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The Government attaches great importance to tobacco control in order to safeguard public health. Since the
enactment of the Smoking (Public Health) Ordinance in 1982, the Government has been taking a progressive
and multi-pronged approach to tobacco control. With effect from 1 January 2007, indoor workplaces have been
designated as statutory no smoking areas, which has greatly improved the working environment, protected the
health of non-smokers, and established an important milestone for the tobacco control work of Hong Kong.

Over the years, the Hong Kong Council on Smoking and Health has been actively facilitating, encouraging,
supporting and acknowledging companies to set up smoke-free workplace policy, advocate smoke-free messages
and support employees to lead a smoke-free lifestyle. The workplace is one of the places where employees spend
most of their time every day. A supportive workplace can help smokers kick the habit which improves the health and
efficiency of the employees. By participating in the Hong Kong Smoke-free Leading Company Awards, businesses
can build positive image, fulfill corporate social responsibility and serve as role models for other businesses,
resulting in a win-win situation for corporations, employees and the community.

This year, the event attracts over 300 nominations from a wide variety of business sectors. | would like to
congratulate the award-winners and commend them for their efforts in advocating a smoke-free culture in their
workplaces. Our current smoking prevalence is 10.7%, a record low in the past 30 years. Your commitment does
not only help protect your employees from harms of tobacco but also help Hong Kong to become one of the
economies with the lowest smoking prevalence rate in the world.

With our determination to protect public health, together with the concerted efforts of the community, | am
confident that we can make Hong Kong a healthier city!
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The Department of Health has spared no effort on tobacco control over the years. With the support of the
community, the smoking prevalence in our population has dropped significantly from 23% in the 1980s to 10.7%
now. The support of the community is crucial to the success of tobacco control. In this regard, | must thank those
socially-responsible employers who have made strenuous efforts in promoting a smoke-free workplace and in
encouraging their staff to quit smoking.

According to the latest Thematic Household Survey, male aged 40-49 who are the working population, had
the highest daily cigarette smoking prevalence. A supportive workplace and active promotion of quit smoking
messages can help smoking employees kick the habit. This will undoubtedly improve the health and efficiency of
the employees and help to achieve a smoke-free Hong Kong.

Last but not least, my heartfelt gratitude to the Hong Kong Council on Smoking and Health for your
collaboration in promoting, co-ordinating and organizing a wide range of tobacco control activities in advocating a
smoke-free workplace.
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Business support is crucial for a smoke-free Hong Kong. The Hong Kong Council on Smoking and Health
(COSH) organized the "Hong Kong Smoke-free Leading Company Awards" again in 2013 to recognize leading
businesses that have demonstrated commitment in advocating a smoke-free culture. The Awards received an
overwhelming response in 2013 with over 300 companies from different industries participated, a 60% increase as
compared with 2011.

We are delighted that employees' well-being is at the top of many companies' agenda. A variety of effective
and creative smoke-free measures have been implemented, e.g. inviting staff to design smoke-free logo with
corporate identity, organizing Cessation Buddy programme and promoting smoke-free family through interactive
online platform. Through the Awards, companies have widely spread the smoke-free messages to employees,
customers, the general public and different stakeholders. Many employees have quitted smoking successfully with
the support from management and colleagues. The prevalence of smoke-free culture brings positive effects to the
health of employees, the productivity of companies and the health of the public, resulting in a win-win-win situation.

The success of the Awards owes to the support of different sectors of the community, including the
Honourable Patron, Dr KO Wing-man, Secretary for Food and Health and the judging panel. We would like to
express our gratitude to over 30 major commerce chambers and associations in Hong Kong who encouraged
their members to participate in the Awards. Besides, the Hospital Authority, Tung Wah Group of Hospitals, Pok
Oi Hospital and The Lok Sin Tong Benevolent Society, Kowloon also worked as our smoking cessation services
partners to provide smoking cessation assistance to companies and smoking employees. COSH hopes the award-
winning companies can sustain their smoke-free policies, set a supreme model and motivate the industry to support
the smoke-free culture in joint hands.
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Everyone wish to live a healthy lifestyle in a clean and smoke-free society. It is very impressive to see that
there are many socially-responsible employers who are so committed in creating a smoke-free workplace which
is ultimately benefit to the community. They are greatly appreciated for improving the living standard of the city. |
would also like to express my sincere congratulations to all award-winning companies and organizations in different
industries.

Radio Television Hong Kong has a long term partnership with Hong Kong Council on Smoking and Health
to encourage people to kick the smoking habit for good. Besides co-organizing "Hong Kong Smoke-free Leading
Company Awards", we also jointly hosted "Smoke-free Campaign for Elderly Pledge Ceremony" last year.

Each success is the beginning of next one. There have already been positive reactions in promoting a smoke-
free culture. | am anticipating seeing the continuity of enthusiasm and determination in protecting public health
among different industries and business sectors in the coming future.
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To be a socially responsible corporate, establishing internal policies, such as caring the
welfare and health of employees, is just as important as drawing up external measures. Promoting
a smoke-free culture allows businesses to look after the physical and mental well-being of
employees while fulfilling their social commitments. By bringing in cessation incentive schemes
or collaborating with smoking cessation service providers, companies can effectively help their
employees kick the smoking habit. Indeed, the smoke-free culture should expand beyond the
workplace. If companies can invite smoking staff and their families to join smoke-free activities
Bernard Charnwut CHAN css, s together, the corporate smoke-free culture can be elevated to the community level. With the
President, Asia Financial introduction of the "Most Creative Smoke-free Policy Award" in 2013, | am glad to see a host
Holdings Limited of enterprises showcasing their innovation and teamwork which resulted in greater employee
engagement through various smoke-free activities. The dedication in implementing smoke-free
measures is definitely a key to persuade more staff to overcome the smoking addiction.
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With the concerted efforts of different sectors of the community, businesses have made
great advance in developing a smoke-free culture and raising awareness among employers and
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Prof Patrick WONG, BBS, JP, Chairman, Quit-Winners Club
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Bernard Charnwut CHAN, GBS, JP, President, Asia Financial Holdings Limited
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Lisa LAU, BBS, MH, JP, Chairman, Hong Kong Council on Smoking and Health
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Prof LAM Tai-hing, BBS, JP, Chair Professor of Community Medicine & Sir Robert Kotewall Professor in Public
Health, School of Public Health, The University of Hong Kong
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Dr Christine WONG, Head, Tobacco Control Office, Department of Health

employees. Advocacy of smoking cessation saves lives and we face a constant race against
the clock. Businesses should consider providing more concrete support to their employees
by referencing the smoke-free policies of the awards-winning companies. Examples include
allowing staff to join the cessation workshop during office hour, rewarding staff who quit
smoking successfully and implementing a cessation buddy scheme. By motivating non-smoking
employees to support their smoking collegues, companies can help smokers get rid of the
addiction more swiftly with the aid of peer influence. | hope the winning companies can be role
models for other businesses in helping their staff quit smoking as early as possible, and as a
result relieving all from the hazards of secondhand and third-hand smoke so that everyone will
be able to enjoy a smoke-free environment.
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Chair Professor of Community
Medicine & Sir Robert Kotewall
Professor in Public Health,
School of Public Health,

