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In order to promote a smoke-free Hong Kong, Hong Kong Council on Smoking and Health (COSH)
organized the “Hong Kong Smoke-free Leading Company Awards” since 2011, with the aims to encourage
the business sector to promote smoke-free messages to their stakeholders including employees, customers
and the general public on a continuous basis as well as to commemorate the outstanding companies/
organizations for their efforts in implementing smoke-free policies. The Awards in 2023 scaled a new height
with over 730 companies/ organizations participating, over 150,000 employees were benefited.

After the final judging by the independent judging panel in January 2024, 3 companies were awarded
“Smoke-free Leading Excellence Gold Awards” for their continuous commitment; 9 companies were awarded
“Gold Awards”, 11 companies were awarded “Silver Awards”, 1 company were awarded “Outstanding
Participation Award” and over 600 companies were awarded “Certificate of Merit”. In recent years, corporate
development emphasizes the concept of ESG (Environment, Social and Governance). COSH introduced
the "Outstanding ESG Smoke-free Involvement Award" and 1 company was honoured with this Award.
The Awardees are from different industries including construction, property management, banks, catering,
logistics, universities and government departments, etc., showing that local enterprises are working actively
to raise public awareness of the harms of smoking, and the results are obvious to all.
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Mr Henry TONG, MH, JP
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Chairman, Hong Kong Council on Smoking and Health
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Over the years, Hong Kong Council on Smoking and Health (COSH) has been sparing no efforts
to fulfill our mission in tobacco control and rally the efforts of all sectors to build a smoke-free Hong
Kong. "Hong Kong Smoke-free Leading Company Awards" encourages all industries to promote
smoke-free culture and smoking cessation to their stakeholders including employees, customers as
well as general public.

According to the latest statistics released by Census and Statistic Department, total employment
in Hong Kong over 3.8 million, accounting for more than 55% of Hong Kong’s population. As Hong
Kong people generally work longer hours, workplace being one of the locations where employees
spend most of their time every day. A smoke-free workplace can effectively help protect them from
the harmful effects of tobacco, enhance their efficiency, and at the same time build up a positive
image of the company.

| am pleased to see over 730 companies participating in the Awards this year. They come up with
creative, diversified and effective measures to encourage their employees to quit smoking and build
a healthy lifestyle, such as setting up smoking cessation supporting groups, providing incentives and
disseminating smoke-free information through the company's mobile phone application. These best
practices are worth to be adopted by all companies.

On behalf of COSH, | would like to take this opportunity to express my sincere gratitude to the
Awards participating companies and organizations who have made strenuous efforts in promoting a
smoke-free workplace. We believe that with the tripartite cooperation between Government and all
sectors, a smoke-free Hong Kong is just around the corner.
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Dr Johnnie CHAN, SBS, BBS, JP
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Chairman, Organizing Committee of the "Hong Kong Smoke-free Leading Company Awards"
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Vice-Chairman, Hong Kong Council on Smoking and Health
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In order to build a smoke-free Hong Kong, it is essential to gain support and participation from
business sector. Hong Kong Council on Smoking and Health (COSH) has organized the “Hong
Kong Smoke-free Leading Company Awards” (the Awards) since 2011 to motivate companies and
organizations to advocate a smoke-free culture, encouraging their employees to quit smoking and
building a smoke-free healthy lifestyle.

With a record high number of applications, over 730 companies/organizations spread smoke-free
messages among more than 150,000 employees this year. The number of companies/ organizations
participating increased by almost 40% over the previous year. In recent years, the concept of ESG
(Environment, Social and Governance) has been emphasized in corporate development. Companies/
organizations focused more on how to create impact on the society, hence the "Outstanding ESG
Smoke-free Involvement Award" was introduced with a view to encouraging companies to incorporate
ESG elements into their smoke-free policies, or even including smoke-free promotion in their ESG
policies.

