Able Joint Venture

Pfizer Corporation Hong Kong Limited

Pico International (HK) Limited

Pioneer Dynamic Limited

QConcept Limited
Regal Estate Management Limited - Domus and Casa Regalia

Regal Estate Management Limited - Mount Regalia
Regal Estate Management Limited - Regalia Bay
Regal Estate Management Limited - We Go Mall

Sang Hing Construction Company Limited

Savills Property Management Limited - 12 &14 Taikoo Wan Road

Savills Property Management Limited - 23-39 Blue Pool Road

Savills Property Management Limited - Asia Logistics Hub - SF Centre

Savills Property Management Limited - AXA Southside

Savills Property Management Limited - BEA Harbour View Centre

Savills Property Management Limited - China Life Center
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Savills Property Management Limited - China Taiping Tower

Savills Property Management Limited - Club Lusitano

Savills Property Management Limited - Crocodile Center

Savills Property Management Limited - Ford Glory Plaza

Savills Property Management Limited - Grandion Plaza

Savills Property Management Limited - King Palace Plaza

Savills Property Management Limited - Kings Wing Plaza 1

Savills Property Management Limited - Kings Wing Plaza 2

Savills Property Management Limited - Larvotto

Savills Property Management Limited - Lee & Man Commercial Center

Savills Property Management Limited - Legend Tower

Savills Property Management Limited - Lippo Centre
Savills Property Management Limited - OLIV

Savills Property Management Limited - Plaza 2000

Savills Property Management Limited - Queensway Plaza

Savills Property Management Limited - The Center

Savills Property Management Limited - The Loop

Savills Property Management Limited - The Morgan

Sino Estates Management Limited - Argyle Centre Phase |
Sino Estates Management Limited - Empire Centre

Sino Estates Management Limited - Mount Beacon

Sino Estates Management Limited - Tsim Sha Tsui Centre
Solutions Health Care Products & Services Limited

Soundwill Holdings Limited

65 m——



NG SMOKE-FREE

?5% M"j" ‘\ oM WARDS
\ EEEL L AT

ZEMCBEBRBARLTF
ERREERATF
HEZEREEERAF
FEREEERRAT — HEM

AREREEEARLTA — HEMF -8

FEREEEFRAT —
FHERSREFES

SREERBARLF

SEEEREERA T — WAFE 18A

FREERZAMRAT —88 &S

AEEEREERAF —
EBFRENTSH

SREERBARQT — M
AEEERBEERAE —HERE

AEEERBARAF — ERRRE

SREERBAMRAT — LR
AEEERBERAF —RELE
FREERBARAA —2ZEHA
SEEERKAMRAT — B
AEEEREARLE —BEES
AEEERBARAT —RER
SEEERBEERAF — ERTEE
SREERBARLE —BERE
AEEERBERAT — FH
FEEERBERAFE —ERE
AREERBERLF — AREE
AEEERBERAF —HMNE
FEEEREERA[ —EEY
SREERZARAT — ENE
FEEEREARLE — EHEE

Stage Catering Services Limited

Strong Bright Technology Limited

Sunlight Enterprises Holding Limited

Synergis Facility Management Limited - Boland Court

Synergis Facility Management Limited - Boland Court Phase 2

Synergis Facility Management Limited -
Sun Tin Wai Commercial Centre & Carpark

Synergis Management Services Limited
Synergis Management Services Limited - 18A La Salle Road

Synergis Management Services Limited - 88 Square

Synergis Management Services Limited - 178 Aberdeen Main Road

Synergis Management Services Limited - Arden Court
Synergis Management Services Limited - Broadview Terrace
Synergis Management Services Limited - Casa Pardizo
Synergis Management Services Limited - Century Court
Synergis Management Services Limited - Cheerful Park
Synergis Management Services Limited - Chico Terrace
Synergis Management Services Limited - Chung Nga Court
Synergis Management Services Limited - Content Lodge
Synergis Management Services Limited - Edward Court
Synergis Management Services Limited - Elegance Garden
Synergis Management Services Limited - Emerald Palace
Synergis Management Services Limited - Emperor Place
Synergis Management Services Limited - Evelyn Towers
Synergis Management Services Limited - Fairland Gardens
Synergis Management Services Limited - Forest Hill
Synergis Management Services Limited - Fu Shin Estate
Synergis Management Services Limited - Fu Yan Court