The University of Hong Kong
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The "Hong Kong Smoke-free Leading Company Awards" was first launched by the Hong
Kong Council on Smoking and Health (COSH) in 2011, with an aim to recognize businesses
that are dedicated to promoting the smoke-free culture. The Awards was fully supported by
companies across different industries. The Awards in 2013 received an overwhelming response

with an increase of over 60% in the number of participating companies as compared with 2011,
benefiting more than 60,000 employees. Nowadays, more and more companies value the health
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Employees perform better and work more efficiently with good health and a positive frame
of mind. For corporate's sustainable development, employers should promote smoke-free
messages proactively. With full support of commerce chambers and associations in Hong Kong,
the Awards in 2013 drew participation of many businesses and SMEs. The commerce chambers
and associations not only focus on the industries' development, they also keep an eye on the
well-being of their practitioners. By encouraging businesses to help their staff quit smoking and
build a healthy lifestyle, they are safeguarding the most important asset of the industries. | hope

different sectors can work hand-in-hand to spread the smoke-free culture and strive for a smoke-
free Hong Kong.
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Prof Patrick WONG, ges, p
Chairman, Quit-Winners Club

of employees and proactively promote the smoke-free culture through different measures and %UIIBBS, MH A4+
policies. All the winning companies in 2013 have done remarkably well. A number of small and BARERBREESER
m§d|um enterpnses. have invested resources to hglp thefrlemploye.es kick the smokmg habit, Lisa LAU sss, v op

while some companies have made great use of their creativity and different promotion platforms Chairman, Hong Kong Council
to spread the smoke-free messages to employees and their families, customers, as well as the on Smoking and Health

general public.
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Businesses play a significant role in promoting a smoke-free Hong Kong. Since statutory
no smoking areas have been extended to indoor workplaces in 2007, a number of companies
have stepped up smoke-free measures to protect the well-being of their staff as well as the
general public. Employees are important assets of a company. If their health is damaged by
smoking, the company's productivity and image would inevitably suffer. Hence, businesses are
encouraged to place more focus on assisting their staff in quitting smoking and promoting the
smoke-free culture. The Government has subvented smoking cessation service providers such

;%;7'2% as the Tung Wah Group of Hospitals, Pok Oi Hospital and The Lok Sin Tong Benevolent Society,
BEBIEERAETE Kowloon to offer free smoking cessation services in the community. Companies can make good
Dr Christine WONG use of these resources to provide smoking cessation support for smoking employees and help
Head, Tobacco Control Office, them live a healthy and smoke-free lifestyle.

Department of Health
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Mobilize the corporate power

to advocate a smoke-free culture
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Officiating guests kicked off the "Hong Kong Smoke-free Leading Company Awards
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2013" and encouraged companies to support a smoke-free Hong Kong.
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Officiating guests thanked the smoking cessation service providers and over 30 chambers of commerce and industrial associations for
supporting the "Hong Kong Smoke-free Leading Company Awards 2013".

With the aims to encourage businesses to
promote smoke-free messages and smoking
cessation to their employees, customers and the
general public for a smoke-free Hong Kong, Hong
Kong Council on Smoking and Health (COSH)
organized the "Hong Kong Smoke-free Leading
Company Awards" in 2011 with overwhelming
responses from companies of different industries. In
2013, with the full support of over 30 major commerce
chambers and associations in Hong Kong, COSH
organized the Awards again in collaboration with
Radio 1 of RTHK.

The launch ceremony was held on 17 June
2013 in Hong Kong Convention and Exhibition
Centre. Officiating guests included Dr KO Wing-man
(Secretary for Food and Health) , Lisa LAU (COSH
Chairman), Philip CHOW (Controller (Radio),
RTHK), Dr Cindy LAl (Deputy Director of Health) ,
Prof LAM Tai-hing (Director of School of Public
Health, Sir Robert Kotewall Professor in Public Health,
The University of Hong Kong), Dr Christine WONG
(Head of Tobacco Control Office, Department of
Health) , Prof Patrick WONG (Chairman of Quit-

Winners Club) and Antonio KWONG (COSH Vice-
chairman) . Smoking cessation partners also hosted
booths to demonstrate the smoking cessation
services available in Hong Kong. Prof LAM Tai-
hing, YIM Kai-ming (former Chairman of Hong Kong
Institute of Marketing) and CHAN Wing-luk (host
of financial programme) shared ways to enhance
corporate efficiency and brand value through caring
for employees' well-being and promoting smoke-free
culture at the seminar after the launch ceremony.

The Awards in 2013 received over 340
applications from different business sectors, which
is a significant increase of 60% as compared with
2011. Over 60,000 employees were benefited by
the companies' smoke-free policies. Applications
were assessed through the preliminary and in-depth
assessment. The judging meeting was held on 4
December 2013 and concluded that 10 companies
will receive the Gold Awards, 8 companies will receive
the Silver Awards, 5 companies will receive the Most
Creative Smoke-free Policy Awards and over 300
companies will be awarded the Certiticates of Merit for
recognition of their support to the smoke-free culture.

11
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Justina Chiu mentioned that property managers would promote

environment.
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ARA Asset Management proactively promotes smoke-free culture
in its 17 shopping malls.

HEEAMERS - ©HRAREE

RTITERERNS - ARRESBAE  ATFELE
MEEEBDEERRERS  REREATEHREE
o ZEATHEHREREBSMUE - REKHIRAOEE
S BBTTRAT —RER - FFEELTE - [fin
EEHENAZRAZETBITL  BSHEELIER
RET  BONEERTREREREERS/NMER
ROIE  BEHHRENREME - | BFEH -

smoke-free messages to the public to build a fresh and healthy
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ARA Asset Management signs smoke-free charter with contractors.
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ARA Asset Management proactively encourages staff to quit
smoking.
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Please take care of our children
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The tailor-made colourful no-smoking sign can attract the

attention of children and parents.
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ARA Asset Management
(Fortune) Limited

Instilling smoke-free culture in
shopping centers

ARA Asset Management (Fortune) Limited
has actively instilled the smoke-free culture in the
17 residential estate shopping centers under its
management. Tailor-made signs were designed to
replace traditional no-smoking signs in shopping centers
to encourage parents to support a smoke-free lifestyle for
their next generation. Their smoke-free committee meets
regularly to evaluate the smoke-free measures. The "no-
smoking charter" has been signed with contractors to
strive for a smoke-free and healthy working environment.
Justina Chiu, Deputy CEO, claimed that delivering the
smoke-free message is the responsibility of property
managers. The company has actively involved in
smoking cessation publicity programmes including
sharing their smoke-free workplace policy and fruitful
experience in radio programmes and hosting smoke-free
exhibition at its shopping centers. The concerted efforts
of all parties would hopefully contribute to a fresh and
smoke-free shopping environment.
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Rainer Sip makes use of the online platform, Baby-Kingdom.com
to promote the hazards of smoking and importance of smoke-free

family.
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A RAIFBARELETE  AAREHEZER -
Baby-Kingdom.com makes use of its online platform to
promote smoke-free messages to the public.
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The healthy and environmental talks hosted by Baby-
Kingdom.com are well recevied by the students. _—
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REAEENERE -
Baby-Kingdom.com introduces healthy
lifestyle and stress management to
staff via seminars.
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Baby-Kingdom.com Limited

Maximizing power of online
platform to promote smoke-
free families

With over 550,000 online members who are mainly
parents, Baby-Kingdom.com Limited makes use of its
powerful online platform to promote the importance of
smoke-free family. Rainer Sip, Operations Director and
Founder of Baby-kingdom.com, added that a family
smoking survey was conducted on its website which
inspired some members to think about the harms
of secondhand smoke on their children and family,
while some members were even motivated to give up
smoking. The discussion forum serves as a perfect
information sharing platform to alert parents on the
hazards of smoking and support smokers to quit. On the
other hand, Baby Kingdom Environmental Protection
Education Fund has visited more than 70 primary schools
and kindergartens to promote green and smoke-free
messages. The management is also glad to act as smoke-
free role models for smoking staff and enforce a smoke-
free workplace with supportive measures for smoking
cessation. This top-down commitment on smoke-free
culture was proved to be successful.
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1t BEEBITERBERE -
Smoking prevalence in retail industry is comparatively
high. Mandy Tang believed that smoke-free culture
can help the industry's sustainable development.
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The winning logo of
the smoke-free logo
design competition
has been used
in the smoke-free

programmes.

|

A AEFERBRAORIERRTER/EER -
Belle International designates the outdoor roof as a
smoke-free green area.
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A AEERROMGENED  HEEXAREEEEZ — -
Belle International sees promoting smoke-free culture as one of
its social responsibilities to fulfil its corporate mission.