The Awards was held successfully with the concerted efforts of different stakeholders. On behalf
of COSH, | would like to express sincere gratitude to the Patron, Professor LO Chung-mau (Secretary
for Health) and the judging panel, consultants, as well as our co-organizers, Occupational Safety
and Health Council and Radio 1 of Radio Television Hong Kong. Besides, COSH also thanked the
tremendous support from 65 supporting organizations from different industries in promoting the Awards
among their members, and the smoking cessation service partners provided professional assistance to
smoking employees. COSH hopes that the awardees can be role models in the industry and create a
promotion synergy in every stratum of the society to build a smoke-free Hong Kong in joint hands.
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To safeguard public health, the Government has been strengthening tobacco control efforts over the years through
discouraging smoking, containing the proliferation of tobacco use and minimizing the impact of passive smoking on the public. With
the concerted efforts by the Government and the entire community, the smoking prevalence in Hong Kong has significantly dropped
from over 20% in the 1980s to 9.5% in 2021, which is an all-time low.

The Hong Kong Council on Smoking and Health once again organized the Hong Kong Smoke-free Leading Company Awards
(the Awards) in 2023 to encourage the business sector to proactively promote a smoke-free workplace, and commemorate the
leading companies that have a strong commitment to protecting the health of employees and the general public. | am pleased to
note that 1,500 companies/ organizations from different industries have participated in the Awards and have successfully spread
smoke-free messages to more than 300,000 employees since the Awards was first organized in 2011. Employees are a company's
most valuable asset. The establishment of a smoke-free culture not only promotes the company’s productivity, but also protects
everyone's health.

| would like to express my gratitude to all participating companies for their creativity in putting forward various smoke-free
policies, and congratulate the award winners for setting good examples as smoke-free businesses. | also encourage the business
sector to continuously support the Government's tobacco control policies, and join hands with us to create a vibrant, healthy and
tobacco-free society in the long run.
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Director of Health
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The Hong Kong Council on Smoking and Health (COSH) has been dedicated to tobacco control for over 40 years,
demonstrating unwavering commitment in this area. Thanks to the collective effort of the COSH, Government and the community,
smoking prevalence in Hong Kong has seen a significant decline, dropping from over 20% in the 1980s to a current rate of 9.5%.
These achievements in tobacco control are truly encouraging. However, it is important to note that there are still nearly 600,000
individuals who smoke on a daily basis in Hong Kong. Among them, the highest prevalence of daily cigarette smoking is found
among males aged 40-49, who make up a significant portion of the working population.

The workplace is a setting where employees spend a significant amount of their time. Since the designation of statutory no
smoking areas in 2007, all indoor areas in workplaces are legally required to be smoke-free. It is crucial for companies to actively
promote smoke-free environments and encourage their staff to quit smoking. Such policies can effectively protect workers from the
harms of smoking and ultimately enhance overall productivity. | sincerely appreciate the efforts made by all companies in the Awards
Programme demonstrating their important contribution to fostering a smoke-free culture in Hong Kong.

| would also like to express my gratitude to the Hong Kong Council on Smoking and Health for its unwavering support in
tobacco control efforts and the promotion of smoke-free workplaces among companies. Together, we are working towards the
shared goal of a smoke-free Hong Kong.

SEREY SBS KFE#t
Henry FAN Hung-ling, SBS, JP
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Chairman, Hospital Authority
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Cancer is the top killer in Hong Kong, of which lung cancer is the leading cause of cancer deaths. According to Hong Kong
Cancer Registry, there were over 4,000 deaths due to lung cancer in 2021, accounting for 26.7% of the total cancer deaths.
Smokers or individuals who are exposed to secondhand smoke are at higher risk. Smoking can also lead to heart diseases, chronic
obstructive pulmonary disease and stroke, etc., posing significant health hazard.

To assist smokers in quitting smoking, the Hospital Authority (HA) provides smoking counselling and cessation service via its
70 smoking counselling and cessation centres in public hospitals and General Out-patient Clinics across the territory, with a public
enquiry hotline about the service. The HA's smoking counselling and cessation service is delivered by multidisciplinary team, offering
professional assessment, counselling and follow-up services, as well as formulating a tailor-made treatment plan for smokers.