Synergis Management Services Limited - Full Wealth Gardens
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Synergis Management Services Limited - Gold King Industrial Building

Synergis Management Services Limited - Green Knoll Court
Synergis Management Services Limited - Harvest Garden
Synergis Management Services Limited - Hatton House
Synergis Management Services Limited - Hibiscus Park
Synergis Management Services Limited - Hiram's Villa
Synergis Management Services Limited - Homestead Mansion
Synergis Management Services Limited - Honley Court
Synergis Management Services Limited - Jonsim Place
Synergis Management Services Limited - Ka Shing Court
Synergis Management Services Limited - Kent Mansion
Synergis Management Services Limited - Kin Fai Building
Synergis Management Services Limited - King Hin Court
Synergis Management Services Limited - King Nga Court
Synergis Management Services Limited - King Shing Court
Synergis Management Services Limited - Kiu Yuen Mansion
Synergis Management Services Limited - Kwong Ming Court
Synergis Management Services Limited - Linden Height
Synergis Management Services Limited - Lung Yan Court
Synergis Management Services Limited - Marbella Garden
Synergis Management Services Limited - Marina Habitat
Synergis Management Services Limited - Miami Mansion
Synergis Management Services Limited - Mirror Marina
Synergis Management Services Limited - Mountainville Court
Synergis Management Services Limited - No 2 Comfort Terrace

Synergis Management Services Limited - No 3 Ho Man Tin Street

Synergis Management Services Limited - No 7-11 Cornwall Street

Synergis Management Services Limited -
No 104 -106 Tin Hau Temple Road
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Synergis Management Services Limited - Palm Beach
Synergis Management Services Limited - Parkview Garden
Synergis Management Services Limited - Pearl Gardens
Synergis Management Services Limited - Pearl Island Villas Eastern Block
Synergis Management Services Limited - Pico Tower
Synergis Management Services Limited - Pine Villa

Synergis Management Services Limited - Po Ming Court
Synergis Management Services Limited - Rise Park Villas
Synergis Management Services Limited - Rosary Villas
Synergis Management Services Limited - Royal Knoll
Synergis Management Services Limited - Serene Garden
Synergis Management Services Limited - Shun Fung Building

Synergis Management Services Limited - Sliver Crest
Synergis Management Services Limited - SSQ HK Baptist University

Synergis Management Services Limited - Star Court
Synergis Management Services Limited - Summit Industrial Building
Synergis Management Services Limited - Sun Hing Garden
Synergis Management Services Limited - Symphony Garden
Synergis Management Services Limited - T Plus

Synergis Management Services Limited - Tai Po Garden
Synergis Management Services Limited - Tai Wo Estate
Synergis Management Services Limited - Tanner Garden
Synergis Management Services Limited - The Crescent
Synergis Management Services Limited - The Green Villa
Synergis Management Services Limited - Tin Fu Court
Synergis Management Services Limited - Tin Ping Estate
Synergis Management Services Limited - Wah Kwai Estate

Synergis Management Services Limited - Wah Tai Industrial Building
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Synergis Management Services Limited - Wang Lung Industrial Building

Synergis Management Services Limited - Wo Ming Court
Synergis Management Services Limited - Yale Industrial Centre

Synergis Management Services Limited - Yee Fung Garden
Synergis Management Services Limited - Yik Fat Building

Synergis Management Services Limited - Yuk Ming Court

Synergis Management Services Limited - Zung Fu Industrial Building
Tai Hing Group Holdings Limited

The Coronation Estates Management Limited

The Incorporated Owners of Chermain Heights

The Metroplex

Tong Kee Engineering Limited

Tylfull Realty Management Company Limited - 111 Lee Nam Road

U.S. Dacos Bowling Centre (Tsuen Wan)

Urban Property Management Limited - 8-10 Caldecott Road

Urban Property Management Limited - 23 Homantin Hill Road

Urban Property Management Limited - 87- 91 Broadcast Drive

Urban Property Management Limited - 118 Tung Lo Wan Road
Urban Property Management Limited - A. Kun Lock Building

Urban Property Management Limited - Academic Terrace (Car Park)
Urban Property Management Limited - Allway Gardens

Urban Property Management Limited - Attilio Building

Urban Property Management Limited - Bangkok Bank Building
Urban Property Management Limited - Beverley Heights