A FEEBENE R EE
Belle International posts smoke-free logo and slogans in stores to promote
the benefits of kicking the smoking habit.
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Belle International Holdings
Limited

Advocacy of smoke-free culture
as a corporate responsibility

For sustainable development in the female shoes
retail industry, Belle International Holdings Limited has
incorporated the smoke-free culture in its agenda. The
company first introduced a “Smoke-free Logo Design
Competition” in 2012 to boost staff participation and
ensure they understand the importance of a healthy
smoke-free lifestyle. Apart from designating the outdoor
roof as a smoke-free green area, no-smoking signs and
smoking cessation pamphlets are put at the group’s offices,
warehouses and all retail stores in Hong Kong and Macau
in order to visualize the message. Mandy Tang, Deputy
General Manager — HK & Macau, realized that stress was
the major reason of smoking among staff according to the
survey on staff smoking habit. Hence, a variety of “Happy
Life” activities are organized for staff to relieve stress. The
company also worked with various smoking cessation
service providers to run smoke-free exhibition, health
seminars and health checks for staff to encourage them to
quit smoking. In 2014, the company will launch a brand-
new buddy scheme through which co-workers can give a
hand to one another in achieving a smoke-free lifestyle.
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r— : Banda Tang hopes to reduce staff's dependence on
. tobacco by promoting work-life balance and relieving their

work stress.

EHUBERR RLBHER

EEHNEBEF  BETFTABHETIHZ
B AR EHEEREMELETR AT
(%8 [Bossini] ) @ BAZEEAREEH
e HEKREWE  BMARESE  DRAE
ERYREXEREZERE  BETRMTE
TBETER  RA YR o
BREBREARNZTEE  HAKKRS  Eom
BREHIRE  SEASNHEZANER  MAZRE%
o IRIEBERE - BUTR2007FEERNZEKG] -
Bossini/hEfESR & - BREEEE LM - HITHE
ETHER WMEIEEEREE  c BREZFETN
IRIBATIE - BAABEA X HERR -

EERE EFERE

AEID M BRICEEEERETET ? B
S HPE T %% o BossinifER A 41,0008 BB E THd
¥ B [HE5RAEEEM] (EREE  EANEREE
EHNEFEEL  AEEEARAREREE TRENRE
REBEBEEM  EPHEEENEEBER - HEKIIK
£8600H % - WEBTRBTHMBRESZMSE

18

2 | .'_ e
L v Py _‘-__'-.\'-.
A Bossinig it [MEHESERM] E8) - THREINREZER
RE - BHlEABENEEHBUR -

Bossini conducted survey to understand the reasons and pattern
of smoking and plan approprate smoke-free policy for staff.
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Bossini organized workshops to promote smoke-free messages.
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Bossini put up posters in staff resting
areas to promote the importance of a
healthy smoke-free lifestyles.
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Bossini incorporated the brand value into the
design of no-smoking sign.
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Bossini Enterprises Limited

Integrated approach for a
smoke-free happy brand

A friendly and fresh shopping environment is
crucial to the retail industry. Bossini Enterprises Limited
promotes a smoke-free and happy corporate culture to
its 1,000 staff through an integrated approach. Associate
Director, Human Resources, Banda Tang recognized
that staff are the key assets of company. To facilitate
the planning of appropriate smoke-free measures,
Bossini conducts surveys to identify the smoking habit
and causes of smoking among its staff. The results are
shared through various communication channels. The
company also organizes health talks for its frontline,
office and warehouse staff to raise awareness on
hazards of smoking and encourage staff to kick the habit.
To promote work-life balance and healthy smoke-free
lifestyle, its "happy staff club" also runs regular yoga,
badminton and dance classes.
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Elaine Wong mentioned that
regular stress management
activities can help staff reduce
the dependence on tobacco.

CITIC Securities International first introduced the smoke-free
policy in 1998.
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Posters are put up to promote smoking cessation.
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Smoke-free information is available at prominent position in the
office to motivate smoking staff to kick the habit.

A PIEEHBRERERG B DHREEE R T -
CITIC Securities International co-organized smoke-free talks and
workshops with smoking cessation service provider.
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CITIC Securities International
Company Limited

Incentives to reward quit
attempt

CITIC Securities International Company Limited
first introduced the smoke-free policy in 1998 with an
aim to foster a smoke-free workplace and to safeguard
the occupational health and safety of its employees.
Since 2013, the company has offered a substantial cash
incentive of HK$1,000 to every staff who has participated
in cessation counselling and another HK$1,000 to those
who have successfully quitted smoking. According to
Elaine Wong, Executive Director & Head of Human
Resources, the company has also designated the third
day of the "Work-life Balance Week" as "Smoke-free
Day" during which smoke-free seminars are arranged in
collaboration with smoking cessation service provider.
She added that healthy activities would be organized
regularly to help staff relieve stress from work, hence
reduce their dependence on tobacco. These include
Friday Fever tea parties and massage services, as part
of the company's well-being programme.
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11 Chung Hospital

RRETZEH o

A

A EREELE GO TENREE  SRZARETE - Hiz

As a smoke-free leader, Kwai Chung Hospital continues
its effort on smoke-free promotion and organizes different
smoke-free events for patients and staff.
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Michael Mak emphasized that a
smoke-free culture enhances the
quality of medical services of the
hospital.
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Kwai Chung Hospital puts up a big no-smoking
banner at the hospital's entrance.

The summer interns assist in providing smoking cessation counselling services

to patients after professional training.
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Anti-smoking Working Group meets regularly to plan and evaluate
smoke-free policy.
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Kwai Chung Hospital

Encouraging patients and staff
to quit smoking and build a
smoke-free Hong Kong

As the first to implement a total smoke-free hospital
in 2005, Kwai Chung Hospital has constantly reinforced
smoke-free initiatives to create a better environment for
patients, visitors and its staff. Apart from organizing the
annual smoke-free event on World No Tobacco Day to
promote smoke-free messages, the hospital also recruits
university students as summer interns to offer personal
cessation counselling to smokers in need. Michael Mak,
Chairman of Anti-smoking Working Group, believed
the internship could bring in new ideas for the hospital
on smoke-free promotion. In order to grasp the latest
news and techniques on smoking cessation and tobacco
control, the hospital's Anti-smoking Working Group meets
regularly to plan and evaluate smoke-free policy and
actively participates in conferences to meet experts from
around the world. The hospital also organizes annual
training to refresh the counselling skills of staff.
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Charlie Lee is pleased with the Award and pledges to
continue supporting smoke-free workplace and achieving
the "Three-Balance" in life.