Tobacco use has not only caused detrimental effects on the public’s health, but has also constituted heavy burden on health
expenditure. Building a smoke-free city cannot be succeeded without universal participation. Hong Kong Smoke-free Leading
Company Awards 2023 held by the Hong Kong Council on Smoking and Health has scaled a new height with more than 730
companies participating, taking an important step towards creating a smoke-free society. HA would continue to support and join
hands to promote healthy life.
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Bonnie YAU
BEZTRERERS

Executive Director, Occupation Safety and Health Council
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It is our great pleasure to co-organize this year's "Hong Kong Smoke-free Leading Company Award". Enterprises play a key role
in promoting a smoke-free culture. The commitment and corporate spirit demonstrated by the award-winning companies encourage
employees to cultivate a healthy lifestyle, reflecting their care for employees’ health and a strong sense of social responsibility. They
share the same vision with the COSH Council’s dedication to promoting safe and healthy working environments that safeguard
employees' physical and mental well-being. A safe and healthy working environment not only reduces workplace accidents but also
enhances productivity and competitiveness, establishing a positive corporate image and achieving a win-win situation for all. We are
delighted to see a record number of participating companies this year demonstrating public support and recognition for a smoke-
free culture. Congratulations once again to all the award-winning companies for their outstanding achievements. We look forward to
collaborating with all of you to create a safer, healthier, and smoke-free working environment.

TR
Vincent LEE
PBEEEER (EARTEXRE)

Assistant Director (Radio & Corporate Programming)
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Radio Television Hong Kong (RTHK) has been actively promoting the message of "Healthy Hong Kong" through a variety of
programmes and activities. For several years, RTHK, in collaboration with the Hong Kong Council on Smoking and Health(COSH),
has been advocating for a smoke-free lifestyle by co-hosting events, including "Quit to Win" and "Smoke-free Hong Kong'".

In order to promote a smoke-free Hong Kong, it is crucial to disseminate this message to our employees, customers, the
general public, and various stakeholders. The role of socially responsible enterprises is particularly pivotal. By harnessing the
collective power of the business sector, we can spread the health message far and wide.

In this regard, we would like to express our gratitude and congratulate all the winners of the "Hong Kong Smoke-free Leading
Company Awards". Their relentless efforts in promoting a smoke-free culture are invaluable in collectively building a healthier Hong
Kong.
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HiMEIE Green Island Cement
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Consistently Promoting a Smoke-free Culture and
Realizing the Company's Core Values

Green Island Cement Company Limited ("Green Island
Cement") has been advocating a smoke-free culture in
workplace for over 20 years since 1996. Eddy TSANG, Chief
Executive Officer said, “We care about the health of the
employees, hence has implemented various measures to
encourage smoking cessation.”

Since 2014, the Company has set up a support group
to organize regular meetings in helping employees curb the »
tobacco addiction and prevent relapse. To encourage smoking Ag/ﬂ‘\‘\gat@ﬁﬁﬁ,ﬁ.&;i;m@ﬁgl &j Dﬁ
cessation, infrared sensing audio reminder system was also BB - 2EELEETER -
installed at the entrance of the designated smoking area Serizgn'z':”;O%er;”ri”;:gpferp‘ngesduSpsct)ftff;rgsgiqg
outside the plant area, to remind employees and contractors  promote smoke-free workplaces.
that smoking is hazardous to the health of smokers and their families. Besides, a reward program was
introduced to strengthen employees’ quit willpower. Green Island Cement is determined to promote
smoking cessation among employees and contribute in maintaining a low smoking prevalence in
manufacturing field and Hong Kong.
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Thinking from the Staff's Perspective
Setting a Smoke-free Example for SMEs

Richform Holdings Limited ("Richform") is dedicated
to being a smoke-free pioneer among Small and
Medium Enterprises since 2013 and was awarded the
Smoke-free Leading Excellence Gold Award this year.

Terence LAU, Business Sustainability Director,
shared that a "Buddy Scheme" was established to care
about the difficulties and needs of the staff from their
perspective, and to encourage smokers with love to
quit smoking. Besides, Dr Jimmy LAU, Chief Executive
Officer provides complimentary Chinese medical

. , , AEREETRAKIAENELRE TRISEHEHN
consultation for staff to enhance smoking cessation. RS - St AERERENE S -
At the same time, Richform also arranges smoke- ~ Dr Jimmy LAU, Chief Executive Officer provides

) . . complimentary Chinese medical consultation for staff and
free seminars, workshops, counseling, and various encourages smoking cessation.