Urban Property Management Limited - Bodynits Building

Urban Property Management Limited -
Cheung Sha Wan Government Offices

Urban Property Management Limited - Ching Wang Court
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Urban Property Management Limited - Chow Tai Fook Centre

Urban Property Management Limited - Clovelly Court
Urban Property Management Limited - CMB Wing Lung Bank Building

Urban Property Management Limited - Deep Bay Grove

Urban Property Management Limited - Dragon Court

Urban Property Management Limited - Elizabethan Court

Urban Property Management Limited - Ex-Cheung Sha Wan Abattoir
Urban Property Management Limited - Fung Lai Court

Urban Property Management Limited - Handsome Court

Urban Property Management Limited - Hang Chun Court

Urban Property Management Limited - Harmony Garden Block 1
Urban Property Management Limited - Homantin Government Offices
Urban Property Management Limited - Hong Lee Court

Urban Property Management Limited - Hong Lok Mansion

Urban Property Management Limited - lllumination Terrace

Urban Property Management Limited -
Immigration Department Lei Cheng UK Rank and File Staff Quarters

Urban Property Management Limited -
Immigration Department Officers Quarters

Urban Property Management Limited - Ka Lung Court Management Office

Urban Property Management Limited - Ka Tin Court
Urban Property Management Limited - Kaiser Estate (Phase 1, 2 & 3)

Urban Property Management Limited - Kam Tai Court

Urban Property Management Limited - Kent Court

Urban Property Management Limited - Kingsford Terrace

Urban Property Management Limited - Kowloon Government Offices
Urban Property Management Limited - Kwai Fong Commercial Centre
Urban Property Management Limited - Kwun Fai Court

Urban Property Management Limited - Kwun Hei Court
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Urban Property Management Limited - Lai Chi Kok Government Offices

Urban Property Management Limited - Lung Fung Garden
Urban Property Management Limited - Lung Poon Court (Blocks A-F)

Urban Property Management Limited - Lyttelton Garden
Urban Property Management Limited - Manning House
Urban Property Management Limited - Manrich Court

Urban Property Management Limited - Methodist House
Urban Property Management Limited - Mong Kok Government Offices
Urban Property Management Limited - Monte Carlton

Urban Property Management Limited - Nairn House

Urban Property Management Limited - New World Tower
Urban Property Management Limited - One Beacon Hill
Urban Property Management Limited - Parc Palais

Urban Property Management Limited - Park Reach

Urban Property Management Limited - Pearl City Plaza
Urban Property Management Limited - Pine Court

Urban Property Management Limited - Po Lai Court

Urban Property Management Limited - Pok Hong Estate
Urban Property Management Limited - Prime View Garden
Urban Property Management Limited - Prosperity Tower
Urban Property Management Limited - Pui Ching Road Government Offices
Urban Property Management Limited - Queen's Terrace
Urban Property Management Limited - Rhine Terrace

Urban Property Management Limited - Rhythm Garden
Urban Property Management Limited - Ronsdale Garden
Urban Property Management Limited - San Francisco Towers
Urban Property Management Limited - Scenic Rise

Urban Property Management Limited - Severn Hill

Urban Property Management Limited - Sham Shui Po Government Offices
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Urban Property Management Limited - Shek Kip Mei Staff Quarters
Urban Property Management Limited - Silvercrest

Urban Property Management Limited - South Hillcrest

Urban Property Management Limited - South Wave Court

Urban Property Management Limited - Southgate Commercial Centre
Urban Property Management Limited - Sui Wo Court

Urban Property Management Limited - Technology Plaza

Urban Property Management Limited - Tern Plaza

Urban Property Management Limited - The Merton

Urban Property Management Limited - The Royal Court

Urban Property Management Limited - Tin Lai Court

Urban Property Management Limited - Tin Yau Court

Urban Property Management Limited -
Tsing Chau Street Customs Staff Quarters

Urban Property Management Limited - Tuen Mun Elegance Gardens
Urban Property Management Limited - Tung Chun Court

Urban Property Management Limited - Villa Carlton

Urban Property Management Limited - Wah Luen Industrial Centre
Urban Property Management Limited - Wah Shing Centre

Urban Property Management Limited - Wang Cheong Building

Urban Property Management Limited -
West Kowloon Disciplined Services Quarters

Urban Property Management Limited - West Kowloon Government Offices

Urban Property Management Limited - Wing Fai Garden

Urban Property Management Limited - World Peace Centre

Urban Property Management Limited -
Yaumatei Carpark Building (Carpark Floors Excluded)