_ . L s |

A FIRLR/E TRMAGFENTIERE BB [= V] B3 -

Lee Kum Kee provides a relaxing working environment for its staff
and achieves 'Three Balance' in life.
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Chinese practitioner is invitied to promote the smoking cessation
service and motivate staff to quit smoking.
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Lee Kum Kee's own production plant has been designated as a
smoke-free workplace since 1988.
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Lee Kum Kee believes a smoke-free workplace can ensure the
quality of its sauce and condiment products.
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Lee Kum Kee Company
Limited

Achieving "Three-Balance"
in life through multi-pronged
approach

Lee Kum Kee Company Limited believes that healthy
staff enhance effectiveness and quality of work. The
company has urged its staff to pursue a smoke-free life
and nurture a balance among health, family and career, the
"Three-Balance" in life. Its own production plant and office
in Taipo were designated as smoke-free workplace as early
as the 1980s. To further promote the smoke-free culture to
its staff, Lee Kum Kee explored the reasons of smoking,
ways of kicking the habit and different smoking cessation
services in Hong Kong in 2013. After evaluation, the
cessation services offered by Pok Oi Hospital using medical
acupuncture and professional counselling were selected
and promoted to its staff. Smoking staff were referred to
receive the treatment and some of them have successfully
kicked the habit. Charlie Lee, Sauce Group Chairman
and CEO, believes that a balanced life certainly helps one
to quit smoking, and that is why the company organizes
various interesting staff events regularly. Fruits and herbal
tea are also distributed to remind staff of the importance of
a healthy lifestyle and staying away from cigarettes.
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Jimmy Lau thinks responsible employers should support

smoking staff to quit smoking as the habit will affect their
well-being and interpersonal relationship.
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Richform's staff can attend smoking cessation workshops during
office hours.
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5 o Management provides fruits and
healthy snacks to staff everyday, in

order to promote a healthy smoke-free
lifestyle.
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Richform implements a sustainable smoke-free policy which is
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fully supported by the management and its staff.
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Richform Holdings Limited

Maximize the SME advantage
in promoting smoke-free
culture

As a distributor of drinking water systems and
related products, Richform Holdings Limited has shown
an obligation beyond promoting quality drinking water.
In a bid to advocate fresh air and healthy lifestyle, a
smoke-free taskforce spearheaded by Jimmy Lau,
Chief Executive Officer, has been set up to establish
and develop a sustainable smoke-free strategy for the
company. He remarked that the staff could realize the
company's focus and determination against tobacco
by driving smoke-free initiatives from the management.
The efficiency of designing and executing smoke-free
policies will also be enhanced. To encourage more
staff to quit smoking, the group allows staff to join
cessation talks during working hours. Other measures
like promotional emails and cash prizes are also in place
to motivate them to put down the cigarettes. In addition,
the group promotes a smoke-free lifestyle to its clients
and subscribers through newsletters and the corporate
website. Jimmy Lau believes every SME's effort in
advocating smoke-free culture counts.
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Peter Goh emphasized that Sime Darby cares the health of
staff as they are the company's greatest asset.
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The company constantly invests resources to motivate smoking
staff to quit smoking and advocate the smoke-free culture.
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"Smoke-free Warriors" shared stories of their quitting battles and
successful tips.
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Smoke-free posters and smoking cessation information are put
up in resting areas.
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Sime Darby organized awards presentation ceremony to
recognize successful quitters.
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Sime Darby Motor Group
(HK) Limited

"Smoke-free Warriors" shares
successful quit tips

Sime Darby Motor Group (HK) Limited is dedicated
to fostering a healthy lifestyle among its staff. To
promote the smoke-free messages, a number of creative
initiatives were introduced, such as smoke-free cross
words quizzes, smoking cessation competition, and
"Smoke-free Warriors' Stories Sharing". Sime Darby
refers smoking staff to join cessation courses and
successful quitters will be presented with certificates
and gift vouchers as a token of encouragement. The
company also encouraged the "Smoke-free Warriors" to
share stories of their quitting battles through the intranet,
monthly newsletter and emails. Peter Goh, Managing
Director - China, Hong Kong and Macau, believes that
the stories of successful quitters can motivate fellow co-
workers to kick the smoking habit and support the smoke-
free culture. Sime Darby has a sustainable smoke-free
and well-being policy in which a variety of events such as
tree planting, sports days and charity runs are organized
on a regular basis to promote a healthy lifestyle.
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Senna Cheung remarked that Towngas
promotes a smoke-free lifestyle to different
stakeholders, including employees and

their family, as well as the general public.
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Towngas showroom put up no-smoking signage.
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Towngas has implemented smoke-free workplace initiatives
since 1999.
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Towngas organized the "Health, Safety and
Environment Day" and promoted smoke-free
messages to the general public via game
booths.
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Doctors at in-house clinic will understand the smoking habit of

employees and suggest ways to quit.
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The Hong Kong and China
Gas Company Limited

Encouraging the public to
embrace a smoke-free lifestyle

The Hong Kong and China Gas Company Limited
(Towngas) launched a wellness campaign in 2013 with
four key focuses including physical & mental fitness,
healthy diet, breastfeeding and smoking cessation. The
campaign debuted with the Health Day, which served
to educate its employees on the urgency of smoking
cessation. Some 200 employees took part in cessation
talks and breath test on carbon monoxide organized by
the smoking cessation service provider. Senna Cheung,
Senior Human Resources Manager, acknowledged the
role of Towngas, as a public utility, in advocating the
smoke-free culture across the community. The "Health,
Safety and Environment Day" was held in November
2013 to educate the general public on the hazards
of smoking and promote smoke-free messages via
various game booths. The event turned out to be a great
success, welcoming more than 1,000 visitors from all
walks of life.
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Management takes the lead to quit smoking
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Arterior Design Limited is a SME offering interior design and engineering services. Despite they have a small team,
the company has always been promoting the benefits of a smoke-free lifestyle and the importance of a healthy work
environment. The management takes the lead to quit smoking and set a role model for the staff. Survey on staff's smoking
habits is conducted on a regular basis to design appropriate and effective smoke-free policies. Besides, smoking
employees can join cessation workshops during office hours. Arterior Design also promotes the smoke-free culture to
clients and the public through the corporate website and newsletters. On the other hand, they provide free poster design
services for smoking cessation service providers. The company designates every February as "No Smoking Month" to
raise staff awareness. The management implements comprehensive smoke-free policies to enhance the health of staff

which is the company's important asset. Currently, half of its smoking staff have successfully quitted smoking.
r
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Arterior Design Limited
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A healthy life begins at home
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Families are the building blocks of our society. Hong Thai Travel Services Limited promotes the importance of
a smoke-free family among its staff to encourage them to say no to tobacco to safeguard the health of their families.
Smoking is not only harmful to the smokers, secondhand and third-hand smoke also adversely affects their family
members, friends and co-workers, as well as customers. Hong Thai Travel plans to organize a smoke-free home drawing
contest which invites the children of its employees to visualize their ideal smoke-free homes aiming to motivate the
employees to quit smoking and spread smoke-free messages to their families. Besides, smoke-free seminars were
arranged for its management and a smoking cessation incentive scheme will be launched. Staff activities such as
barbeques and sports games are also organized regularly to promote work-life balance, thus reducing the likelihood of

smoking due to stress. B
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Hong Thai Travel Services Limited
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Take a deep breathe in a smoke-free building
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Elite Centre is managed by Kai Shing Management Services Limited and aims to offer a refreshing smoke-free office
environment for owners, occupants and staff. Completed in 2012, Elite Centre has been designated as an entire smoke-
free building since its construction phase. Its outdoor garden is also a smoke-free area which adds a touch of green to the
city. To avoid the rear staircases from becoming a black spot for smoking, the building's management team has installed
Detex locks at the rear staircases of each floor. The company also put up specially designed no-smoking signs featuring
the Integrated Smoking Cessation Hotline of the Department of Health at public areas. Besides, all staff wear a smoke-free
badge to promote smoke-free messages. The company also offers chewing gums and candies for quitters to relieve their
addictions. Meanwhile, the management has taken the lead in setting up a tobacco control taskforce to encourage staff to
kick the smoking habit and create a smoke-free environment for all.
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KAI SHING MANAGEMENT SERVICES LIMITED

A member of Sun Hung Kai Properties
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Kai Shing Management Services Limited —Elite Centre