incentives to motivate employees to actively participate in smoke-free activities. Looking forwards, they aim
at being a role model to share their experience with other SMEs so as to encourage them to join hands in
practicing smoke-free workplace.
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Integration of Technology for Smoke-free Activities

Well Born Real Estate Management Limited
("Well Born") believes that a smoke-free workplace
can protect employees' health, improve work
efficiency, protect the environment and enhance
corporate image. Alvin CHAU, Senior Deputy General
Manager said, they joined the Occupational Safety
and Health Management System 1SO45001 and :
appointed "Occupational Safety and Health Employee s @mysemany [#EmH) BRmEEs Wi/ 2 -
Representatives" at each property to serve as a  #Ran - EE=EH SRS TH S OER ©

) ) . A smoke-free corner was set up to share health-related
b”dge of communication between the management information with staff at site office while free fruits and snacks

and the front line. were distributed to all staff to promote a healthy diet.

A smoke-free corner was set up to share health-related information with staff at site office while free
fruits and snacks were distributed to all staff to promote a healthy diet. Besides, with the company's mobile
application, a "Walk for Health" competition was held to encourage staff to integrate sports into their lives
and enhance their sense of belonging to the company. In the future, Well Born is committed to promoting a
smoke-free culture beyond its staff by organizing various smoke-free activities to encourage residents of its
housing estates to participate.

10
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Creative Measures to Alert Employees the Harmful Effect of Smoking

BuildKing - Richwell Engineering Joint Venture is committed to be
a force in promoting a smoke-free culture in the industry and create a
vibrant and healthy Hong Kong. George CHEUNG, Technical Director
shared that the company has always been concerned about the
occupational safety and health of its employees, the promotion of a
smoke-free culture would help creating a healthy working environment,
which would also enhance workplace safety and eliminate the risk of fire
caused by smoking.

Through the "Smoking Cessation Incentive Programme”, to smoking
staff were encouraged to sign a charter to pledge for quit smoking. A
Questionnaires on smoking history and habits were further given to the ; ;
participants . Bonuses would be given to staff whom quitted. A smoke- = L/
free pantry was set up to provide different kinds of fruits and snacks to ~ ARRE T g%”&%%ﬁ&%ﬁ,ﬂﬁ
discourage workers from smoking; moreover, a deterrent and cautionary gg,@i& RESTIRERESR
poster on smoking hazards and cigarette packet collection box were set A deterrent and cautionary poster on

. . smoking hazards and cigarette packet
up to remind workers of the harmful effects of smoking. Co”ectign ——— U% .
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Implementation of the Smoking Cessation Incentive Scheme to
Create Smoke-free Workplace

Hip Seng Construction believes that smoking is not
only detrimental to employees' health, but also prone
to cause industrial accidents. Therefore, the company
has been invested a lot of manpower and resources to
promote a smoke-free culture. Edmond LAI, Executive
Director said, "A Smoking Cessation Committee was set
up to reach out the front line at construction sites to learn
about their health conditions and needs, and tailor make

their own smoking cessation plan." r /' A ) s . — \ :
30% of the participants quitted smoking after joining ABBRERY [MEE8e] - iiﬂ?ﬁéé\JﬁﬁTItm
the programme, the company plans to shorten the payroll ABIFET [RE=SRRAR] -

d dded i ti t taff t it A Smoking Cessation Committee was set up to reach out
ays as an adaed incentive 1o encourage staft to qui the front line at construction sites to learn about their health

smoking. The company has also set up a Whatsapp conditions and needs.
group and designed a set of smoke-free stickers to stay tuned with the smoking employees’ smoking
cessation progress.
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Demonstrate Models of Body Organs Damaged by Smoklng as an Alarm

Managed by Kai Shing Management Services,
Landmark North has implemented a total smoking
ban for more than 14 years. All public areas in the
mall, including the L5 podium garden have been
designated as no-smoking areas, an infrared sensor-
activated audio broadcasts regarding no smoking
warning have been installed. Frontline staff were
trained to become a "Smoke-free Ambassadors" to
publicize the smoke-free policy to their colleagues,

tenants and customers.
. o AJ:7J< i@ﬁﬂﬁ‘]ﬂ“i*}%mﬂ&@%%% SRR E IR R E

Anthony CHOW, Assistant Property & Facility S MR E T E R
Manager demonstrated a set of models of body A set of models of body organs damaged by smoking were

organs damaged by smoking, "We place the models ~ P'aced n the staff common room.