Urban Property Management Limited - Yin Lai Court
Urban-Wellborn Property Management Limited - Sereno Verde

Vanke Service (Hong Kong) Company Limited
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VTL-Solutions Limited

Waihong Environmental Services Limited -
Express Rail Link West Kowloon Station

Waihong Environmental Services Limited - New Town Plaza
Waihong Environmental Services Limited - Tai Kwun

Welcome Construction Company Limited

Western Harbour Tunnel Company Limited

Whampoa Property Management Limited - 28 Barker Road
Whampoa Property Management Limited - 99 Cheung Fai Road
Whampoa Property Management Limited - Aberdeen Centre Residential
Whampoa Property Management Limited - ac

Whampoa Property Management Limited - Cameron House
Whampoa Property Management Limited - Provident Villas
Whampoa Property Management Limited - Rambler Plaza
Whampoa Property Management Limited - The Harbourfront
Whampoa Property Management Limited - Watson Centre
Whampoa Sports Club

Wo Hing Construction Company Limited

Yoshiya Property Management Limited

Overstep Table Tennis Training Centre
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Prof Sophia CHAN, JP, Secretary for Food and Health

EARERRERZS ST FREE VH

Antonio KWONG, MH, Chairman, Hong Kong Council on Smoking and Health

RAEBEERRAZETENEEL

Dr FUNG Ying, Head, Tobacco and Alcohol Control Office, Department of Health

BERERAPNABRMAER

David HO, Head of Chinese Programme Service, Radio Television Hong Kong
ERRBAAGLEERUEBREEEYREREMESHER (AREFER) MAEHE BBS KFMAL

Prof LAM Tai-hing, BBS, JP, Chair Professor of Community Medicine & Sir Robert Kotewall Professor in Public Health,
School of Public Health, The University of Hong Kong

EHREANEEEEEENE BBS AE#HL
Prof Patrick WONG, BBS, JP, Chairman, Quit-Winners Club

EBEPNABEEREFTEAHGLEREEERERRERREBERARR (HE) EMLHE
Prof Samuel WONG, Associate Dean (Education) of Faculty of Medicine & Professor and Director,
The Jockey Club School of Public Health and Primary Care, The Chinese University of Hong Kong
BEZ2REREBHIHE

Bonnie YAU, Executive Director, Occupational Safety and Health Council

RYUREER Food and Health Bureau

BER Department of Health

BHRESR Radio Television Hong Kong

BRrEER Hospital Authority

EEER Pok Oi Hospital

BERREEESR School of Nursing, The University of Hong Kong
EBREBAHFEESER  School of Public Health, The University of Hong Kong
NEREE The Lok Sin Tong Benevolent Society, Kowloon
BEBZEARAE Tobacco and Alcohol Control Office, Department of Health
RE=PR Tung Wah Group of Hospitals

TRAMES

Association of Engineering Professionals in Society Ltd.
BEIRERHSESERLR

Chiu Chau Ind. & Comm. Plastic United Ass. Ltd.
RS

Chu Hai College of Higher Education

BBHH KR

City University of Hong Kong

EREBENXHS

Communications Association of Hong Kong
BiEXEEE

Construction Industry Council

EBEIHEE

Employers' Federation of Hong Kong
RRIEBEERAA

Environmental Contractors Management Association
Limited

EBI¥EE

Federation of Hong Kong Industries
EBNEERIEHHS

Hong Kong & Kowloon Jade Merchants & Workers Union
Association

EEPNEERERRGE

Hong Kong Association for Promotion & Development
of SMEs

EERERRER

Hong Kong Brand Development Council
EREMNES

Hong Kong Chiu Chow Chamber of Commerce
EREMNBREETER

Hong Kong Council for Accreditation of Academic and
Vocational Qualifications

BEETEES

Hong Kong Dental Association

EERREXDE

Hong Kong Development Professionals Association
ERERIREY

Hong Kong Electrical Contractors' Association
EBEFFAS

Hong Kong Electronics Industry Council
EERESRXHS

Hong Kong Exhibition & Convention Industry Association
(HKECIA)