BLOBE BEIGH
Looking after employee's well-being
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Kinetics Medical & Health Group Co., Limited was founded in 2001 providing one-stop medical services. Being a
health-conscious medical organization, the group works hand-in-hand with all staff in fostering a smoke-free and healthy
environment. A smoke-free notice board was prepared by the management and other colleagues to promote hazards
of smoking and post smoke-free cards to encourage smoking colleagues to kick the habit. The group has sustainable
smoke-free workplace measures including putting up specially designed smoke-free posters and cessation pamphlets in
clinics and medical centres. The group also spreads the smoke-free lifestyle to clients by referring corporate clients to join
corporate smoking cessation programmes and actively encouraging smoking patients to quit.
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Kinetics Medical & Health Group Co., Limited
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Multi-pronged staff engagement policies
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With more than 11,000 employees, property management specialist Savills Guardian Group adopts a multi-pronged
approach to engage its staff in a smoke-free corporate culture. The group motivates all management offices of its housing
estates and properties to take part in the "Hong Kong Smoke-free Leading Company Awards 2013" to show the group's
commitment on promoting a smoke-free lifestyle. In addition, the group has designated 2013 as the "Caring Year". A wide
range of activities were organized to care employee's well-being, such as assigning its safety committee to co-ordinate
the promotion of smoke-free workplace, implement smoke-free policies and organize smoking cessation talks for front-line
staff. Smoke-free information was circulated via various means such as the intranet, emails, notice boards, posters and
pamphlets to urge its staff to quit smoking for a healthier life.

savills
Guardian
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Savills Guardian Group

BELTE BERE
Promoting a healthy Lifestyle
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With some 4,000 staff, Urban Property Management Limited is committed to promoting a smoke-free Hong Kong.
The company participated in the "Hong Kong Smoke-free Leading Company Awards 2011" and motivated over 70
management offices of the properties and shopping centres to join the awards in 2013, with an aim to reinforce its position
as a smoke-free enterprise. Surveys on employees' smoking habits are conducted in management offices and a range of
recreational activities such as bakery classes, table tennis competitions and yoga sessions have been arranged for Urban
staff to alleviate stress. Staff are also encouraged to take part in smoking cessation workshops and talks. Through these
initiatives, assists its employees to stop smoking and build a healthy lifestyle. The company has already taken the initiative

to establish a smoke-free workplace since 1995. The policy was further extended = -
ap =rxm

to all regional offices in 1999 to ensure that all staff can work in a fresh and healthy
environment. Urban Group
WEAEA¥AA Member of Fung Seng Enterprises
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Urban Property Management Limited
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Supervision and encouragement are equally important
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As a major cleaning and eco-services provider with over 5,500 workforce, Waihong Environmental Services Limited
has integrated the smoke-free culture into its executive training. The message would then be spread to staff members
in different departments and different levels through the management. The company has successfully created a smoke-
free working environment by supervision, together with encouragement. Smoke-free policies are incorporated into the
company's code of practice, regular inspections are also carried out at contracted sites to ensure employees follow
the policies. In order to encourage smoking employees to kick the habit, the company disseminates information about
hazards of smoking through diverse channels including health talks, posters and emails which have been proved
successful.

/ EEBSBBERAD
Waihong Environmental Services Ltd.

EEAEPEME Member of Fung Seng Enterprises
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Waihong Environmental Services Limited
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A top-down commitment to a smoke-free culture
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Dedicated to promoting a smoke-free Hong Kong, Well Born Real Estate Management Limited motivates its
estate management offices to take part in various smoke-free initiatives. The management of the company showed
their commitment by signing a "self-discipline pledge" which urges all staff to be smoke-free during working hours. The
company launched an "employee smoking cessation incentive scheme" to further encourage staff to kick the habit. Staff
who gives up smoking successfully will be recognized and appointed as smoking cessation ambassador to share their
cessation tips and experience in video clips for motivating other smoking staff to quit smoking. The scheme has been
proved successful in reducing the number of smoking staff.
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5] A Member of Henderson Land Group
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Well Born Real Estate Management Limited (A Member of Henderson Land Group)
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Buddy scheme fills the office with support for smoking cessation
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Support among co-workers is crucial to staff who wants to quit smoking, Arterior Design Limited has implemented
a smoke-free slogan competition and a buddy cessation scheme. The non-smoking employees support their smoking
counterparts to quit smoking and when smoking employees succeed, their buddies will be rewarded. The scheme can
enhance communication and understanding among staff and provide greater support for smokers to quit. Besides,
every February is designated as the "No Smoking Month" during which the smoke-free computer wallpaper is displayed.
The workplace is filled with warmth of friendship instead of the smell of cigarettes.
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" ArteERior Desisw  Arterior Design Limited
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Creating smoke-free families through online polling
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Today is the age of information. Appropriate channels should be used to deliver the smoke-free messages
effectively. Baby-Kingdom.com Limited promotes the importance of smoke-free family successfully via their website and
mobile application which have over 100 millions monthly pageview. By conducting an online polling to identify parents'
reasons of smoking, the company focused on the topics that parents care about. Posts on the hazards of smoking were
published on online forums to set off discussions and encourage smoking parents to quit. The company makes use of
its interactive online platform to spread smoke-free messages to the public, as well as inspire more people to embrace

a healthy smoke-free lifestyle. . N
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Tailor-made logo to promote the smoke-free culture
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To boost creativity and participation of its staff, Belle International Holdings Limited organized a "Smoke-free Logo
Design Competition" to visualize the smoke-free culture. The contest was adjudicated by the management from different
departments. The most symbolic logo was selected as the tailor-made smoke-free logo for company's promotion of
smoke-free policies and events. By incorporating smoke-free messages into the corporate culture, the staff is more
engaged and eager to take part in smoke-free activities. The company also runs a 24-hour Belle Hotline Service to help
staff with stress issues and provide smoking cessation information.

Belle BEBES =mEpzRaRA
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Most Creative Smoke-free Policy Awards
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Words of encouragement is crucial for quitters
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Main Shine Development Limited is a member of Nan Fung Group*,
its subsidary Kwai Chung Plaza came up with creative and thoughtful
ideas to promote smoke-free lifestyles. For example, the "HK$5 Mission"
urges staff to deposit HK$5 into a moneybox every time they stopped
own smoking attempt. Apart from serving as a constant reminder, it also
allows employees to see the fruits of their progress and use the money
to buy gifts for themselves. Furthermore, smoke-free ambassadors
meet with co-workers to follow up their quitting progress and offer
encouragement. The management and other staff would also write
cards and send text message via mobile chat group to support the

smoking employees to kick the habit.
*"Nan Fung Group" means Nan Fung International Holdings Limited and its subsudiaries.

B YR - REERARAE GBES)
Nan Fung Group - Main Shine Development
Limited (Kwai Chung Plaza)

NAN FUNG GROUP

SEREES FEEHEME
Drawing insight from stories of successful quitters

FIRAEEE (F8) ERAFEEHEENZME T2 HE
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By running creative smoke-free initiatives, Sime Darby Motor Group
(HK) Limited strives to nurture a balance between smoke-free advocacy
and staff participation. The company recruited smokers to quit through
'Quit to Win' contest and invited 'Smoke-free Warriors' to share their
successful stories and tips through intranet and other publication
to motivate other smoking staff to quit. Smoke-free activities like
crosswords competition and health talks are given interesting names to
arouse staff's interest and boost participation. The company hopes to
help employees build a healthier and smoke-free lifestyle.