in the staff common area to warn our staff about the harmful effects of smoking. We believe that promoting
a smoke-free culture not only improves health, performance and efficiency of all employees, but also builds
a positive and professional image for the company."
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Support from Family and Colleagues Boosts Determination and
Success in Smoking Cessation

KML Engineering Limited ("KML") believes that
a smoke-free culture helps to enhance reputation,
which in turn attracts and retains talents and increases
the company's competitiveness. "The support and
encouragement from family, friends and colleagues
greatly increases the determination of quitters to quit
smoking and is a key element in building a smoke-free
community. Therefore, when we organize smoke-free
activities, we also invite the family members of our staff to
encourage them to care about the health of their families."

ASHRZRTIE Q%i%@@b&ﬂ%ﬁ“%ﬁﬁ&ﬂﬂ@ EE=
said Eric LUK, Deputy Managing Director of KML. Egﬁy@@)g@%% s —REEEpEmpt e L

KML also echoes the World No Tobacco Day every KML arranged a "Sports and smoking cessation movie day"

) ) on World No Tobacco Day 2023.
year. In 2023, they organized “Sports and smoking

cessation movie day”, staff in sports uniform stretched their muscles while watching video to learn about
harmful effects of smoking on themselves, their family and the environment.
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Kwai Chung

Young Staff Members Give Full Play to Their Creativity to
Encourage Smoking Cessation

Smoking not only affects physical health, but also closely
related to mental health. Kwai Chung Hospital has invested a
lot of resources in anti-smoking education. The anti-smoking
team inspects the hospital area from time to time to educate
and advise smokers; smoking cessation posters and no-
smoking notices are posted at prominent places in the
hospital; smoke-free games designed and produced by young
staff members were displayed to help patients relieve their o
withdrawal symptoms. - 4 .

Dr Desmond NGUYEN, Hospital Chief Executive AXFERZFRET—RAE X ZEAE - %
highlighted, "We have been adopting an accommodating ngjker_?;%%ﬁﬁjdz%izﬁﬁﬁgﬁﬁigd by
attitude to minimize conflict in the process of persuading them young staff members were displayed to help patients
to quit smoking, so that the smoke-free message can be more MElIED eI ] SRS,
effectively conveyed to our stakeholders." Kwai Chung Hospital will uphold the objectives in promoting a
smoke-free healthy lifestyle among hospital staff, patients and their families.
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TAIl HING

Management Members Take the Lead in Setting Smoke-free Example
Pledge Meeting Affirms Smoke-free Cultural

As a member of the catering industry, Tai Hing Worldwide
Development Limited ("Tai Hing") understands the impact of
smoking on all aspects of the business. Therefore, Tai Hing
has spared no effort in promoting a smoke-free culture. Ken
CHAN, Chairman said, "Smoking affects the taste of the chef
and the environmental of the restaurant, which in turn affects
the quality of food and the experience of our customers. We
urge the management members to take the lead in influencing
colleagues to quit smoking, and we also help our staff to

—___ ot

A KFEE B TR S [ — 40| FFRN R
LRSS | R IEEETEl - SEE TaE -
Tai Hing has set up "Tai Hing Smoking Cessation
Programme" for its employees, and organized "Pledge
Meeting" every year.

commit to a smoke-free lifestyle through rewards programs, focus groups and referral services."

Tai Hing has set up “Tai Hing Smoking Cessation Programme” for its employees, they organize a
'Smoking Cessation Pledge Meeting" every year and follow up the cessation progress of its employees on
a regular basis. Those who succeed in quitting smoking would be given a bonus as encouragement. In
the future, the incentive program will be extended to cover partners of employees. By 2023, the smoking
cessation rate of employees participating in the program reached 70%, which is an encouraging result.