BRRERAEEHE

Hong Kong General Building Contractors Association
BBERE

Hong Kong General Chamber of Commerce
BEETMAE

Hong Kong Institute of Certified Public Accountants
BEBANERERES

Hong Kong Institute of Human Resource Management
BEMETHMES

Hong Kong Institute of Real Estate Administrators

EERAES AR

Hong Kong Investment Funds Association
BEEHEES

Hong Kong Jade Association
BERMARIRS

Hong Kong Macau and Myanmar Chamber of
Commerce & Industry

BEAEEHE

Hong Kong Myanmar Chamber of Commerce
BRBEEMESY

Hong Kong Nutritionists Society
BEERXBETEDGS

Hong Kong Opto-Mechatronics Industries Association
BEBRBEWTE

Hong Kong Plastic Machinery Association
BEREENRER

Hong Kong Productivity Council
BEREEREFMMTBAEHE

Hong Kong Professionals And Senior Executives
Association

EBRPNDRERS

Hong Kong SME Development Federation Ltd.
ERERERESS

Hong Kong Surface Finishing Society
BEEREEE

Hong Kong Watch Manufacturers Association Ltd.
BEETHEE

Hong Kong Weaving Mills Association
BERESNEHS

Hong Kong Wireless Technology Industry Association
Limited

BEREEYREGS

Hongkong Association of Freight Forwarding and
Logistics (HAFFA)

HEEE

Institution of Dining Art

EBREEGS

Internet Professional Association
BERESFHaEEEs

Junior Chamber International Hong Kong
RS

Kowloon Chamber of Commerce
NETERBAG A

Kowloon Motor Driving Instructors' Association Limited

HEAR

Lingnan University

HEWEE

New Zealand Chamber of Commerce in Hong Kong
TtENLTEHE
North District Taxi Merchants Association

BEREER
Pok Oi Hospital
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EREXEFIEEE LS

Professional Building Surveying Consultants
Association of Hong Kong

EREXRBELHS

Professional Insurance Brokers Association
EREREEGS

The Association for Hong Kong Catering Services
Management Ltd.

BELAREREHS

The Belgium-Luxembourg Chamber of Commerce in
Hong Kong

BREGYRES

The Chartered Institute of Logistics and Transport in
Hong Kong

BEREHRITAG

The Chinese Banks' Association Ltd.
EETEREHSS

The Chinese Manufacturers' Association of Hong Kong
EBPIKRE

The Chinese University of Hong Kong
EBERFAES

The Federation of Hong Kong Watch Trades &
Industries Ltd.

BEEEKRE

The Hang Seng University of Hong Kong
BAEEAS

The Hong Kong & Kowloon Electric Trade Association
BEREREZER

The Hong Kong Academy for Performing Arts
BRETLAE

The Hong Kong Association of Banks
BERYXEEARGE

The Hong Kong Association of Property Management
Companies

EEPEHAOES

The Hong Kong Chinese Importers' & Exporters'
Association

EEABmERS

The Hong Kong Food Council
BRPNEPEERS

The Hong Kong General Chamber of Small and Medium
Business Ltd.

BREEMES

The Hong Kong Institute of Architects
BERRTHELS

The Hong Kong Institute of Chartered Secretaries
EEEEEY

The Hong Kong Institute of Directors
EEEERRESY

The Hong Kong Institute of Housing
BERIRMESY

The Hong Kong Institution of Engineers

EEBEE

The Hong Kong Medical Association

BRETHS

The Hong Kong Medicine Dealers' Guild

BEEERES

The Hong Kong Society for Rehabilitation

BERNE KRR

The Hong Kong University of Science and Technology
NBEREE

The Lok Sin Tong Benevolent Society, Kowloon
EEMERRES

The Real Estate Developers Association of Hong Kong
BERBKE

The University of Hong Kong

TEEENEEHE

Traffic Services Employees Association
EAHRERAT

Tsuen Wan Trade Association Ltd.

RESR

Tung Wah College

CEERRATA

Yan Oi Tong Ltd.
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HONG KONG COUNCIL ON SMOKING AND HEALTH

it Address : BBETEEKER183E M 144184402-03F
Unit 4402-03, 44/F., Hopewell Centre, 183 Queen’s Road East, Wanchai, Hong Kong
B Tel 12838 8822
BHFax 1 2575 3966
E#HEmail  : eng@cosh.org.hk
#93tWebsite : www.smokefree.hk

MIX

Paper from
responsible sources
FSC

weiscog  FSC™ C022216

FESE
Not For Sale