Sime WEESLET R [ETavsl Ny
Darby Sime Darby Motor Group (HK) Limited

TEmE #SEeF ¥ A

EATH gRie ERER
e 8
TRAW ESTA WELE |
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ARA Asset Management (Fortune) Limited
Baby-Kingdom.com Limited

Belle International Holdings Limited

Bossini Enterprises Limited

CITIC Securities International Company Limited
Kwai Chung Hospital

Lee Kum Kee Company Limited

Richform Holdings Limited

Sime Darby Motor Group (HK) Limited

The Hong Kong and China Gas Company Limited

Arterior Design Limited

Hong Thai Travel Services Limited

Kai Shing Management Services Limited - Elite Centre
Kinetics Medical & Health Group Co., Limited

Savills Guardian Group

Urban Property Management Limited

Waihong Environmental Services Limited

Well Born Real Estate Management Limited
(A Member of Henderson Land Group)

RAGISEEFTEBRE

Most Creative Smoke-free Policy Awards
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Arterior Design Limited
Baby-Kingdom.com Limited
Belle International Holdings Limited

Nan Fung Group -
Main Shine Development Limited (Kwai Chung Plaza)

Sime Darby Motor Group (HK) Limited
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Asia Credit Monitors (Holdings) Limited

BannerSHOP Holdings Limited

BMI Innovation Limited

Broadway - Nassau Investments Limited

Citybase Property Management Limited - 1881 Heritage
Citybase Property Management Limited - Concordia Plaza

Citybase Property Management Limited -
Kingswood Villa-Sherwood Court

Citybase Property Management Limited - Seasons Monarch
Eugene Group
FANCL

Flora Plaza Management Limited
(A Member of Henderson Land Group)

Fung Seng Enterprises Limited

Goodwell Property Management Limited - Sky Tower
Goodwell Property Management Limited - The Victoria Towers
Goodwell Property Management Limited - Head Office

Hadil Workshop

Hang On Estate Management Limited
(A Member of Henderson Land Group) - The Tolo Place, Sunshine City

Harbour Heights (Management) Limited

Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - 135 Bonham Strand Trade Centre
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Allways Centre
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Area 11

Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Area 13

Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Bella Vista

Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Big Star Centre
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Carfield Commercial Building
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Carnival Commercial Building
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - City 18

Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Conifer Lodge
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - E-Trade Plaza
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Evergreen Place
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Finery Park

Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Floral Tower
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Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Fu Lee Commercial Building
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Fung Cheong Building
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Golden Phoenix Court
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Goodview Centre
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Grand Panorama
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Grandview Tower
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Green Lodge

Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Greenview Garden
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Hang Bong Commercial Building
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Hing Hon Building
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Hing Lee Building
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Hing Yip Commercial Centre
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Hip Kwan Commercial Building
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Hong Leong Industry Complex
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Honor Villa

Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Hop Yick Commercial Centre & Hope House
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Imperial Terrace
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Kingsford Height
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Wealth Commercial Centre
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Kwong Wah Plaza
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Manhattan Plaza
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Metropolitan Rise
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Ming Fai Building
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - New Trend Centre
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Opulence Height
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Pakpolee Commercial Centre
Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Park View Garden
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Henderson Land Group Subsidiary

Hang Yick Properties Management Limited - Progress Commercial Building

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Prosper Commercial Building

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Rica Victoria

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Royal Commercial Centre

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Royal Terrace

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Serene Garden

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Shing Hing Commercial Building

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Shiu Fat Industrial Building

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Shun Fat Industrial Building

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Silver Mansion

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Silver Star Court

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Siu Wai Industrial Centre

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Skylight Tower

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Splendid Place

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Sun Fai Commercial Centre

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - The Gracedale

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - The Spectacle

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Unionway Commercial Centre

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Universal Trade Centre

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Wai Wah Commercial Centre

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Wai Wah Court

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Wellborne Commercial Centre

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Windsor Court

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Wing Fat Industrial Building

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Winsome House

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Yick Fai Building

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Yiu On Estate

41



42

ONG KONG SMOKE-FREE

%t oo
AN

BEICRHENBHEE
BaWEEEBRARF - HEHEHL
BRI EN BHE
BaYEERBERAR - REIXAE
BRI EN B RS
BEYREEBRLAA - TEAESH O
BEICRHMENBEE
EBARNEEEBRAR - K[E
BRI EN EHE
BAMEEEERAE - HR1E
BEIRHMENBEE
EAMEEEBRAR - EEEE
BEILRMENBHEE
BARMEEEERAE] - HEM
BRI E MBS
EBHYREEBERRR-B
BEIRHMENBEE
ERNEEEBRAR - HERE
BRI EN BHE
BAMEXERERAR - ER
BRI EM BRE
BHYREEBRIA] - LEMILRIZE
BEICRHMENBHEE
EARDEEEERAT] - RIEH
BRI EN B S
BHEMEEEER DA - #rEbm—H
TTETARRR]
BEERHERRAF]
BeRBERRQA]
FERBRFEERDA] - HNEERE
FRBRBERRA] -
BERAREE N &
BEEREBRATF] - BEERAEFE =
FEREERATA] - 24EH
RERBERLQR - BHIERE
FERBRBEERRTA] - BEF L
RERBERDF - RAOLEHPL
FEREBER AR - BIETE
FRRFER AR - BREE
FEERREER AR - BiRse
FERRFERRR] - 8N TEFL
FEREERDA] - B
FRRBERRA] - REBHE
FEERBARRAF] - HE&5E
RERBBERLDR - THIEHPL
FRRFERARA] -

REMEEREIRA (GEE)
FERREER AR - HE
RERBBERLDR] - R IEH O
FRRFERAR] - BT HER
FERBERAR - REREE
FERRBEBRAR] - BAHLIRP L

Dk
=

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Yue Fai Commercial Centre

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Yuen Fat Industrial Building

Henderson Land Group Subsidiary
Hang Yick Properties Management Limited - Yuen Long Trade Centre

Henderson Land Group Subsidiary
Well Born Real Estate Management Limited - 39 Conduit Road

Henderson Land Group Subsidiary
Well Born Real Estate Management Limited - 8 Royal Green

Henderson Land Group Subsidiary
Well Born Real Estate Management Limited - Granville Garden

Henderson Land Group Subsidiary
Well Born Real Estate Management Limited - La Cite Noble

Henderson Land Group Subsidiary
Well Born Real Estate Management Limited - Parkland Villas

Henderson Land Group Subsidiary
Well Born Real Estate Management Limited - Royal Green

Henderson Land Group Subsidiary
Well Born Real Estate Management Limited - Shining Heights

Henderson Land Group Subsidiary
Well Born Real Estate Management Limited - The Beverly Hills

Henderson Land Group Subsidiary
Well Born Real Estate Management Limited - The Pinnacle

Henderson Land Group Subsidiary
Well Born Real Estate Management Limited - Metro City Phase |

Hin Sang Hong Company Limited

Hong Kong Invention Association Limited

Hong Kong X'tals Limited

Hong Yip Service Company Limited - Air Goal Cargo Building
Hong Yip Service Company Limited -

Camelpaint Buildings Block | & Il

Hong Yip Service Company Limited - Camelpaint Buildings Block Il
Hong Yip Service Company Limited - Crowfields Court

Hong Yip Service Company Limited - Crown Industrial Building
Hong Yip Service Company Limited - Entrepot Centre

Hong Yip Service Company Limited - Everest Industrial Centre
Hong Yip Service Company Limited - Fung Tak Estate

Hong Yip Service Company Limited - Hanford Garden

Hong Yip Service Company Limited - Hong Yat Court

Hong Yip Service Company Limited - Hoplite Industrial Centre
Hong Yip Service Company Limited - Kai Tai Court

Hong Yip Service Company Limited - Kent Court

Hong Yip Service Company Limited - Ko Chun Court

Hong Yip Service Company Limited - Laurels Industrial Centre

Hong Yip Service Company Limited -
Lung Poon Court Lung Wan House (Block G)

Hong Yip Service Company Limited - Nam Cheong Estate

Hong Yip Service Company Limited - New City Centre

Hong Yip Service Company Limited - No. 1 Lion Rock Road
Hong Yip Service Company Limited - On Ning Garden

Hong Yip Service Company Limited - Proficient Industrial Centre
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Hong Yip Service Company Limited - Tak Tin Estate

Hong Yip Service Company Limited - Tang Court

Hong Yip Service Company Limited - The Giverny

Hong Yip Service Company Limited - Tsz Oi Court Phase | & Il

Hong Yip Service Company Limited - Union Hing Yip Factory Building
Hong Yip Service Company Limited - Vision Court

Hong Yip Service Company Limited - Wang Kwong Industrial Building
Hopewell Centre Management Limited