BH=E
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Nurturing Young Smoking Cessation Ambassadors

The University of Hong Kong (HKU) is committed to
promoting a smoke-free environment and fostering smoke-free
awareness among the youth, laying an important foundation for
Hong Kong to become a smoke-free city. "As an educational
institution, we are duty-bound to educate our younger
generation and the public about the harmful effects of smoking
and the benefits of quitting, and to provide professional advice
on policy advocacy to demonstrate the ideal of a healthy,

smoke-free Hong Kong." said Prof Kelvin WANG Man-ping,
Director, Doctor of Nursing Programme. ééiﬁ%gﬁﬁ%giﬁ%@%@% '
The School of Nursing has set up HKU Youth Quitline and T‘hffmversity Hoalth Sorvice orgi'i;‘eﬁ various

HKU Women Quit. The University Health Service also organized 2&‘5':55 el WIS ]9 (0 [T e Sineie-iiies

various activities and workshops to promote the smoke-free

culture. They have also started training secondary school and university students to become Smoking
Cessation Ambassadors and to provide them with relevant knowledge, more than 650 students have
completed the training so far.
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All-rounded Support and Measures to Create a Smoke-free Atmosphere

Waihong Environmental Services Limited
("Waihong") believes that a healthy workforce
is the only way to provide high quality services.
Therefore, the company strives to promote a
smoke-free culture. Cindy SZE, Deputy General
Manager, said, "We didn’'t stop promoting
smoke-free activities during the epidemic in
order to protect the health of our staff and their
families. We provide all feasible support and

measures to create a smoke-free atmosphere AS R RS B S S A S R T e - B TS B
so that employees can stay away from the fEER -

temptation of smoking even after WOI’k, and \é\ﬁtilr}?eng)c;g?:ized health talks and workshops to promote a smoke-free
enhance their determination to quit smoking."

A team was set up to conduct regular site inspections and enforce the smoke-free policy. They also
visit frontline staff to understand their needs on smoking cessation, so as to formulate and provide the most
suitable methods to help staff quit smoking.
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Successful Quitter was Rewarded LCD TV as Encouragement

At a small and medium-sized enterprise (SME),
colleagues are as close as a family, which is conducive to

the promotion of smoke-free campaigns. "l hope that by
promoting a smoke-free culture, we can convey positive o 1, Cortiicate of Mert

== presentedto

values to our employees and help to improve their self-
confidence and strengthen their determination to quit
smoking," said Tony CHEUNG, CEO of Ultra Active
Technology Limited ("UAT").

UAT conducted health talks regularly and a wall-sized

. /\'—‘—' 1

poster of the Hong Kong.Smoke—free Leading Company ‘E%%é%i’é %El’%—‘g;%i %i§§%g§§
Awards was set up outside the restroom to commend ST B E o
the joint efforts of employees on spreading smoke-free éf,ﬁiiﬁfi&‘;ﬁfé ‘;E;ZGSHG‘:”UQPKSSFSiig?ﬁg*ﬁ:;kggﬂ”@
messages. Tony has even created his own office exercises commend the joint efforts of employees on spreading
to encourage employees to cultivate healthy exercise and S SRS
eliminate the temptation of smoking. Successful quitter was rewarded LCD TV as encouragement. UAT

believes that mutual support among the team can definitely help employees to stop smoking.
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Embed Smoke-free Promotion in ESG Policies

In recent years, ESG (Environmental, Social Responsibility and
Corporate Governance) has become a key indicator for assessing
corporate performance. The Center, managed by Savills Property
Management Limited has also integrated ESG strategies, including
smoke-free policies into its daily business. YIP Chi Tao, Associate A
Director said they take smoke-free policy seriously, "We collaborated 2 B e ~ 4 .

- \\

with various smoking-cessation organizations to promote and create
smoke-free atmosphere to our staff, contractors, partners and the / o .

. . A EEA(E ISR KAE AL T - @R
public. We also set up an e-learning platform to educate our staff on BN B R S {8 o
smoking hazards, and we have implemented the WELL Health-Safety The Centre trained its staff to become

L . . . smoke-free ambassadors and step up

Assessment Criteria, which aims to enhance the physical and mental inspections in public areas.
health of our users by improving building performance.

The Centre has also been actively implementing health workshops and exercise classes to guide its
staff and tenants to develop healthy habits in order to eliminate smoking. Staff members are also trained to
become smoke-free ambassadors and step up inspections in public areas. In future, they hope to become

a role model for the industry and realize the vision of a smoke-free Hong Kong.
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BEAUSKIN Medical Group Limited ——" wesion -
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BEAUSKIN Medical understands the harmful effects of tobacco products on the skin, hence dedicated to
enhancing colleagues' understanding of the harmful effects of smoking and encouraging them to stay away from
tobacco products. The company regularly organizes health talks, distributes exercise equipment, and provides
fruits and healthy snacks in the pantry to help everyone in the company to stop smoking.

EEYLEEERAT e
Chlna Resources Property o iﬁfﬂfciﬁﬁﬁ?ﬂﬁn?gement Limited
Management Limited

EREMEERAERAREEINEFPNREEREGN - BOEERE  BEERNELEIZE
BECHEE TN ZRINMEN HERITER - WERRPAEHNEERRERTENEDRTFBIIED - |
B - TEBEBERERTOINARE NEENYERERR T BB - FHP E RS R B R RES MR
EIREITE

China Resources Property Management Limited putting the health of its staff and tenants in the first place,
they committed to promoting a smoke-free culture, including organizing smoking cessation sharing sessions,
inviting staff members who have quit smoking to share their experiences, organizing stress relief workshops
regularly, and taking the initiative to invite District Health Centre to set up health-themed booths so as to let
tenants to know more about the methods of health management.

CONSTRUCTION
kY L A INDUSTRY COUNCIL
Ep e A e T

Construction Industry Council

ERBTREZERNBBBER  BEXZE BEXHBFRENEEEN  Y2RFBREREFEERE
SERNEE - UEFENMHEMBESES ZTRERELTENTE - BIEEE T IIRER M INIRSRE
MEEEE®R RE [MEARK ] BEHUT - R NHARFTERE - fInE DEHREER BEFE ]
EERBENTAAIA - HBRFEBERER -

As a bridge between the Government and the construction industry, Construction Industry Council (CIC)
has been supporting the smoke-free policy advocated by the Government. CIC has worked closely with COSH
and supports multiple smoke-free programmes including putting up poster in its training campuses, and
setting up a recruitment booth for the “Quit to win” contest. CIC also supports public health issues, such as
encouraging the sector to actively express their views during the public consultation on the tobacco control
strategies for vibrant, healthy and tobacco-free Hong Kong.
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FSE Lifestyle Services Limited FSE LIFESTYLE
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With 24,000 employees, FSE Lifestyle Services Limited has been working closely with smoking cessation
partner and organized health talks, staff trainings, healthy living bazaars and sports activities on a regular basis
to promote work-life balance. Smoke free messages were also disseminated through intranet to encourage
employees to quit smoking.

B EEARA dbeEi .
Hang Yle Propertles Management LImItEd EERERERERALT AP:I)epr:l:telfszH:::egrse:i::\k"Gn::sp

REBHMEREERREGNEEER  EaPFEERERARARVRRELE2EZEY  WHEREKRES
5 BITTRAMIEBEREREE - S ARERAETERERLBEEFZREEER - MERIOKHER
HABREEKR - HBE TEFER -

To encourage employees to quit smoking and create healthy and positive values, Hang Yick Properties
Management Limited has set up a Health and Safety Committee and collaborated with smoking cessation
partner to organize various smoking cessation seminars and recreational activities. Also, the company displays
smoke-free signs and posters in prominent places in the office, and provides snacks in the pantry to help
employees ease their addiction to smoking.

(REFRHEIRGE (FE) ARAT %) HANKYU HANSHIN

Hankyu Hanshln Express (HK) Limited EXPRESS con 1.

BREBRHBEREE (B8) ARAFNEGEARETEERR @ FHRIEBEZESFIIETERERE
KoE® WWﬁEI&%E%&L@%M HEEREAE XABWFEI% NV EIEE - B FE

BEE  RETEAEERE - BERRBIEEEN S  SHRREREE

Hankyu Hanshin Express (HK) Limited has actively implemented a smoke-free policy in the company. With
the support of the management, a smoke-free committee has been set up to implement smoke-free policies
and organized activities on a regular basis, such as distributing fruit and exercise equipment to staff to promote
healthy living, and setting up a garden for the staff whom smoke and encourage them to quit smoking through
planting.
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Jones Lang LaSalle Management Services (@)JLL
Limited - Everbright Centre 0 R 1T