Hung Fook Tong Holdings Limited

Instant Travel Service Limited

International Property Management Limited - Baguio Villa

Jolly Thinkers' Learning Centre Limited -
Jolly Thinkers Centre (Wan Chai)

Kai Shing Management Services Limited - APEC Plaza

Kai Shing Management Services Limited - East Point City (Commercial)
Kai Shing Management Services Limited - Grand Central Plaza

Kai Shing Management Services Limited - Grand Horizon

Kai Shing Management Services Limited -
International Commerce Centre

Kai Shing Management Services Limited - Sea Crest Villa Phase I
Kai Shing Management Services Limited - World Trade Centre
KITEC Management Limited

KML Engineering Limited

Lei King Wan (Management) Limited

Mantex Services Limited - Lido Garden

MegaBox Management Services Limited

Metro City Management Limited
(A Member of Henderson Land Group) - Metro City Phase |l

Metro Harbourview Management Limited
(A Member of Henderson Land Group)

Modern Life Limited

Modern Plaza Management Limited
(A Member of Henderson Land Group)

Money Concepts (Asia) Holdings Limited

Nan Fung Group - Hon Hing Enterprises Limited (Fook Tin Building)
Nan Fung Group - Hon Hing Enterprises Limited (Fook Yip Building)
Nan Fung Group - Hon Hing Enterprises Limited (Head Office)

Nan Fung Group - Hon Hing Enterprises Limited (Lever Building)

Nan Fung Group - Hon Hing Enterprises Limited (Marvel Industrial Building)
Nan Fung Group - Hon Hing Enterprises Limited (Nan Fung Centre)
Nan Fung Group - Hon Hing Enterprises Limited (Pao Yip Building)
Nan Fung Group - Hon Hing Enterprises Limited (Pei Ho Building)

Nan Fung Group - Hon Hing Enterprises Limited (Profit Industrial Building)
Nan Fung Group - Hon Hing Enterprises Limited (Shiu Fung Building)
Nan Fung Group - Hon Hing Enterprises Limited (Tsuen Fung Centre)

Nan Fung Group -
Hon Hing Enterprises Limited (Wing Hing Industrial Building)

Nan Fung Group - Hon Hing Enterprises Limited (Wonder Building)

Nan Fung Group -
Main Shine Development Limited (Asia Trade Centre)

Nan Fung Group - Main Shine Development Limited (Boland Court)
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Nan Fung Group -
Main Shine Development Limited (Cheung Fung Industrial Building)

Nan Fung Group - Main Shine Development Limited (Fiori)
Nan Fung Group - Main Shine Development Limited (Florient Rise)

Nan Fung Group -
Main Shine Development Limited (Golden Dragon Industrial Centre)

Nan Fung Group -
Main Shine Development Limited (Golden Industrial Building)

Nan Fung Group - Main Shine Development Limited (Head Office)

Nan Fung Group -
Main Shine Development Limited (Kam Fung Garden)

Nan Fung Group -
Main Shine Development Limited (Kwai Chung Plaza)

Nan Fung Group -
Main Shine Development Limited (Lakeview Garden)

Nan Fung Group -
Main Shine Development Limited (Nan Fung Commercial Centre)

Nan Fung Group - Main Shine Development Limited (Nan Fung Plaza)
Nan Fung Group - Main Shine Development Limited (Ricky Centre)

Nan Fung Group -
Main Shine Development Limited (San Po Kong Plaza)

Nan Fung Group - Main Shine Development Limited (Sun Fung Centre)

Nan Fung Group -
Main Shine Development Limited (Tai Fung Industrial Building)

Nan Fung Group -
Main Shine Development Limited (Tak Fung Industrial Centre)

Nan Fung Group - Main Shine Development Limited (Treasure Centre)

Nan Fung Group -
Main Shine Development Limited (Wah Fung Garden)

Nan Fung Group -
Main Shine Development Limited (Wah Fung Industrial Centre)

Nan Fung Group -
Main Shine Development Limited (Wang Yip Industrial Centre)

Nan Fung Group -
Main Shine Development Limited (Well Fung Industrial Centre)

Nan Fung Group - Main Shine Development Limited (Well On Garden)

Nan Fung Group -
Main Shine Development Limited (Wing Hang Insurance Building)

Nan Fung Group - New Charm Management Limited (Beauty Court)
Nan Fung Group - New Charm Management Limited (Head Office)

Nan Fung Group -
New Charm Management Limited (No. 8 Wyndham Street)

Nan Fung Group -
New Charm Management Limited (No. 80 Robinson Road)

Nan Fung Group - New Charm Management Limited (Octa Tower)
Nan Fung Group - New Charm Management Limited (Providence Bay)
Nan Fung Group -

New Charm Management Limited (Queen's Cube)

Nan Fung Group -

New Charm Management Limited (Winfield Building)

Nan Fung Group -

Vineberg Property Management Limited (Head Office)
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Nan Fung Group -
Vineberg Property Management Limited (Nan Fung Sun Chuen)

Nan Fung Group -
Vineberg Property Management Limited (Peaceful Mansion)

Nan Fung Group -
Vineberg Property Management Limited (Summit Terrace)

Nan Fung Group -
Vineberg Property Management Limited (Tseung Kwan O Plaza)

NetMon Information Systems Limited
New World China Land Limited

Panda Place Management Limited
Paramatta Estate Management Limited
Park Vale (Management) Limited
Pfizer Corporation Hong Kong Limited
Pico International (HK) Limited

Pico Zeman Securities (HK) Limited
PuraPharm International (H.K.) Limited
Rainbow Dessert Company Limited
Rhythm Garden Management Office
S.T. Music & Art Center

Savills Property Management Limited
Savills Property Management Limited - Bayview

Savills Property Management Limited - C L | Building

Savills Property Management Limited - Catic Plaza

Savills Property Management Limited - China Taiping Tower
Savills Property Management Limited - Evergreen Garden
Savills Property Management Limited - Infinitus Plaza
Savills Property Management Limited - Island Grove

Savills Property Management Limited - Lippo Centre

Savills Property Management Limited - Piccadilly Mansion
Savills Property Management Limited - Plaza 2000

Savills Property Management Limited - Po Shan Mansions Block B
Savills Property Management Limited - Queensway Plaza
Savills Property Management Limited - Repulse Bay Towers
Savills Property Management Limited - The Colonnade
Savills Property Management Limited - The Hamptons

Savills Property Management Limited - The Harbourview
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Savills Property Management Limited - The Loop
Savills Property Management Limited - Times Tower
Savills Property Management Limited - Twin Brook

Siemens Limited

Sino Estates Management Limited - Argyle Centre Phase |
Solutions Health Care Products & Services Limited

Stage Catering Services Limited

Sunshine City Property Management Limited
(A Member of Henderson Land Group) - Sunshine City Phase IV

Tai Ji Restaurant

The Hong Kong Tuberculosis, Chest and Heart Diseases Association
Tim Wai Resources Recycling Development Co., Limited

Tung Wah Group of Hospitals

TUV Rheinland Hong Kong Limited

Urban - Wellborn Property Management Limited

Urban Property Management Limited - Academic Terrace (Carpark)
Urban Property Management Limited - Aldrich Garden

Urban Property Management Limited - Bangkok Bank Building
Urban Property Management Limited - Belair Monte

Urban Property Management Limited - Blessings Garden Phase |
Urban Property Management Limited - Blessings Garden Phase |l
Urban Property Management Limited - Bon Point

Urban Property Management Limited - Cayman Rise

Urban Property Management Limited - Cheong Shing Court
Urban Property Management Limited - Ching Wah Court

Urban Property Management Limited - Ching Wang Court

Urban Property Management Limited - Chow Tai Fook Centre
Urban Property Management Limited - Comfort Centre

Urban Property Management Limited - Deep Bay Grove

Urban Property Management Limited - Dragonfair Garden

Urban Property Management Limited - Euston Court

Urban Property Management Limited - Grand Millennium Plaza
Urban Property Management Limited - Grand Villa