AN

EVERBRIGHT CENTRE
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Managed by Jones Lang LaSalle Management Services Limited, Everbright Centre spares no effort in
encouraging and promoting a smoke-free lifestyle. The company has set up a smoking cessation group and
incentive programme to promote smoking cessation through peer pressure. The company also regularly
organizes activities such as sports competition, cooking workshop, to build a smoke-free and healthy working
environment as well as to strengthen the cohesion of the staff towards the company.

ii‘lﬂ%}ﬂﬂ'}ﬁ, @ The Land Registry

The Government of the

La n d Reg istry — Hong Kong Special Administrative Region

T MEEREREEE L  @RETITHENBERELEEE  WEBIRRERNMBEEINT
ZRBERBNTREGEABERERE MAEEA - WWER - BPIREE - B TEALNMEF -

The Land Registry proactively promotes the smoke-free culture. It organizes smoke-free talks for staff
regularly and promulgates relevant information on smoking hazards and cessation to all staff and citizens who
need land registry services through different channels, including posters, pamphlets, department intranet and
staff magazine.

LBRERERRITEERT
Shanghai Pudong Development Bank HRBIT
Co., Ltd., Hong Kong Branch rfJ SPDBANK SEA1T

PEBERERBITEEDITAPARENME - ik E THEBEE L - BIEEMERESHAERT
FEREE  BHEEIREARBLE - RA|JMERERY [BEZOKE] - REIRHEEEGK  EXR -
AR R NRVfEREEN T A - B B THRERE -

Shanghai Pudong Development Bank Co., Ltd., Hong Kong Branch understands the harmful effects of
smoking and actively promotes a smoke-free culture among its staff, including organization of a Smoking
Cessation Family Day. The company has also set up a "Smoke-free Pantry" in the canteen, providing free
lemonade, candies and stretching tools to help employees stay away from tobacco.
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Silver Award

EHNYMEEERRAE — BXES

Sino Estates Management Limited - SINO PROPERTY SERVICES
Skyline Tower ERNELXESD

ERGEHNMEEBERAFTNNNERSBRNEREENE  ZRAESEREREE L  HUEEK - 2
AETHNESMRAFENEEEN  WHBHEITHESIMEARS - XERBIBRSC =R - IBREFES D
Ta mBEIRLEERVERSD  EMEEMRE -

As the leading property management company of Sino Estates Management Limited in Kowloon East,
Skyline Tower sets an example by promoting a smoke-free culture. The company regularly promotes smoke-free
information and encourages staff to quit smoking. It also sets up a sky garden for staff and tenant to build up a
healthy lifestyle and stay away from tobacco through planting.

B EEERAT UP oo

Urban Property Management Limited

ERMEEBEARAFTBNRBEIRERELERAOTIERE - SRNBEREEHEREEEN - &
BET2HERER £EMEREBH B REEEEN - ARMER2EEBREHREFREE S SRH
WA EER —EERRAEE AERTERRESEREE -

Urban Property Management Limited is committed to providing a healthy and enjoyable working
environment for its employees. Smoke-free message were disseminated through intranet and emails. The
company also encourages employees to participate in health talks, lifestyle bazaars to establish a healthy
lifestyle. The company also actively participates in the COSH’s World No Tobacco Day — Smoke-free Sportswear
Day in order to take practical actions to support a smoke-free lifestyle.
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SYNERGIS
AIEEERBERAT

Synergis Management Services Limited

AREEREERARRSEERBMHELTR AR BFHERENIBREZE2EREEN MR LT
[BZEREES|  ZEINGRLZEINEE U [ZELF] BFXEEEZEEREFNSGET - i
BIERIEARAREE 7THE T200@YELE RN KE - RH8 THEREGE24 640A °

Synergis Management Services Limited’s service area covers the whole Hong Kong, the company
provides safety and health information through mobile phone applications, and sets up an "Occupational Safety
and Health Committee". Smoke-free messages are delivered to frontline staff in an easily understandable way.

Synergis Management Services Limited mobilized 200 of its properties to participate in the Award, with 24,640
employees taking part.

SEE{SIE 28 » GEfRMLITQR code :
Full list of Awardees is available at:
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