Urban Property Management Limited - Greenwood Terrace
Urban Property Management Limited - Handsome Court

Urban Property Management Limited - Hang Chun Court

Urban Property Management Limited - Hong Lee Court

Urban Property Management Limited - Hung Fuk Court

Urban Property Management Limited - Hung Tak Building

Urban Property Management Limited - lllumination Terrace

Urban Property Management Limited - Jade Garden

Urban Property Management Limited - Kam Tai Court

Urban Property Management Limited - Ko Chun Court

Urban Property Management Limited - Kwai Fong Commercial Centre
Urban Property Management Limited - Kwun Hei Court

Urban Property Management Limited - Li Chit Garden

Urban Property Management Limited - Lung Fung Garden
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Urban Property Management Limited - Lyttelton Garden
Urban Property Management Limited - Manning House
Urban Property Management Limited - Methodist House

Urban Property Management Limited -
Ming Pao Industrial Building Centre

Urban Property Management Limited - Monte Carlton
Urban Property Management Limited - Moon Fair Mansion
Urban Property Management Limited - New Haven Court
Urban Property Management Limited - New World Tower
Urban Property Management Limited - No. 2 Park Road
Urban Property Management Limited - No. 579 Nathan Road
Urban Property Management Limited - No. 8-10 Caldecott Road
Urban Property Management Limited - Ocean Walk
Urban Property Management Limited - Parc Regal

Urban Property Management Limited - Park View Court
Urban Property Management Limited - Pearl City Mansion
Urban Property Management Limited - Pearl City Plaza
Urban Property Management Limited - Po Lai Court
Urban Property Management Limited - Queen's Terrace
Urban Property Management Limited - Rainbow Garden
Urban Property Management Limited - Riviera Gardens
Urban Property Management Limited - Scenic Rise

Urban Property Management Limited - Scholastic Garden
Urban Property Management Limited - Shing Loong Court
Urban Property Management Limited - South Wave Court
Urban Property Management Limited - Stubbs Villa

Urban Property Management Limited - Sunpeace Court
Urban Property Management Limited - Tai Yuen Court
Urban Property Management Limited - The Merton

Urban Property Management Limited - Tin Lai Court
Urban Property Management Limited - Tin Wan Court
Urban Property Management Limited - Tin Yau Court
Urban Property Management Limited - Tung Chun Court
Urban Property Management Limited - Tung Wah College
Urban Property Management Limited - Villa Carlton

Urban Property Management Limited - Wing Fai Centre
Urban Property Management Limited - Wing Fai Garden
Urban Property Management Limited - World Peace Centre
Urban Property Management Limited - Yan Tsui Court
Urban Property Management Limited - Yan Yee Court
Urban Property Management Limited - Yee Ga Court
Urban Property Management Limited - Yukon Court
Urban Property Management Limited - Ka Tin Court
Urban Property Management Limited - Kaiser Estate
Wellpro Health Care Co. and Wellpro Pharmaceutical Co., Limited
Western Harbour Tunnel Company Limited

Wong Wing Kee Preserved Fruits Factory Limited
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RYREERRREKXEEBBSAF T
Dr KO Wing-man, BBS, JP, Secretary for Food and Health

DM mEEARRE BCBSATML

-

Acknowledgement

Bernard Charnwut CHAN, GBS, JP, President, Asia Financial Holdings Limited

FESERREEBEAT AL

Dr Constance CHAN, JP, Director of Health

P EERR (ERREAKS) BEM

Philip CHOW, Assistant Director (Radio & Corporate Programming)
FEBRBERBEREBEN AL

Dr Cindy LA, JP, Deputy Director of Health

EERBLAAFEEGM SREBEAREEEHES AR (AHFLES) MABEHKBBSA T4+t
Prof LAM Tai-hing, BBS, JP, Chair Professor of Community Medicine & Sir Robert Kotewall Professor in Public Health, School of Public Health,

The University of Hong Kong
BERERE AN K Tt

Roy TANG, JP, Director of Broadcasting
BEBRERAEETET LR E

Dr Christine WONG, Head, Tobacco Control Office, Department of Health

EREANS EFEREEHIEBBS AT 1
Prof Patrick WONG, BBS, JP, Chairman, Quit-Winners Club

BIFFEBFY Government Departments

RYEELR
mEE

Food and Health Bureau
Department of Health

gﬂﬂ Organizations (PERIEEXFERF In alphabetical order)

BB RAENE

Communications Association of Hong Kong

mEEEk

ET Business College

ERRREHIBES

H.K. Gold & Silver Ornament Workers & Merchants General Union
BLEERES

Hong Kong & Kowloon Electric Trade Association

BN ERENE

Hong Kong & Kowloon Electrical Appliances Merchants Association Ltd.
BB EERIEHE

Hong Kong & Kowloon Jade Merchants & Workers Union Association
BEBAKAEGES

Hong Kong Apparel Society Limited

BRI EEEEERHEG

Hong Kong Association for Promotion & Development of SMEs
ERETREGE

Hong Kong Beauty Industry Association

EEHANEE

Hong Kong Chiu Chow Chamber of Commerce
AREAMEEMNHE

Hong Kong Composite Material & Technology Association
ERBEREER RS

Hong Kong Diecasting and Foundry Association
EREBAR

Hong Kong Economic Times

BRREEE

Hong Kong General Chamber of Commerce
EBEANNERERSES

Hong Kong Institute of Human Resource Management
BREPHE

Hong Kong Invention Association Ltd.

BEREREE

Hong Kong Jade Association
BERERUETERBEERAR

Hong Kong Jade Wholesalers & Retailers Assoc., Ltd.
BERUBLEXRES

Hong Kong Jewelry Manufacturers' Association
BERORHE

Hong Kong Logistics Association

BRTECEBAE

Hong Kong Small and Medium Enterprises Association
BERAREZEERAF

Hong Kong Surface Finishing Society Limited

EEEL

BEEEBRAE

Radio Television Hong Kong
Tobacco Control Office, Department of Health

ERNBEE

Hong Kong Weaving Mills Association

EREEIERME

Hong Kong Young Industrialists Council

EiEER

Hospital Authority

A EsE

New Territories Association of Societies

BE =R

Pok Oi Hospital

BABNERTS

The Chinese General Chamber of Commerce
EERERANAR

The Chinese Manufacturers' Association of Hong Kong
BEMHERRERE

The Cosmetic & Perfumery Association of Hong Kong
BENEERLNTGE

The Hong Kong Association of Property Management Companies
BENAR LS

The Hong Kong Association of the Pharmaceutical Industry
ERTELANEEG

The Hong Kong Chinese Importers' & Exporters' Association
BERREREBRAR

The Hong Kong Construction Association, Limited
EARETEBREERAR

The Hong Kong Electrical and Mechanical Contractors' Association Limited
BRLOME

The Hong Kong Exporters' Association

BEERRERS

The Hong Kong Federation of Insurers
BRTEGCEEEE

The Hong Kong General Chamber of Small and Medium Business
BREEEE

The HongKong Hainan Commercial Association
BEIEMEE

The Hong Kong Institution of Engineers

BRBETEE

The Hong Kong Medicine Dealers' Guild

NELEE

The Lok Sin Tong Benevolent Society, Kowloon

RE=fr

Tung Wah Group of Hospitals
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HONG KONG COUNCIL ON SMOKING AND HEALTH

FERERRRESE
Hong Kong Council on Smoking and Health

Mok BB ERER183MA M 044124402-03F

Address Unit 4402-03, 44/F., Hopewell Centre, 183 Queen's Road East, Wanchai, Hong Kong
EETel . 2838 8822

BHFax 1 2575 3966

EHEmail  : eng@cosh.org.hk

#i1tWebsite : www.smokefree.hk
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